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FEDERAL BUREAU OF INVESTIGATION | 
UNITED STATES DEPARTMENT OF JUSTICE | 
« een 


Name of Employee: MERTON R. ANDERSON (14842) 


Where Assigned: LOS ANGELES eee 
(Division) (Section, Unit) 
SPECIAL AGENT, GS-12 


Official Position Title: 
Rating Period: from _APRIL 1, 196200 to, MARCH 31, 1963 
Employee’s . 
ADJECTIVE RATING ERCELLENT “initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory 
P24 
Rated by: CLhanbed LE. Gilac SUPERVISOR 3/31/63 
Signature ; Title Date 
SPECIAL AGENT 
Reviewed by: W. . IN CHARGE — 3/31/63 
Signature Title Date 
Rating ance Zee Lea st Assistant Director APR 1'2 1963 
Signature Title Date 
KEG-2t a — 
TYPE OF REPORT = 
iP iF Tey ue 
uw 
(X) Official ( ) Administrative f. 15 3D 
44 (X) Annual ( )'60- 60-Day a 


LOAPR 18 1963 () 90-Day Wy 


( ) Transfer *; 
( ) Separation trol E service 
( ) Special 


Note: 


e eo 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating OR a the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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| PABORMANCE RATING GUD 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R, ANDERSON (14842) Tile SPECIAL AGENT, GS-12 


Rating Period: from Ay Ly 6240 bay, 31, 63 


Name of Employee 


RATING GUIDE AND CHECK-LIST 


Note: poly ners Lys having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
ate items as follows: 
++ __ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 
__v/__ Satisfactory (good or very good). 


Unsatisfactory. : 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1. “Outstanding” adjective rating requires (A) that all ratea elements be ‘--” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 


guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. 


2. 


B. An “official” adjective rating of “Unsatisfactory’’ must comply with the requirements described on the reverse of form FD-185, 


E (1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 


(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 


BE. (4) Physical fitness (including health, energy, stamina). 
_E (5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

_W __ (8) Initiative and the taking of appropriate action on own 
responsibility. 

=E = (9) Planning ability and its application to the work. 

(10). Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

-E. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

E (14) Technical or mechanical skills. 
ies (15) Investigative ability and results: 
_Y__ (a) Internal security cases 
(b) Criminal or general investigative cases 
(c) Fugitive cases 
—&_ (d) Applicant cases 
(e) Accounting cases 
—F _ (16) Physical surveillance ability. 


—_ (17) Firearms ability. 
(18) Development of informants and sources of information. 
(19) Reporting ability: 
(a) Investigative reports 
(b) Summary reports 
(c) Memos, letters, wires 
eS conciseness; &_clarity; E organization; 
thoroughness; & accuracy; & adequacy and perti- 
nency of leads; administrative detail.) 
i (20) Performance as a witness. 
_O__ (21) Executive ability: 
(a) Leadership 
(b) Ability to handle personnel 
(c) Planning 
(d) Making decisions 
(e) Assignment of work 
(f) Training subordinates 
(g) Devising procedures 
fh Emotional stability 
i) Promoting high morale 
(j) Getting results 
1% __ (22) Ability on raids and dangerous assignments: 
(a) As leader 
—t#_ (b) As participant 
vei (23) Organizational interest, such as making of suggestions for 
improvement. 
7 (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 
Dictation ability ____EE 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 


Criminal 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Tnvestigator 


C. (1) Is employee available for general assignment wherever needs of service require? Ye Sut answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require?. 


(If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?_NO_ 2. Has employee_used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. } 


(If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [Xx] Yes J No : ; ‘ 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


EXCELLENT 
ADJECTIVE RATING: 


EMPLOYEE'S INITIALS a ‘ 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


» 


MERTON R. ANDERSON (14842) LOS ANGELES MARCH 31, 1963 


PART I - GENERAL COMMENTS . 


PERSONAL APPEARANCE. AND PERSONALITY 


SA ANDERSON presents an excellent appearance and is 
pleasant and affable in his contacts with persons in 
connection with his work.. 


ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS 


SA ANDERSON handles complicated investigative matters 
with a minimum of supervision, 


ABILITY TQ PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS | 


During this rating period SA ANDERSON has been used on 
raids and dangerous assignments as a participant and he 
is capable of handling this type of assignment. 


ANY LIMITATIONS ON AVAILABILITY; ANY. PHYSICAL LIMITATIONS 


AFFECTING PERFORMANCE 


NA 


INCENTIVE AWARDS AND COMMENDATIONS 
SUMMARY, NOT VERBATIM) 


NA 


Employee's Initials TR A 


TYPES OF CASES OR WORK HANDLED AND APPRATSAL OF 
OVER-ALL PERFORMANCE 


During the period 4/1/62 to 6/29/62, SA ANDERSON was 
assigned as a Resident Agent at Spokane, Washington, and 
handled a road trip territory out of that Resident Agency. 
During this time he handled all matters in that territory 
within the Bureau's jurisdiction, Since being assigned at 
Los sngetss on 7/9/62, he has been assigned to Criminal 
Squad 0, where his work has been primarily handling ITSmMV 
matters. He has handled an above-average caseload and 

since his arrival at Los Angeles has located three fugitives 
and reported two convictions. 


PART II - SPECIFIC COMMENTS 
JUSTIFICATION FOR ANY MINUS RATINGS GIVEN 
NA, 
EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE 
NA. 


PARTICIPATION IN INFORMANT PROGRAMS 


Since being assigned to the Los Angeles Office, SA ANDERSON 
has participated wholeheartedly in the Criminal Informant 
Program. He is currently handling four PCI's. He appre- 
ciliates the value of this program, 


TESTIFYING EXPERIENCE AND ABILITY 


During this rating period SA ANDERSON has testified before 
the Federal Grand Jury on numerous occasions. He has not 

had the opportunity to testify in U. S. District Court during 
his assignment at Los Angeles. However, he has, in the past, 
testified in Federal Court. 


Employee's Initials IPL 


DISCIPLINARY ACTION 
NA 


ACCOUNTING INFORMATION 
NA 


POLICE INSTRUCTION 
NA 


SOUND TRAINING 
NA 


RESIDENT AGENTS 
NA 


Employee's Initials TAR A 


10.. 


iil. 


FOREIGN LANGUAGE ABILITY NA 


Language in which proficient 


Completed language school: Yes No 
Fluent in Language to extent Agent can 
handle typical investigative problems as follows: 

1) conversation form - Yes No 

2) written form - Yes No 


(Evaluate language proficiency in each phase as Excellent, 
Very Good, Good, Fair or Unsatisfactory 


Name of Language Read Write Speak Understand 


Frequency Language ability was 
used during the rating period: 


ADMINISTRATIVE ADVANCEMENT ¢ 


a) Agent is interested in administrative advancement - 
Yes xX No 

b) Agent is completely available for administrative 
advancement - Yes xX Wo 

c) Agent is considered completely qualified at present 
for administrative advancement, ineluding experience, 
ability, personality and appearance - Yes No 

ad) If answer to (c) is "yes," considér qualifications 

very good » excellent ’ outstanding . 


e) If answer to (c) is "no," Agent has poténtial for 
future administrative advancement. - Yes No xX 
(If applicable, explanatory comments required. ) 


At the present time, SA ANDERSON has not demonstrated any 
ability as an administrator, other than that of fulfilling 
his responsibilities as an agent. It is felt his greatest 
potential is as an investigator. 


hee 


Employee's Initials WAL. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member. of the 
fund for a continuous period of two years, It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in perfinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur, 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Date 


(3/16/63 


The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Official Bureau Name (please type or print) Office of Assignment (or SOG Division) 


sa Merton R, Anderson Los Acgveles 


Relationship 
Wife 


Name (primary beneficiary; use given first name if female) 


Lois S, Anderson 
Address 


Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Address b7c 


a re ee eee ree 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing ‘$1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


hohsnSnxtx 
Name (primary beneficiary; use given first name if female) 


Lois §. Anderson 


Relationship 
W. 


. 


Address 


Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Address 


Very truly yours, 


ne Py inne e 
Peyvasnt Recalved 


Speak Agetes Incuvanos Fund 


DD ptt ee 
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5 Employee's name (and socal security account number when appropriate) 


#14842 MR, MEI 
PAYROLL CHANGE DATA 


ones er overtime | | cross eay | ner. | ace | pono | tc | stare tax | moins, | sents rola (a ig 
normal 
8. New 
normal 


9. Pay this 
peniod 


10, Remarks: is of an acceptable level of competence, 11. Appropriation(s) 12, Prepared by 


13. Audited by 


fag Periodic step-Increase | Pay adjustment O Other step-increase 
4 piective 15, Date last equiva- 16. ol salary | 17. New salary 18. Performance rating 1s satisfactory or better. 


fant Increase rate Cas es 


(Signature or other authentication) 
19 LWOP data (Fill in appropriate spaces covering LWOP {Check applicable box tn case of excess LWOP} 


A aed paneer cerca nO apie te : tn pay status at end of waiting period 


5 g { ' In LWOP status at end of waiting period 
x) No excess LWOP Total excess Lwor| si f - shh Initials of Clerk 


STANDARD FORM NO 1126 
6 GAO 8000 =: 1126-109 


y . a 
S / 
. 


po 


ec u5 SAC. Los Angeles January il, 1963 
hae 
? * 
SPECIALIZED TRAINING 


Tolson 


Belmont 


Mohr 
Casper 
Catlaha 
Conrad 


DeLoach 


Evans 
Gale 
Rosen 
Sulliven 
Tavel 
Trotter 


Tele. Room 


Hors: 


Gordy 


In accordance with recommendations in your letter of 1-4-63, the 
following Agents are being listed for consideration for specialized training: 
SAs Richard By Gaorge an and James E ae Ethridge for Defensive,Tactics and Firearms 
School; SAs Jathies A Norton, Robert E.jKertin, Robert H aeteeor dr., and 
Ro bert J. ‘Barr for General Police Instructors School; S44 Harry & Ay (Kerley, 
SAs Theodore Jia Henn, Philip PY Hanlon, Lanford ies arty Af 
Robert W.\Rathie for Administrative School; SAs Bier oe and 
Lester M/YLedbetter for Interstate Transportation of Stole pss Vehicle School; 
SAs Gerald \F F, Lonergan, Joseph Gx Davis, and Willie R. (White for Interstate 
Transoor tation bi i Stelen Property School; SAs John Eéwdrd/Dailey and Jack Dy Sutile 
for Crime on Gover nment Reservation--Taekt 0 Governinent Property Schoo. 
SAS Tobias & & a latthews, Jr., and William D, Y Costigan £ for Kidnap School; 
SAs James: {teCauley and James E.AMoffer for Sank Robbers y School; 
SAs George’ E, Bland, Robert F Nea cas Richard E E./Schwab, and Robert £/ Russell 
for Criminal thteNigence School! d and SAs Donald L es n, Henry L.ySurgett, 
Aldo A. Giannecehini, Reymond oi Spruill, and Jo. D. Nitetiace sor’ ¥ Pugitive School, 


These Agents should not be scheduled for any type of in-service 


training pending final Bureau approval. 

LLD:ves Nee, oe 
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MAIL ROOM 


S 
ue 


(Field Office or Division) 


(Date) 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


In continuing my employment in the Federal Bureau of Investigation, United States Depart - 
ment of Justice, I hereby agree that I will be governed by the following provisions. 


1. That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 


2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret,” 
"Secret," or “Confidential,” and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: “Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 
or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted.” 


I further certify that the conditions specified herein are agreeable to me, and that I con- 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of the con- 
ditions above set forth. 


(Signature and Title of Position) pe 


Very truly yours, 
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sAC, Loe Angeles soveriber 29, 1962 
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ADLENDUA FOR YELLOn: 
Personnel files of above-uentionea agen.s reviewed 
11/29/62 and satisfactory. 


1 ~ Personnel file of SA Paul h}. Gibus 
(Q- Personnel file of Merton FE. Anderson 
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UNITED STATES DEPARTMENT OF JUSTICE 


1 1962 
FEDERAL BUREAU OF INVESTIGATION oct 


In Reply, Please Refer to 

File No. 

Director 

Federal Bureau of Investigation 

United States Department of Justice RE: SA Merton 2. Anderson 
Washington, D. C. (Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner, 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrutive Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name (primary beneficiary) Relationship Date 
Lois S. Anderson Wife 9/10/62 
Address 
Name (contingent beneficiary, if desired) Relationshi Date 
Ss a 9/10/66 
Address } b7C ~~ 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


a nL (ccs (ac ae 
Lois S. Anderson Wife 9/10/6 2 


Address 


Name (contingent beneficiary, if desired) 


[G7 NAT BRAT Amy] 
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“UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to ML 81 -c 

Cw a tyme 
File No. born 
Director 
Federal Bureau of Investigation 
United States Department of Justice RE: SA Merton R ° Anderson 
Washington, D. C. (Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years, It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shail not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur, 
The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name (primary beneficiary) Relationship 


Lois S. Anderson 


Ad 
b6 


b7Cc 


Name (contingent beneficiary, if desired) 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Relationship 


Name (primary beneficiary) 


Lois S. Anderson 
Address 


Wife 


Name (contingent beneficiary, if desired) Relationship Date 


Address 


Very truly yours, 


Special Agent Merton’R, Anderson 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF. JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: - MERTON R. | aNDERSON , Employee No : 14842 ; 

Whersioneds Beaels Resident Agency, SpOkAnes Washingtor 

(Division) (Section, Unit) - 

Official Position Title: Special Agent, GS-12 

Rating Period: from _ 4/1/62 to 6/29/62 
Employee’s . 
ADJECTIVE RATING.______—sEXCELLENT CC tials 
Outstanding, Excellent, Satisfactory, Unsatisfactory & Ve. 


Special Agent 
in Charge 6/29/62 


Signature Title Date 


Reviewed by: 


Rating Approved ie wl 


Signature Title Date 


Signature 


TYPE OF REPORT 9a. : eee 
16% yy qe | ~ BS! 
( ) Official REG-142 & ) Sullare Tike \ ore Re 


Aministrativen—_— AE oh 7 
( ) Annual ( ) 60-Day# . 


)-—-90-Day: 
(X) Transfer N 
( ) Separation from Service 


4 : _— ( ) Special 


Nie 


"y 
G Sg 5 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating Oe the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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s, FD-185% (Rev. 4-14-58) 


P@EORMANCE RATING GQ@DE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee 


MERTON R. ANDERSON rite SPecial Agent, GS-12 


Rating Period: from4/ 1/62 to. 6/ 29/ 62 


RATING GUIDE AND CHECK-LIST 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


__t _ Outstanding (exceeding excellent and deserving of special commendation). 
——£_ Excellent. 


__v __ Satisfactory (good or very good). 
— __ Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all ratea elements be "-+’' and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. : 

“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated ‘Excellent’? he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


N 


> 
£ __ (1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 
(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 


SES 
ee a 
a (4) Physical fitness (including health, energy, stamina). 
= (5) Resourcefulness and ingenuity. 
-_ 
é 


(6) Forcefulness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
(8) Initiative and the taking of appropriate action on own 
responsibility. 
-&_ (9) Planning ability and its application to the work. 
££. (10). Accuracy and attention to pertinent detail. 
a (11) Industry, including energetic, consistent application to duties. 
C— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
a attributable to causes beyond employee’s control. 
E (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 
E (14) Technical or mechanical skills. 
_& ___ (15) Investigative ability and results: 
a (a) Internal security cases 
£& _ (b) Criminal or general investigative cases 
E__ (c) Fugitive cases 


io 


(da) Applicant cases 
ae (e) Accounting cases 
(16) Physical surveillance ability. 


a (17) Firearms ability. 
a (18) Development of informants and sources of information, 
ae es (19) Reporting ability: 

~ __ (a) Investigative reports 

—&,— (b) Summary reports 
_£__ (c) Memos, letters, wires » 
(Consider:_E_ conciseness; £ arity; _£_ organization; 
_#_ thoroughness;_4 accuracy; & adequacy and perti- 
ak nency of leads;_&_ administrative detail.) 

_& __ (20) Performance as a witness. 
—OQW— (21) Executive ability: 
(a) Leadership 
—__— (b) Ability to handle personnel 
(c) Planning 
———. (ad) Making decisions 
{e) Assignment of work 
——_— (f) Training subordinates 
——— (g) Devising procedures 
——_— (h) Emotional stability 
_—___— (i) Promoting high morale 


—____ (j) Getting results 
wee (22) Ability on raids and dangerous assignments: 
a (a) As leader 
—# _ (b) As participant 
26°: (23) Organizational interest, such as making of suggestions for 
improvement. 


if. (24) Ability to work under pressure. 
lz ___ (25), Miscellaneous. Specify and rate: 
= Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 


resident agent 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): investigator _ 


C. (1) Is employee available for general assignment wherever needs of service require CS (If answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require?. 


D. 1. Has employee had an abnormal sick leave record during rating period? 
for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. ) 


(If answer is not “yes,” explain in narrative comments.) 


NO 2, Has employee ta more sick leave (including annual leave or LWOP 


(If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [x | YesL__] No : ; . 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road iest. 


ADjECHIVE RATING: EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE'S INITIALS Me 


@ e 


Seattle, Washington 
June 29, 1962 


RE: MERTON R. ANDERSON 
SPECIAL AGENT, GS-12 


SA ANDERSON is a resident agent at Spokane, Washington, 
and he handles a road trip territory out of that resident 
agency, in which he handles all matters within the Bureau's 
jurisdiction. In addition he devotes the balance of his time to 
applicant-type cases. 


He handles a satisfactory volume of work, which is done 
with proper attention to deadlines. He makes a neat, clean-cut, 
businesslike appearance. He is pleasant and affable and extremely 
devoted to the Bureau. He is available for all assignments, 
and is capable of participating in raids and other dangerous 
assignments under proper supervision. 


He has no known physical limitations affecting his 
work. His reports, letters and memoranda are prepared in a 
satisfactory manner. . He is able to handle the more complicated 
investigative matters under appropriate supervision. 


During the months of April and May he has opened an 
average number of new cases, closed an above average number and 
devoted a maximum amount of time to investigative efforts. He 
has accomplished no statistical results during the rating 
period. 


i 


mployee S initials 


@ ea. 


PART II: SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given: 


NA 


2. Experience and Ability as Inspector's Aide: 


NA 


3. Participation in Informant Programs: 


SA ANDERSON spent 17 hours and 19 hours and 16 minutes 
respectively in the months of April and May in development 
of potential criminal informants. Further, he opened 1 new 
PCI in May. His work has been satisfactory. 


4, “estifying Experience and Ability: 


SA ANDERSON has had extensive experieme in testifying in 
federal court and before a U. 8S. Commissioner and should 
make a good witness on every occasion. 


5. Disciplinary Action: 


NA 
6, Aecounting Information: 


NA 


7. Police Instruction: 


NA 


_ ee 
Employee’s initials 


8, 


9. 


10. 


Sound Training: 


NA 


Resident Agents: 


SA ANDERSON has, in addition to handling his investigative 
assignments in the road trip territory in the resident 
agency city, handled the liaison work with the Washington 
State College in Pullman, Washington. His attitude is 
particularly good and his work is entirely satisfactory. 


Foreign Language Ability: NA 


a) Specific language(s) in which proficient: 


b) Did Agent complete language school? Yes No 


c) Is Agent fluent to extent he can handle typical investigative 
problems in: 
Conversation form 
Written form 


ad) Rating: Excellent Very Good Good Fair Unsatisfactory 
Read: 
Write : 
Speak: 
Understand: 


3. 
wap A initiais 


o é 


11. Administrative Advancement: 


a) Is Agent interested in administrative advancement? 
Yes xX No 


b) Is Agent completely available for administrative 
advancement? Yes X No 


c) Is Agent considered completely qualified at present for 
administrative advancement, including experience, ability, 


personality and appearance? Yes No x 
d) Qualifications: Very Good Excellent 
Outstanding 


e) If answer to (c) is "NO", does he have potential for 
future administrative advancement? Yes No xX 


SA ANDERSON has not demonstrated any ability as an 
administrator other than that in fulfilling his 
responsibilities as a resident agent. His greatest 
potential in my opinion lies in the investigative field. 


RATING: EXCELLENT 


28 4, 
E S initials 


mployee 


*. 
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i} May 29, 1962 


Kir, Merton R. Anderson 
Fedoral bureau of Investigation 
Seatile, Washington ; 


Dect sy, Anderson: 


Your headquarters are changed from Spokane, Washington, 
to %.o8 Angeles, California 


effective upon your arrival there on or after this date. This change 1s made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $16.00 per day within the U. S., $6.00 per day for air travel, ral travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the same conditions as above 


REC-189 8- S¢L._ F357 ae: 6 Adee 


e MAY BR 1962 <%) 


Very truly yours, A oe 


an | 


he 2 1962 


COMMEBI 


ay 1 - SAC Los Angeles \ 
() ; 1 - SAC Seattle _=xpedite transfer and advise by letter within 48 hours ‘ 


departure and arrival dates. , 
1 - Payroll Distribuion \ 


Tolson 
Belmont 
Mohr 
Callahan 
Conrad 
DeLoach 
Evans 
Malone 
Rosen 
Sullivan 
Tavel’ 
Trotter 
Tele Room 
Holmes 


Gandy MAIL ROOM TELETYPE unit L_] 


= 0 (Rev. 7-26-60) @ @ 
UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


~ 


In Reply, Please Refer to WASHINGTON 25, D. CG. 


File No. 
TO: Movement Unit 
Administrative Division Date: 5/25/62 


Prepare the necessary orders transferring the following Special Agent. 
Departure of Agents to new offices of assignment should be expedited. 


Name ‘Z, From To 


MERTON R. ANDERSON Spokane, Washington Los Angeles 
(Seattle Office) 


Anderson is in his second office. Additional Agent as replace- 
ment needed in Los Angeles, which is not one of Anderson's offices of 
preference. Seattle received replacement by assignment of new Agent from 
Class #7 which completes training 6/22/62. , 


OFFICE OF THE 
fap aN TO THE DIRECTOR 


Ww 
WSH:hif Wu 


(2) 


Transfer Orders Prepared: 


ig 


BIOCUISORS oo |e. 
| Oe Se 2 ee ee 


bea Vi ahve d ven 


a 
4 
4 
2 
a 
2 
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FD-289 (3-28-56) 


“ s 


“ @ | 
Pao?l SAFE DRIVING RECLAD CERTEFICAT CN 
; 
NAME OF GPERATOR/ A PRINT —~ LAST, FIRST, MIDOOLE INITIAL} DATE 
anderson, Merton R, 42 
DIVISION AND SECTION ASSIGNED POSITION TITLE 
Seattle, Spokane RA Special Agent 


THIS {8 TO CERTIFY THAT | PRESENTLY FEY soto [] xeeemoreaore A VALIO MOTOR VESICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. a 


PERMIT ISSUED BY: ‘ PERMIT NUMBER PERMIT EXPIRES 
(STATE, TERRITORY ; 

POSSESSION, DISTRICT) Vashington 4536-599~7hA-5 7A 7/21/63 
THIS 3S AN UNRESTRICTED ROER RENO REO PERMIT. CIF RESTRICTED, EXPLAIN BELOW) 


(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS | HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 5O,QOO MILES. DURING THIS TIME (A) 1 [UT BOXOCXQER] HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (8) | COUXREOCXOE HAVE NOT BEEN HELD AT FAULT” AS THE DRIVER OF A MOTOR VEHICLE. 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. ‘ 


* “AT FAULT® MEANS ANY CASE IN WHICH RESPONSI3ILITY 


1S CONCEDED BY Zi.PLOYEE OR HIS INSURANCE COMPANY Mdivte eo 


OR LIABILITY IS F.XED BY DULY CONSTITUTED AUTHORITY. SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDOLE INITIAL) | POSITIC? TITLE DATE 
MILNES. J. E pec.Agent in Charge [5/11/62 


THE PERSCGANEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


[xX] CONTINUOUS SAFE DRIVING RECORD 


| | INVOLVED [N TRAFFIC ACCIDENT AND FOUND AT FAULT > 


I CERTIFY THAT THIS EMPLOYEE 1S: 


QUALIFEED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE HOTOR VEHICLES ON 
OFFICEAL BUSINESS. 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS: 


uk Ra" FAYLT™® MEANS ANY CASE IN WHICH THE BUREAU HAS 
“AEN DISCIPLINARY AOMINISTRATIVE ACTION AGAINST 
Tat EMPLOYEE. (SIGNATURE OF REVIEWING OFFICIAL) 


x . 
‘y FD-185 (Rev. 6-20-57) 6 @ i, 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


7 
REPORT OF PERFORMANCE RATING \, ot 
yi 
ier 
vi 
Name of Employee: MERTON 1 Ussoemson Employee No. 14842 
Where Assigned:___ Seattle -—-—s_—s§s§s «Resident Agency, Spokane, Wash. 
(Division) (Section, Unit) 
Official Position Title:_ Special Agent, GS-12 
Rating Period: from 4/1/61 to, 3/31/62 
Employee’s : 
ADJECTIVE RATING:___——————CKCELLENT 


: Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory = 


Rated by: u- Wh Ae Field Supervisor 3/31/62 
Signature Title Date 
Reviewed’by: Agent in Charge 3/31/62 
Signature ° Title Date 
, is ir APR 20 1962 
Rating Approve Ln ae Acsistent Director 


or am ~ 
Signature Title Date 


TYPE OF REPORT 436) £2 Vf SST 
(x) Official ( ) Administrative he 
(x) Annual ( _ 60-Day 


( ) 90-Day v 
tf ( ) Transféz ’ 


Crp 
Os 
IN 


| 


( ) Separation AR Service 


“ 


( ) ‘Special 


Note: 


" ae 
t ‘ 
5 


NARRATIVE COMMENTS. 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writin 


I ; stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. : 


“ 


7 
FD-185a (Rev. 4-14-58) 


om opmiice RATING A: 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R, ANDERSON te Special Agent, GS-12 


Rating Period: from 4/ 1/ 61143 Z 31/ 62 


Name of Employee 


RATING GUIDE AND CHECK-LIST 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


+ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 


__v__ Satisfactory (good or very good). 
=. Unsatisfactory. . 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1. “Outstanding” adjective rating requires (A) that all rated elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. , 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 


mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and checklist and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. : 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


_ (1) Personal appearance. 
_& (2) Personality and effectiveness of his personal contacts. 
—#-. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 
E& (4) Physical fitness (including health, energy, stamina). 
_f— (5) Resourcefulness and ingenuity. 
_E__. (6) Forcefulness and aggressiveness as required. 
—{_ (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
_E___ (8) Initiative and the taking of appropriate action on own 
responsibility. 
_£& (9) Planning ability and its application to the work. 
_& (10) Accuracy and attention to pertinent detail. 
i ___ (11) Industry, including energetic, consistent application to duties, 
____ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 


_E (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

_E (14) Technical or mechanical skills. 

_f __ (15) Investigative ability and results: 

_@__ (a) Internal security cases 

_& _ (b) Criminal or general investigative cases 
E__ (c) Fugitive cases 

7 (d) Applicant cases 
© __ (e) Accounting cases 


_\“ (16) Physical surveillance ability. 


— (17) Firearms ability. 
—& (18) Development of informants and sources of information. 
eB. (19) Reporting ability: 
(a) Investigative reports 
—@2__ (b) Summary reports 
£ __ (c} Memos, letters, wires x 2! 
(Consider:_&_ conciseness; £ clarity; _£_ organization; 
thoroughness;_4_accuracy;_E adequacy and perti- 
nency of Jeads;_£ administrative detail.) 
E _ (20) Performance as a witness. 
—@_ (21) Executive ability: 
(a) Leadership 
___— (b) Ability to handle personnel 
(c) Planning 
——— (d) Making decisions 
(e) Assignment of work 
____ (f) Training subordinates 
(g) Devising procedures 
——— (h) Emotional stability 
—__~ (i) Promoting high morale 
(j) Getting results 
a (22) Ability on raids and dangerous assignments: 
O__ (a) As leader 
—\“_ (b) As participant 
a (23) Organizational interest, such as making of suggestions for 
improvement. 
_E___ (24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 
a ie Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, ete:):" 


Resident Agent 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator 


C. (1) Is employee available for general assignment wherever needs of service require?. Yesur answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require?. 


If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?_NO_ 2. Has employeesysed more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. ) 


(If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? KX] ves [No : : ; 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 


physically fit to-drive. (c) Past safe driving record OK or has passed Bureau road test. 
EMPLOYEE'S INITIALS _ Df 


EXCELLENT 


ADJECTIVE RATING: : : 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


z BR 
i ) 


Seattle, Washington 
March 31, 1962 


RE: MERTON R. ANDERSON 
SPECIAL AGENT, GS-12 


PART I: GENERAL COMMENTS 


SA ANDERSON continues his assignment at the Spokane Resident 
Agency handling both general criminal and applicant-type cases with 
deadline requirements. In addition to this type work in the Spokane 
area, he handles the work in an adjoining county in an excellent 
fashion. He has considerable and varied experience and has an 
excellent work record. 


SA ANDERSON makes a fine personal businesslike impression. He 
is of medium stature, extremély neat in his person and dress. He 
makes an excellent impression in behalf of the Bureau with those 
individuals whom he contacts. SA ANDERSON is extremely sincere 
and a very loyal Bureau employee. He is available for all assign- 
ments. He is capable of participating in raids and dangerous assign- 
ments under limited supervision. He has no known physical limitations 
which would affect any assignment of work or use of firearms. He has 
not taken any excessive sick leave during this rating period. 


By letter dated July 13, 1961, SAC Milnes and the personnel of 
the Seattle Office were commended by the Director for the fine record 
of accomplishments réported duritig fiscal year 1961. On August 21, 
1961, SA ANDERSON was thé stibject of a complimentary letter authored 
by B. R. Bertramson, Chairman, Department of Agronomy, Washington 
State University, Pullman, Washington. This letter states in part 
that: the Agronomy Department. is most thankful for the excellent service 
and wonderful cooperation SA ANDERSON extended in cennection with some 
missing semidwarf wheat which was a part of an Seer eaeey conducted 
by that University. 


SA ANDERSON is capable of handling complicated investigative 
matters, with appropriate supervision. 


SA ANDERSON opened on the average of 3.5 cases per month during 
the fatbing period. During this same rating period he averaged closing 17 
cases per month, The production of this Agent is excellent. His statistical 
results during this rating périod included two convictions, four fugitive 
ee a tea three cars, and fines, savings and recoveries totaling 
2,950.00 


oy 


Employee's initials 


¢ 2 
& 


PART II; SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given: 
NA 


2. Experience and Ability as Inspector's Aide: 
NA 


3. Participation in Informant Programs: 
SA ANDERSON has a TOPCI average per month of 14 hours and 
22 minutes from the period of April through February, 1962. During 


this rating period he has developed one criminal informant and has 
participated satisfactorily in this program, 


4, “eourifviiug Experience and Ability: 
SA ANDERSON has téstified twice in Federal Court, three times 
before the U. S. Commissioner, and one time before a Federal Grand 
Jury, With his previous expérience, he has shown no limitations 


or weaknesses and makes an excellent witness on behalf of the 
Government. 


5. Dirciplinary Action: 
NA 


6, Accounting Information: 


NA 


%. ‘FPorice Instruction: 
WA 


Enmployee’s initials 


8. 


9. 


« 
is * 


Sound Training: 


NA 


Resident Agents: 


SA ANDERSON is one of six Agents in Spokane, and he handles on 


a road trip basis all the work in one outlying county, which includes 
Pullman, Washington, with the vital investigative and liaison work 

at Washington State College in that city. He also has the assignment 
of general criminal and applicant-—type work in the Spokane area. He 
is a competent and above average Resident Agent, who is entirely 
suitable in his current assignment. 


LO. 


Foreign Language Ability: NA 


a) Specific language(s) in which proficient: 


b) Did Agent complete language school? Yes No 


c) Is Agent fluent to extent he can handle typical investigative 
problems in: 
Conversation form 
Written form 


d) Rating: Excellent Very Good Good Fair Unsatisfactory 
Read: 
Write: 
Speak: 
Understand: 


3. 
waar initials 


a 


x 

fa roy ae 

4 “a 
prs 


11. Administrative Advancement: 


a) Is Agent interested in administrative advancement? 
Yes x No 


b) Is Agent completely available for administrative 
advancement? Yes six No 


c) Is Agent considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance? Yes No x 

d) Qualifications; Very Good Excellent 

Outstanding 


e) If answer to (c) is "NO", does he have potential for 
future administrative advancement? Yes. No 


(Explanation): 


This Agent by virture of his demonstrated abilities, appears 
to me to have the best potential in the Bureau as an investigator. 
He is a very loyal, career-minded Bureau employee. 


Rating: EXCELLENT 


a Va 4 e 
mapieesers initials 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. G 


MAR 22 1962 


In Reply, Please Refer to 
File No. 


Director 
Federal Bureau of Investigation 


United States Department of Justice M 
erton R, Anderson 
Washington, D.C. RE: SA id 
(Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
Iam forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any lability 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name Relationship 


Date 
Lois I, Anderson wife 3/5/62 
Address 


| b6 
. b7C 
The following person is designated as my beneficiary under the Chas. &. Ross Fund providing $1500 death benefit to’ 


beneficiary of agents killed in the line of duty, other than travel accidents, 


Name Relationship Date 
Lois I, Anderson wife 3/5/62 


Address 


| 67-WOT vo Foe ee SEATS Very truly yours, ) 


‘ 
{ 
i AER OPE? 4? ike" 
- v 


Merton R. Anderson, 


Special Agent 


FD-253 (Rev. 3-28-60) ‘ a: *« @ 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. G. 


ree Please Refer to mie 15 961 
Director . 

Federal Bureau of Investigation Z 
Washington, D.Ge re: sa_Merton R. Anderson 
Dear Str: (Type or print plainly) 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
Iam forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative « 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The NMability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


“ame Lois S. Anderson [Penneee | "8/28/61 
Addre. 
b6 


° b7C 
The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 
Name . Relationship Date 
Lois S. Anderson Wife 7/23/61 
0 
Very prey yours, 
Yitiltin, Ke Uladletens yy 
NOT RECORDED {Midtc eel 
aN q ay + Special Agent s derso 


WA a 


& SEP 13 1961 


FD-28la (Rev. 12-9-57) 
RECEIPT FOR GOVERNMENT PROPERTY 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


ILO. 


I certify that I have received the following Government property for official use: 


ay 


New Commission Card with case # 5277 we wee 


RETURNED: . Je Je ye 
Old Commission Card with case # $277 


READ 


- Very truly yours, ie 


=z 
1 iy, honed. 


Sy fAlaTai— fk zypsfe/ 


(Typed l x 
signature) Merton R.lAnderson __ 


The Government property ‘which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 


ws 


i” ~s 


1. Agency and organizational designations 2. Payroll period 3. Bloek No. 
TL. U.S. DEPT, OF JUSTICE esses (aaa 


§. Employee's name (ond social security account number when appropnate)} 6. Grade and ealary 


PAYROLL CHANGE DATA 


7. Previous 
formal 


&. New 
formal 


9. Pay ae 


teas a 
1 Remarks: 14. Appropriation(s) 12. Prepared by | 
| 


x Periodic step-Increase 0 Poy adjustment oO Other step-increaso 
4, Eleane 15. Date last equive- Ne 18. Performance rating is satisfactory or better. 
late 


lont increase |. rate 1m je Ca . om 


(Stgnature or other authentication} 


19 LWOP data (Fill in appropriate spaces covering LWOP (Check applicable box in case of excess LWOP} 
durin ma following periods}: c 
sh: 


ae excess LWOP Total excess LWOP 67-NOT. RECO DED SUP Done ence pened SDM satiots of Clerk 


STANDARD FORM NO. 1128 SY PAYROLL CHANGE SLIP—PERSONNEL COPY 


oe pe 


ta poy status at end of waiting period 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


4 


REPORT OF PERFORMANCE RATING \\ 


seer ir 


Name of Employee: MERTON | —_ Employee No. 14842 
Where Assigned:. Seattle Resident Agency, Spokane, Wash. 


(Division) (Section, Unit) 


Official Position Title: Special Agent, GS-12 ; 


Rating Period: from — 471/60, to. 3/31/6 
EXCELLENT Employee’s . 
ADJECTIVE RATING: | E Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory ny P | 


Rated by: CM Special Agent in Charge 3/31/61 
Signature Title Date 
Reviewed by: i, hh es 
Signature Title ‘ Date 
es, V4 ZB, Lo Baath Assistant Director Kran is 1961, 
Rating Approved fy; 7] —____—_—__ 
Signature Title Date 


TYPE OF REPORT i 
ceca. [DY KL / - 
(%) Official ( ) Adni iiattve, er 
(x) Annual ( )$60-Day  . 
ye () S90:Day—" 
2 ( ) Transfer eh x 


i2 


‘. en oe ~ 
oy A ol 


ed 


Sede 


PO ApR AT Bi L- 


( ) Separation’from Service 


( ) Special 


@ o - 


" NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 


ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO “HELP the employee bring his performance up to a 


satisfactory level. 


Note: 


FD-185a (Rev. 4-14-58) 


pO oRMANCE RATING <M: 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R. ANDERSON tue SPeCial Agent, GS-12 


Rating Period: from 4/1/6Q, 3/31/61 


Name of Employee 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


__+__ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 


__v__ Satisfactory (good or very good). 
—__ Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 
1. “Outstanding” adjective rating requires (A) that all rated elements be “++” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. , 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 


B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(8) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

_&__ (10) Accuracy and attention to pertinent detail. 

a (11) Industry, including energetic, consistent application to duties. 

FF (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

a attributable to causes beyond employee’s control. 

—&__ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

Ee. (14) Technical or mechanical skills. 

_E (15) Investigative ability and results: 

O _ (a) Internal security cases 
_&__. (b) Criminal or general investigative cases 
(c) Fugitive cases 
a (d) Applicant cases 


gif —2__ (e) Accounting cases _ 
(16) Physical surveillance ability. 


he RRS BN 


i (17) Firearms ability. 
(18) Development of informants and sources of information. 

£ (19) Reporting ability: 
(a) ‘Investigative reports 
O__ (b) Summary reports 

(c) Memos, letters, wires 
. (Consider: # conciseness; & clarity;_# organization; 
—£thoroughness;_@accuracy;_ 2 adequacy and perti- 
Ec nency of leads; _& administrative detail.) 
—*_ (20) Performance as a witness. 
2 (21) Executive ability: 
(a) Leadership 

__— (b) Ability to handle personnel 
(c) Planning 
———— (d) Making decisions 
(e) Assignment of work 
= (f) Training subordinates 
(g) Devising procedures 
——— (h) Emotional stability 
———— (i) Promoting high morale 
(j) Getting results 
aan le (22) Ability on raids and dangerous assignments: 

© (a) As leader 
(b) As participant 

E& _ (23) Organizational interest, such as making of suggestions for 

= improvement. 

€___ (24) Ability to work under pressure. 
—&_— (25) Miscellaneous. Specify and rate: 

a Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.):" 


Resident Agent 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 


C. (1) Is employee available for general assignment wherever needs of service require® 2S (If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YS (If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? 
for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. ) 


2. Has employee hes more sick leave (including annual leave or LWOP 
© (If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? fxxl Yes [Ino 
Tf answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: EXCELLENT 


EMPLOYEE'S INITIALS 7/7 


Outstanding, Excellent, Satisfactory, Unsatisfactory t 


@ = 


Seattle, Washington 
March 31, 1961 


RE: MERTON R. ANDERSON 
SPECIAL AGENT, GS-12 


PART I GENERAL COMMENTS 


SA ANDERSON continues his assignment throughout this 
rating period at the Spokane Resident Agency. His current 
assignments include both general criminal and applicant-type 
cases, with deadline requisites. He has the responsibility 
on a road trip basis of all the work in one outlying county, 
as well as general criminal and applicant-type work in the 
Spokane area. He has, therefore, had considerable and varied 
experience with an excellent work record. 


SA ANDERSON is of medium stature, is extremely neat 
in his person and dress. He makes a very friendly and business- 
like impression. He appears to have no difficulty whatsoever in 
making his required contacts. 


SA ANDERSON is extremely thorough as an investigator. 
He plans his work well and makes every deadline requisite wherever 
possible. He has had no difficulty in report writing procedures. 
At times he has a tendency to be somewhat verbose; however, he is 
very much aware of this situation and has continually strivef¥ to 
counter this tendency. He is capable, by experience, of handling 
the more complicated Bureau case or assignment under appropriate 
Bureau supervision. SA ANDERSON is extremely sincere and a very 
loyal Bureau employee. He is available for alli assignments. 
He has no known physical limitations which would affect any 
assignment of work or use of firearms. He is capable of partici- 
pation in raids and dangerous assignments under limited supervision. 


SA ANDERSON was commended to the Seattle Office by the 
United States Attorney at Spokane in April 1960, in connection 
with his participation with six other Seattle Agents in a Bank 
Robbery investigation that resulted in a favorable conviction 
following a trial action. He was additionally commended by the 
Director in a letter of May 2, 1960, in connection with his 
splendid judgment in the handling of a situation at Spokane 
which was a matter of extreme interest to the Director. 


SA ANDERSON was additionally commended by the United 
States Attorney at Spokane in November 1960, in connection with 
his participation with other Seattle Agents in the investigation 
and trial action in a kidnaping matter. 


Employee's initials 


@ . e 


An Assistant United States Attorney at Yakima 
in December 1960, commended SA ANDERSON and other Seattle 
Agents in their investigation of a CGR matter which involved 
difficult circumstances and considerable savings of money to 
the Federal Government. 


SA ANDERSON opened on the average of 5,7 cases per 
month during the first 11 months of this rating period. During 
this same period he averaged closing 17 cases per month. The 
production of this Agent in excellent. His statistical results 
for the first 11 months of this rating period included 4 
convictions; 4 fugitives; 3 cars, and fines, savings and 
recoveries total $4,023.00, 


PART II SPECIFIC COMMENTS 
1, Justification for Any Minus Ratings Given: 
NA 
2. Experience and Ability as Inspector's Aide: 
NA 
3. Participation in Informant Program: 


SA ANDERSON opened 6 PCI cases and closed 6 such cases 
from 3/1/60 to 3/1/61. As of 3/1/61, he had 5 PCI"s under 
development, He has developed no new criminal informants 
and none are presently assigned to him. He has TOPCI average 
per month of 12 hrs., 42 mins. from the period 3/1/60 to 3/1/61. 
His performance and results in this vital program is satisfactory. 
Further mitigation, SA ANDERSON has spent a considerable amount 
of his time in road work status out of his assigned Resident Agency. 


4, Testifying Experience and Ability: 

SA ANDERSON has testified before the United States Commissioner 
on four occasions during this rating period. He has also testified 
in a court's martial proceeding. With his previous testifying 
experience in Federal Court, he has shown no limitations or 
weaknesses in this respect. 

5. Disciplinary Action: 

NA 

6. Accounting Information: 


NA 


wep LE revere 


7. Police Instruction: 
NA 

8. Sound Training: 
NA 

9, Resident Agents: 


SA ANDERSON is one of six Agents in Spokane, and he 
handles on a road trip basis all the work in one outlying 
county, which area includes Puliman, Washington, with the 
vital investigative and liaison work at Washington State 
College in that city. He also has the assignment of general 
criminal and applicant-—type work in the Spokane area. He is 
a competent and above average Resident Agent, who is entirely 
suitable in his current assignment. 


10. Foreign Language Ability: - 
NA 
11. Administrative Advancement: 


a) Is Agent interested in administrative advancement? 
Yes x No ‘ 


b) Is’ Agent completely available for administrative 
advancement? Yes x No F 


c) Is Agent considered completely qualified at present 
for administrative advancement, including experience, 
ability, personality and appearance? Yes No x. 


d) Qualifications: Very Good | Excellent 
Outstanding 7 


e) If answer to (c) is "No", does he have potential for 
future administrative advancement? Yes No 


c) (Explanation): 


This Agent by virture of his demonstrated abilities 
appears to me to have the best potential in the Bureau as an 
investigator. He is a very loyal, career-minded Bureau 
employee. 


Rating: EXCELLENT 
JLB: in 
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March 26, 1961 
PERCONAL 


Mr. Merton R. Anderson 
Federal Bureau of Invectigation 
Seattle, Washington 


Dear Mr. Anderson: 


On thig epecial occacion of your Tonth Anniversary of 
service with the Federal Burcau of Investigation, if gives me great 
pleacure to extend my sincere congratulations and to present,on 
behalf of the Bureau, the enclosed Ton~Year Cervice Award Key. 


re 


e 


The record which the Bureau has made and the reputation 
which it has: developed over the yeare have been made possible by, -- 
the loyal and concerted efforts of itc many faithful and hard-working 
associates and you may well take pride in your owa contributions f6r 
they have been of material assistance to the Bureau in discharging S 
ite ever-increasing responsibilities. Through your industrious work 
performance and your conscientious devation to duty you have won the 
reepect of thoce associated with you. I want you to know how deeply 
appreciative I am of your loyalty, your wholehearted cooperation and 
ihe manner in which you have performed your duties.  }y 


19. WW EE 


With best wishes, 9 ~“S"iey 3+ 


Sincerely, yA 
Enclosure oe Fear rece ly “ 
1 - SAC, Seattle (Personal) sir | , 
wavperd >! i Me phy a 
NeMrd : : oN a i 
67-241451 . SL . ‘ yi it 
ae / . 


ue 
wv 
[ 


mai ROoML_] retetype unit L_1 


1 - SAC, Seattle (Please refer to SAC Letter 60-55(E) dated 11/29/60) 


} ] “Y. 
% me, 


February 10, 1961 


PERSONAL 


“Mic, Viertoa R. Anderson 
Federal Bureau of Investigation 
seattle, Waghincton 


Dear “Ur, Anderson: 


Thank you for your suggestion that a 
particular abbreviation be used In the character of certain 
anplicant-type cases. Taxa sure you will be interested to 
know that the Bureau has already authorized the use of an 
gobreviation which is shorter than the one you propose; 
hence it is nat considered feasible to adopt your idea. 


Sincerely yours, 


1 Personnel file of Mr, Merton R.“ Anderson 
JER:meh (Suggestion 7401-61, dated 2/6/61) 
(5) | 
NOTE: SAC Letter 60-55 (E) dated 11/29/60 states that 
the Bureau agreed to do 357 applicant investigations 
for the Department of State. Mr. Splendore of the Investigative 


Division advises that about 150 of these have already been received. 
As pointed out in the last paragraph of the SAC Letter, the character 
of these cases is "Department of State - Applicant"' (DS-A) For these 


reasons it is recommended that the suggestion not be adopted, 
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Employ ggestion 
FD-252 (Rev, 9-11-59) Pe 
or 


Date 


# ol -b/ 2/6/61 
To; From: (Suggester’s name) Division of Assignment 
SA MERTON [ANDERSON pee 


SUGGESTION 


It is suggested that the abbreviation "LOSAP’ be used in the 
character of certain applicant-type cases to represent Department 
of State ~ Applicant. 


urrent practice or tule (Include manual citation as well as facts) 
; Hae sirst item listed in the caption is the applicant's name; followin 
this is typed “Department of State - cab ant.’’ Handbook Sec. I, p.45), 
No. -_ 7a * 


Advantages of suggestion and annual savings (include basis for estimate) 


As pertained to the one statement “DEPARTHENT OF STATE - APPLICANT," 
Agent's dictation time would be reduced 80% and stenorrapher's 
transcription tine would be reduced 84%. This abbreviation is aot 
presently in use in the Bureau. It is believed that use of this term 
would become commonplace within one week as this abbreviation is 
Sinilar to "BUAP" and "DAPLI." 


Disadvantages of suggestion 


None knowa 


' further claim of any nature by me, my heirs, or 
e use by the United States of my suggestion shall not form the basis of a 
igs uccs the United States, I understand that I will be considered for any pasties: award only if O (A. bes is adopted 


within two years after submission.) en lE Cea Zz 
2 Vins ee 
EE. Cars. [CIiss be Ie 


Signature and Title of Suggester 


Recommendations and comments of Division Head 


My recomnendation is favorable. I believe this would save 
typing: time and roughdrafting ie and: Feconme that 
consideration be given to ee. peda UR met 


Loon ne & a 2, Oy : 0D £ Aren4 r a¥;Waled= 
(Do not write in this space ~ for Bureau use only) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. G 


File No. 

Director ‘ 
Federal Bureau of Investigation i 
United States Department of Justice 

Washington, D. C. RE: SA 

(Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
Iam forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any lability 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name Relationship Date 
Lois S.Anderson Wife 60 
Address 
| | b6 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to b7c 


beneficiary of agents killed in the line of duty, other than travel accidents. 


Name - Relationship Date 


Lois S. Anderson _ Wife ; 60 


V, truly yours, 


AM Lbies! 


Meee oo — Special Agent Merton R, Andersor / 


August 17, 1960 


Hr. Merton 2. Anderson 
Federal Bureau of Investigation 
Seattle, Washingtoa 


Dear Hr. Anderson: 

I am indeed pleased to advise you of your 
promotion to the position of Special Agent, $8955 per 
annua in Grade GS 12, effective August 21, 1960. 


Sincerely yours, 


John Edgar Hoover 
Director 


1 —~ SAC, Seattle (PERSONAL ATTENTION) 7 
1 - Miss Usilton 


1 ~» Hovement 
we * 5X5 
67-241451 
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mail ROOM C_] teéterype unit C_] 


Gandy 


OPTIONAL FORM NO. 10 6 6} . Tolson ————__. 
. Mohr 
ERNMENT , 


UNITED STATES GOVER 


; Belmont 
Callahan 
Memorandum ce 
McGuire 
Rosen 
TO : Mr. Callahan DATE: 8-15-60 Tom 
i“: Sullivan — 
Tele. Room 
FROM : C, R, DaviasonCAY pip? } 
supyect: SA MERTON R. ( 1 soensox Mii 


Seattle Office —- Resident Agent at Spokane, Washington, . 
EOD 3-26-51, Clerk; 4-18-55, SA 

GS-11, $8080 

Veteran RE: GRADE PROMOTION 


SA Anderson has been in Grade GS-11 since 6-30-57 and is 
eligible to be considered for promotion to Grade GS-12. He was rated 
EXCELLENT on a current performance report and has been recommended 
for promotion by his SAC. His file has been carefully reviewed and 
he meets the qualifications for promotion. He has not been subject 
to any disciplinary action, is within’ desirable weight limits, is 
completely available for general or special assignment, and his 
daily average overtime exceeded the office average 3 of the past 6 
months indicating he is equitably sharing the work load. Consideration 
for promotion has been held in abeyance pending receipt of overtime 
reports from the Seattle Office. 


His accomplishments for the past 3 months have been as follows: 


Cases Closed: April May June 
SA Anderson 20 28 14 
Office Average 8.8 9.3 9.5 

Cases Opened 7 5 9 


SA Anderson presently has 4 potential criminal informant 
cases under development. 5 


RECOMMENDATION: That he be promoted to Grade GS-12, $8955 per annum, 
at this time. 


A 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


‘ Lf , 
REPORT OF PERFORMANCE RATING N we 


Name of Employee: MERTON _R DERSO 2 
Where Assigned: Seattle —ss_—s§$@-_ Resident Agency, Spokane, Wash. 
(Division) (Section, Unit) 


Official Position Title: Special Agent, GS-11 


Rating Period: from A160 _ to 8/4/60 
Employee’s ; 
ADJECTIVE RATING_____EXCELEENT 0“ Thitials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


— 


£ [barbers sonsresoe or BL 60 


Rated by: 
Signatures: ~. 24. Lae Fiflenc se vg Date Me Bk 
Reviewed by; whys ecsial Agent in Charge 8/4/60 __. 


Titl : 
ie GEER Ben — Assistant Director AUG™’LO {960 
Rating Approved: Ol 8 


Signature Title Date , 
‘- et va 16 eee. iy Ay a 
a hook aby wh TYPE OF REPORTS; a | 
i The [+ ( ) Official ) Administrative ; = oe 
: ( ) Annual ( ) 60- -Day } 
yi AO { ) 90-Day “fy 
| 7 ( ) Transfer 
- AUG fea © : Gs: - ( ) Separation from Service 


(x) Special 


Note: 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. : 


UNSATISFACTORY ratings must be supported by a statement in writing stating OF WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


¢ 


Z FD-185a (Rev. 4-14-58) 


; SP ORNS: RATING oft 
FOR INVESTIGATIVE PERSONNEL : 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee ___MBRTON R. ANDERSON Title Special ent. GS-11 


Rating Period: feomel L 60 to_8/4/60 
RATING GUIDE AND CHECK-LIST 


Note: — Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


+___ Outstanding (exceeding excellent and deserving of special commendation). 
E_ Excellent. : 

__Vv__ Satisfactory (good or very good). 
= Unsatisfactory. 

QO. No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1. “Outstanding” adjective rating requires (A) that all rated elements be “-+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 


2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official’’ adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 

£ (1) Personal appearance. nde (17) Firearms ability. 

E (2) Personality and effectiveness of his personal contacts. ae (18) Development of informants and sources of information. 

i (3) Attitude (including dependability, cooperativeness, loyalty, a (19) Reporting ability: 

Sa amenability and willingness to equitably share E (a) Investigative reports 
i ¢ b) Summary reports 
iA (4) Physical fitness (including health, energy, stamina). E 4 Mamas a Sites 
E (5) Resourcefulness and ingenuity. . (Consider ecucisencss _E clarity; £-organization; 
(6) Forcefulness and aggressiveness as required. thoroughness;. E accuracy; adequacy and perti- 
including al ; £ administrative detail. 
conclusions, ability to define objectives. Zz neney of leads; administrative detail.) 


(8) Initiative and the taking of appropriate action on own “oO (20) Performance as acwitness: 
responsibility. —Y_ (21) Executive ability: 

(a) Leadership 

——— (b) Ability to handle personnel 

(c) Planning 


eae 
“ae (7) Judgment, including common sense, ability to arrive at proper 
= 


(9) Planning ability and its application to the work. 
fe (10) Accuracy and attention to pertinent detail. 


7 — (11) Industry, including energetic, consistent application to duties. ——— (d) Making decisions 
(12) Productivity, including amount of acceptable work produced (e) Assignment of work 
and rate of progress on or completion of assignments. Also ——— (f) Training subordinates 
consider adherence to deadlines unless failure to meet is —— (g) Devising procedures 
attributable to causes beyond employee’s control. —— (h) Eee nied le 
£___ (13) Knowledge of duties, instructions, rules and regulations, in- ——— (i) Promoting high morale 


——— (j) Getting results 


cluding readiness of comprehension and “know how” of A (22) Ability on raids and dangerous assignments: 
c application. : : © __ (a) As leader 
—— (14) Technical or mechanical skills.  (b) As participant 
-__ (15) Investigative ability and results: E ... (23) Organizational interest, such as making of suggestions for 
© __ (a) Internal security cases 


improvement. 


a si Criminal or general investigative cases E (24) Ability to work under pressure. 
c) Fugitive cases E (25) Miscell . Speci d rate: 
ze Rip tones & (25) Miscellaneous. Specify and rate: 


: af Dictation ability 
. = (e) Accounting cases 
(16) Physical surveillance ability. 
A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
TOP; 6tG;) $s ee 
Resident Agent 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? ye Sf answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Tf answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?, No 2. Has employee used more sick leave (including annual leave or LWOP 


for illness) during rating period than the amount of sick leave earned during such period? _NO_ (If answer to either question is “Yes,” explain in 
narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [No ‘ : : 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:______ EXCELENT ss EMPLOYEE'S INITIALS 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Seattle, Washington 
August 4, 1960 


RE: MERTON R, ANDERSON 
SPECIAL AGENT, GS-11 


PART I GENERAL, COMMENTS 


SA ANDERSON during this brief rating period continues 
his assignment in the Spokane Resident Agency. His current 
assignments include both general criminal and applicant-type 
cases with deadline requisites. He currently has the responsi- 
bility on a road trip basis of two outlying counties in this RA. 
He functions very well in his assignments and demonstrates a 
very good understanding of Bureau regulations and procedures. 


SA ANDERSON is of medium build, is extremely neat in 
his person and dress, and makes an excellent personal appearance. 
He makes a good impression, and is well regarded by police officials, 
and has shown no difficulty in making the required contacts in his 
Bureau assignments. 


SA ANDERSON is a very thorough investigator, and has 
no difficulty in report writing procedures. He is mature, and 
requires less than average supervision for an Agent of his grade 
and tenure. 


SA ANDERSON is considered as fully qualified to handle 
the complicated and involved cases. He is available for all 
assignments and has no known physical limitations which would 
affect any assignment of work or use of firearms. He is capable 
of participation in raids and dangerous assignments under limited 
supervision. 


SA ANDERSON was commended to the Seattle Office by the 
United States Attorney at Spokane, in April 1960, in connection 
with his participation in a bank robbery investigation that resulted 
in a favorable conviction, following trial action. 


SA ANDERSON was further commended by the Director in a 
letter of May 2, 1960, in connection with his spontaneous action 
taken at Spokane in utilizing splendid judgment in circumstances 
that were brought to his attention. 


Employee's initials 


a2 


PART If SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given: 
NA 


2. Experience and Ability as Inspector's Aide: 
NA 


3. Participation in Informant Programs: 


SA ANDERSON currently has 4 PCI cases under development. 
He has given diligent and careful guidance to his informants. 
He does not have an approved criminal informant at this time; 
however, in mitigation he spends considerable amount of his time 
in road work, as well as handling on a day-to-day basis of 
applicant-type assignments. 


4, Testifying Experience and Ability: 


During this rating period SA ANDERSON has testified on two 
occasions in U. S. District Court, Spokane, and has appeared 
three times before the U. S. Commissioner. With his prior 
testifying experience, there would be no known limitations or 
weaknesses in this respect. 


5. Disciplinary Action: 
NA 

6. Accounting Informantion: 
NA 

7. Police Instruction: 
NA 


8. Sound Training: 
NA 


Emp Loyee's inivials 
~De 


9. Resident Agents: 


SA ANDERSON is one of the six Resident Agents in Spokane and 
he handles on a road trip basis two of the counties in this RA, 
He has demonstrated ability to work well on his own. He accepts 
responsibility and utilizes his time fully. He has demonstrated 
complete suitability as a Resident Agent. 


10. Foreign Language Ability: 
NA 
11. Administrative Advancement : 


a) Is Agent interested in administrative advancement? 
Yes x No ° 


b) Is Agent completely available for administrative advance- 
ment? Yes Xx No : 


c) Is Agent considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance? Yes No _x . 

d) Qualifications: Very Good Excellent Outstanding, 


e) If answer to (c) is "No", does he have potential for, 
future administrative advancement? Yes No x . 


ce) (Explanation): 


This Agent by virtue of his demonstrated general abilities 
appears to me to have the best potential in the Bureau as an 
investigator. He is a very loyal, career-minded Bureau employee. 


Rating: EXCELLENT 


JLB:1n 


Employee's Initials ° 
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ig & OPTIONAL FORM NO, 10 


5030-104~01 ia 


UNITED STATES GOVERNMENT 


Memorandum 


TO : Director, FBI DEE: 8/4/60 


poy: SAC, Seattle (67-5724) 
é i ATTENTION: PERSONNEL SECTION 


suBJECT: SA MERTON R,” ANDERSON 
SEATTLE OFFICE 
RECOMMENDATION FOR PROMOTION 


ReBulet 7/22/60. 


There is being forwarded herewith a Special Performance 
report of SA ANDERSON, 


This Agent has an EOD date of 4/18/55 as a Special 
Agent, and has served in Grade GS-11 since 6/30/57. He has 
served in the Seattle Office, his second office of assignment, 
Since September 1957. His current assignment in the Spokane 
Resident Agency of this office has been continuous since 7/7/58. 
He has had prior employment in a clerical capacity in the San 
Antonio office from 3/26/51 to 4/18/55. 


A review of the VOT data for the past 12 months indicates 
the following as pertains to SA ANDERSON: 


Month Office Average SA ANDERSON 
July 1959 2 hrs, 2 hrs. 44 min. 
August 1959 2hrs. 6 min. 3 hrs. 59 min. ~° 
September 1959 2 hrs. 16 min. 2 hrs. 49 min. - 
October 1959 2 hrs, 20 min. 2hrs. 57 min. ' 
November 1959 2 hrs. 13 min. 2 hrs. 56 min. - 
December 1959 2 hrs. 20 min. Lhe. 51 min. — 
January 1960 2 hrs. 10 min. 2 hrs. 08 min. — 
February 1960 2hrs, 22 min. Lhr. 48 min. - 
March 1960 2 hrs. 11 min, Lhr. 45 min. - 
April 1960 2 hrs. 21 min. 2 hrs. 47 min. - 
May 1960 2 hrs. 51 min. 2 hrs. 17 min. - 
June 1960 2 hrs. 31 min. 2. 2 hrs. 21 min, - 


yy tet Ete se 
Cases opened by SA ANDERSON during months of April, 

May and June, 1960, were, 7, 5, and 9, respectively. During 
this same three-month period, he closed per month, 20 cases in 
April, 28 cases in May, and 14 cases in June. His efforts and 
performance in this respect are commendable. .. -., ~ 


2 - Bureau (Enc. ) os 
‘. 1 - Seattle 
JLB:1n ; ; Ste ' : 


t San oat . . 
i rn oe hae ee 
’ a x 


SE 67-5724 


The statistical accomplishments of this Agent have 
peen very satisfactory, and from the period September 1959, 
to date, the following statistical accomplishments have been 
recorded: 


Convictions: 2 

Fugitives: 

Automobiles: 

Fines, Savings and Recoveries: $15,371.00 


The above statistics, coupled with a good portion 
of his time on a day-to-day basis as to applicant assignments 
in the Spokane Resident Agency, indicates that the work of this 
Agent is quite commendable. 


It is observed that SA ANDERSON during his three-year 
tenure in Grade GS-11 has not received any disciplinary or 
censurable communication from the Bureau or from this office. 

In February 1960, he was among a group of Seattle Agents who 
were individually commended by the Director in connection with 
their assignments in the investigation of a Bank Robbery case 
involving JOSEPH KENNETH WILLIAMS. Two more recent commendations 
appear in the general comments of the performance rating being 
submitted at this time. 


SA ANDERSON in June 1959, forwarded a suggestion to 
the Bureau proposing an abbreviation to be considered in Bureau 
communications. 


The last three annual performance ratings for 7 
SA ANDERSON have all been Excellent. He currently weighs 150 ch. 
pounds, is 5' 8%" in stature, and is of medium frame. He is 
within the Pequired standards. 


It is recommended that SA ANDERSON be immediately 
considered for promotion to Grade GS-12 at this time. 


The submitted Special Performance rating for SA ANDERSON 
is being forwarded at this time without his initials. The Seattle 
copy of instant rating will be immediately forwarded to SA ANDERSON 
at the Spokane RA for his initials. The Bureau will be advised 
when instant rating has been initialed by SA ANDERSON, aa 
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Retaiae are mae 
Servite Cot eeioa REE ~ “NOTIFICATION OF PERSONNEL ACTION ae 


Service Commission—FPM. “Rel 


1. NAME (LAST [CAPS ]—First—Middle—Mr.—Miss—Mrs.) 2. DATE OF BIRTH 3. IDENTIFICATION (optional) 


ANDERSON, MERTON R. (h8.} T2120 #14842 


4, THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 


5. NATURE OF ACTION (standard terminology must be used) 6. EFFECTIVE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
DATE OF ACTION 


PROMOTION ~60 EXCEPTED DY LAW 


Special Agent ® AND NUMBER | Specini Agent 

BBE #54-T-183 EBL #54-Pel82 
Series 1811, GS 12 Alaa Series 1811, GS 12 ,/ 
$8080 per annum $8955 por annum 3? 


10, NAME AND r! i/ Wa pee 
LOCATION OF [° 
OFFICE BY gt 
WHICH 


EMPLOYED “fv tL 


11, DUTY 
STATION 


hal Yes 12. APPORTIONED mal Yes Apportionment Waived 
POSITION STATE: |_| Proved 


13, VETERAN PREFERENCE 14. TENURE GROUP 15, POSITION OCCUPIED ISIN THE: 


5-pt. 10-pt. Disab. 10-pt. Other ; Competitive Excepted 
x Service J Service 


16. APPROPRIATION 17. PAYROLL DEDUCTIONS 18, DATE OF APPOINTMENT 
From: S. & E., FBI : F AFFIDAVITS (accessions only) 


To: SAME 
19, REMARKS: 


a. Subject to completion of 1 year probationary (or trial) period commencing 
b. Service counting toward career (or permanent) tenure from: .. 


Separations: Show reasons below, as required. Check, if applicable: [eae c. During probation Al d. From appointment of 6 months or less 


. 
| 
; 
, 
i 
: 
. 


20. EMPLOYING DEPARTMENT OR AGENCY 22. SIGNATURE (or other authentication) AND TITLE 
U.S. DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION » Be. On | 
dens 


: 21. OFFICE MAINTAINING.OFFICIAL PERSONNEL FOLDER (if different than : : “ 
item 10, above) FEDERAL BUREAU OF INVESTIGATION Director ~ 
WASHINGTON 95, D. C. 


v U. S. GOVERNMENT PRINTING OFFICE: $959-530365 


4, PERSONNEL FOLDER COPY 


Routiig Slip 
PD-4 (Rev. 10-13-58) 


To 


Director 


Att. 


CL] Acknowledge 
Assign........Reassign......... 
[___|Bring file 
Call me 
[_] Correct 


[| Deadline... 


[| Deadline naeced:. 


[__| Delinquent 
[_] Discontinue 


— Expedite 
File 
For information 


[_|Initial & return 


Leads need attention 


PERSONNEL SECTI 


Date ee 


i 
Title 8A. MERTON BR... ANDERSON 


SEATTLE OFFICE 
_ RECOMMENDATION. FOR | 
“PROMOTION” 


ACTION DESIRED 


ea | Open Case 


[| Prepare lead cards 
Prepare tickler 
Recharge serials 

[-_] Return assignment card 

[|__| Return file 

[| Return serials 

[__] Search and return 

[___] See me 

[_] Send Serials......... 


To ....... aeeaens 
[| Submit n new W charge-out 


[__] Submit report by ... 
Type 


Return with explanation or notation as to action taken. 
ReSElet 8/4/60 transmitting Performance Rating 
dated 8/4/60 for above-captioned Agent. The 
Seattle copy of this performance rating has now 
been initialed by SA ANDERSON, 


/LM SAC... fet... e... MEEENES/.. 


at e 
oe ee reverse side Office... NE AEN cc ccsecesese ceenence 
say m 
< 


oe 


3-153 (Rev §-2-60) é e 


SAC, Seattle 71-32360 


Director, FBI 


* t 
MERTON i <ee PERSONAL ATTENTION 
Special Agent 


|_| Rebulet 
a Reurlet 


[x] Submit special performance report (sx) , 
[x] Submit recommendation(g) re promotion to GS-_12. 
[x] Advise current weight, height, and frame. 


| Advise intérest in, availability, current suitability, and 
potential suitability for administrative advancement. 


[| Advise whether completely available for special and general 
assignment. 


(a) Submit overtime for 


{SM Refer SAC Letter 59-72 (F). Submit information re accomplishments. 


pe’ - 
FDH: mle 1 
(3) 
MAILED 5 
JUL 2 21960 
Tolson comt-FBt 


Mohr 
Parsons ot. 
Belmont —/ es i, mia 
AS al ree ag , a rs Vy 
Del. ye es ere ake 
Malo a doped 
McGubre 


Peo. a) | 
Rose t 4 
—" Tend ts Wyo ng 
Trotter 
1S Rep Met eee aed Personnel Section 
e1e rT Ene aS 


Ingram 
Gandy 


MAIL ROOM wo TELETYPE UNIT |] 


TP ARE A: 
& AU VERO 
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REGISTER 
| MUST Fin, ' 
® THs. 
PART, 


“FILL He THIS 


PART IF YOu 
WISH TO EN- 
ROLL IH A 


RPARTH BENEFITS 


LAK. 


nena 


it enrollmeny 
is for self osty, 
answer om 1. 


{€ enrollmont 


is for self ond 


family, alse 


acewaer dem 2 


uad item 3 if 


§ it applios. 


TS PART MUST 
ALSO BE FILLED 
i {F YOU 
GIANGE YOUR 
EHROCUAERT, 


PART C 
FULL IN, Rls 
PART IF YOU 
WISH NOT To 
ENROW OR IF 


"4 YOU WISH TO 


CANCEL YOUR 
ERRGLUMENT. 


PART DB 
FALL IN THIS 
PART IF YOU 
WISH 10 
CHANGE YOUR 
ENROLLMENT. 


PART £ 
ALL WHO 
REGISTER 


} MUST FILL 


fH OGHIS PART. 


PART F 


TO BE 
COMPLETED 
BY 
AGENCY. 


REMARKS 


FOR USE ONLY 


BY ANNUITANTS 
AHD AGENCY, 


ae ig a : 
1 gious, 7 PBR ON 


%, Wu MAILING. ADDRESS (URE (NURBER ANO-Ey: coe 


| 


tee ene gentaee neni et “ReRUS tr tepnratentetee nn threes ns 


PLACE AN °X" IN Y TEM VOR TEM 2, 2; WHICHEVER APPLIES AND ANSWER ITEM - 


1, Petect to enroll ina 3s health be benefits ‘plenas as shown below. {| authorize deductions te be made from, my salary, componsaiicn, oF Jrimusiyet bon 


2. in space below ist al} alicl ibie family members without oxce apion: List your wike ef husband first, then your unmarried children upder {' 


yes Lois 8. Anderson 


Se nme stenqen ieee ornentneteiines a ester meee a terete Lge ed 8 kien mee ree i err pete 2 tenetennnynaeneeme nine eet 


Son Mex ton ‘ton R, musxaon oJ. "2 re 7A 28/45 fal} 


a 


3. If you are a female {enpioyee or ennuitant}~—does the family listad above Include a husband who is incapable of wolf. 


. telect fo cancel my present enrall- {bj} | am edvered by a health insurance. plan which is not under the Health’ mes} 
| : Benefits Act. : 
ment unde the Health Benefits Act, fc} Any other reason. ‘ . mE? 


t elect to chats my carelaent as shown by the enrollment number atid, pray infoletion in pad 8. 
1, Enrollment code number of present plan. 2. Number of event which permits change. 3. Date of event which permits change. 


| RAST 


’ , haan 
* Bde % 


iy 


8. Soe}. OF? Bh, Spotany 15, 


ct eS iO Mh i eo ORL LIM ICAX ARATE MEE; PICEEEOR IL TOE 
G. Ate you covered by, or is ny family wamber listed below cave 17. Placa on “Xs | 


ered by or enrolling in, a plon under the Federal Emplaycas 
Health Benefits Act of 1959 (through the enrollmerit of anather 
Uniled States or District of Columbia Guverninent employee or 
annuttant)? 

ves [] wo BR) 


rohge.’ s 


Super $4,000 ia $6,000 Zo espa Ghlt 
$4,000t0 $5,997 [3] — ‘$10,000 da.cvea [4 


fo cover my share of the cost of the enrollment. (Copy the information requested below from insida cover of brachure of the: plea: Bal 


NAME OF PLAN TOPTION (HIGH OR LOW) | 


%. 4 «e P * 
oe fae side . Re 


ag? 19, including legally adopted children, and stepchifdren and illegitimate children. who live with yau in a reguler parent-child ralation- 7 
ship, ‘include olsc any unmarried child over 19 whe became disabled before aga 19 and who, because af the discbility, is. ineapasle, oe 


of selfeeupport. (Attach a docter's certificate for a disabled child age 19 or aver.) . 


a ; “DATE OF BIRTH akon DATE OP IRA 
NAMES OF FAMILY MEMBERS (ont, Bay Yor) NAMES OF FAMILY MEMBERS ene Yaad 


ee ie nee ene te eee tS ceaeemeiet ee re enema tiie 


a 


een 


support by reason of menial or physical disapility which can be expected to continue iF more than one yeas? = (IF answar 
is. **¥es,"" attach a doctar’s pestis - ‘ ~ ce 


“ 


seterre rece rernerrerenrs tetera 
3. The season for my election is (Place an mye * in proper box): 


» f elect not to 9 enrall in any plan : . 
under the Health Benefits Act. C (a) fam covered by o plan under. the Health Benefits Act through the enroll. : jot 
2 i ment of my husband, wife, or parent, 


{See tablocomback of duplicate for proper numbar.} 


7 


WARNING.-—Any Intontional false statement in 

this application or willful misrepresentation relative 

i thereto Is ajyiolation of the law punishoble by o 

6/9/60 fine of not more than $10,000 or imprisonment of 
Nees not more thad 5 years, or both, (18 U.5.C. 1001.) 


é 


. ts ¢ 
tbecs aokatd A é 


(YCUR SIGNATURE—~-DO NOT PRINT) (DATE) he 


. NAME AND ADDRESS OF EMPLOYING OFFICE 2 att aS ‘| 2, “DATE RECEIVED IN 3. EFFECTIVE DATE OF 
a fe d EMPLOYING OFFICE ELECTION ‘ 
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FEDERAL BUREAU OF INV 7 FF 
UNITED STATES DEPARTMENT DE VugNCe | ~|® Geamats Abe 
WASHINGTON 25, 1D. @ US TICE fe 


(SIGNATURE OF, AUTHORIZEO AGENGY OFFICIAL 


| 
7 
| 
, 


; 
; 


1, Agency and organizational designations 


FBI, U. 3. DEPT. OF JUSTICE 


YW U.S. GOVERNMENT PRINTING OFFICE: 1988 - 4619385 


somone sere 


2. Payroll period 3, Block No, | 4. Slip No. 


3. Employee's name (and social security account number when appropriate} 


#14842 MR. MERTON R. ANDERSON 


6. Grade and salary 


SA GS 11 $7510 


PAYROLL CHANGE DATA 


ASE PAY 


7. Bravious 
normal 


i FEDERAL | 
| TAX 


GROUP 
LIFE INS. 


BOND BL CA. STATE TAX 


&. New 
normal 


9. Pay this 
period 


“10. Remarks: 


fl Apnmropriation(s) TT Prepared by 


13. Audited by 


& Periodic step-increase Cl Pay adjustment [| Other step-increasa. 


Td. EF 75. Date last 16. Old salary 17, New salary 
date equivalent rate rate 


6-2 12°48.58 $7270 $7510 


18. Performance rating is satisfactory or better. 


te Ot 


(Signature or other guthentication) 


19. LWOP data (Fill in appropriate spaces covering LWOP 
during following periods}; 
Period(s): 


FE] No excess LWOP, Total excess LWOP 


{Check applicable box in case of excess LWOP} 
[i In pay status at end of waiting period, 


Cl In LWOP status at end of waiting period. rile 
initials of Clerk 


STANDARD FORM NO. 1126d—Revised 


Form prescribed by Come. Gen., U.S, 
March 3, 1957 & GAO 8000 


PAYROLL CHANGE SLIP ~ PERSONNEL COPY 4. / 
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| | Krait stated that two FBI Agents stopped by his office and requested | : 


~ HPTIONAL foRM NO, 10° wa ? - nt Tolson 
_ UNITED’ STATES ee ee ; & joan 
M. emorandum 
‘50 * Mr. DeLoach DATE: 4-27-60 


‘ , | WAC, Sullivan —— | 
: . \ iv" y Yur Tele. Room 
FROM : D.C. Morren/"| iV ke K G an " 


i , . ee ' ; 
supject: MARK KRAFT a - ee Ld Lot rphaga 
WEST 430 INDIANA AVENUE Zo 
SPOKANE, WASHINGTON (EY, Woe 


A letter was received on 4-25-60 from Kraft with which he eanieaed 
a panetoaok depicting an outdoor privy bearing a sign stating, "National 
Headquarters!!! Draft J. Edgar Hoover for President. Only Honest Man left ; 
in Washington!. Mark Kraft Realty, Spokane, Washington." 


that the sign be removed. He stated this was done and i it had been used for 
perera te purposes. 


He then asked if the Director duataevea the sign an insult to him, 
the Director, and the FBI. He advised that no insult was intended, that he 
. considered the Director and the FBI to be above reproach. Kraft stated that 
when freedom to display signs about people or organizations is revoked, chat the 
end is not far off. He then asks, "May I replace the sign?" 


’ The Seattle Office was requested to advise the Bureau of the 
circumstances. By teletype of 4-26-60, the SAC furnished information showing 
that Kraft has a questionable credit record, that he’had 7 traffic arrests prior ~ 
to December 6, 1951. He was placed on probation for 6 months in December, 
1951, for previous traffic citations. Since December, 1951, he had 5 traffic _ : 
arrests for speeding and running red lights. He was fined from $5 to $27. 

| There is no information in Seattle Office or Bufiles identifiable with Kraft. 


SAC advised that Special Agents William ul Price and Merton R. | | 
derson were the Agents who noticed the sign, stopped at Kraft's office and 
requested Mrs, Kraft to remove the sign as it was most improper. They expressed | 
their appreciation for the remark "Only honest man left in Washington." Mrs. 
- Kraft graciously agreed to take down the sign, stating it was used as an’ 
advertising gimmick and thatishe and Mr.Krait were great supporters of Mr. 
Hoover and thought he would make a marvelous president. SAC recommends | 
letters of commendation for Special Agents Price and Anderson..SAC is to be in 
Spokane, Washington, on April 28,.1960; therefore, it.is believed he should be | 
' 
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Morrell to DeLoach 
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instructed to contact Kraft and advise him that the Director is appreciative of 


his support and confidence, that the Director has no political aspirations and is 


only interested in continuing in his present capacity to the best of his ability. 
Kraft should be advised that the Director considers the sign improper and that, 

as a matter of policy, he does not lend his name or that of the FBI to commercial 
or advertising projects of this nature. 


If you agree, an appropriate teletype'to the SAC at Seattle is attached, 
Correspondence and Tours Section also concurs with SAC's recommendation for ° 
letters of commendation to SAs Price and Anderson. 


RECOMMENDATIONS: 


(1.) That the attached teletype to SAC, Seattle, advising him to contad 
Mark Krait, ‘Spokane, Washington, concerning the use of the Director's name | 
in an advertising gimmick, be approved. . 


(2) That a copy of this memorandum be referred:to the Administrative 
Division. so that- letters of commendation may be directed to SAs William L. 
Price and Merton R. .Anderson for their forthright action in protecting the 
Director's. dignity in this matter. 
Gey 
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' 
~ 1 -SAC, Seattle (Personal Attention) 


May 2, 1900 
PERSONAL 


é 
wis. ierton R. Anderson 
Sederal Bareau of investi cation 
Seattle, Vashincton 


Dear Jir. Anderson: 


I want to tale thins opportunity to 
express my sincere uppreciulion ior your 
spontancous actions recently in Spokane, 
Washincton, in connection with a matter of 
extreme interest to me, ‘You used splendid 
judzment in this instance and your actions 
clearly reflected your loyalty and devotion ta 
duty. 


Sincerely yours, 


a, Bee Boover 
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FD-185 (Rev. 6-20-57) & ee 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


tal 


REPORT OF PERFORMANCE RATING afl 


Name of Employee:___ MERTON R./ ANDERSON, Employee No. 148u2 


Where Assigned:__ Seattle _Resident Agency, Spokane, Wash. 
(Division) (Section, Unit) 


Official Position Title: Special Agent , GS-11 


Rating Period: | A Ae) to. 3/31/60 
Employee’s . 
ADJECTIVE RATING. CEXCREEENT Tita 
Outstanding, Excellent, Satisfactory, Unsatisfactor zy , 
utstanding ee atisfactory, Unsatisfactory DBiPA- 
Rated by: Bield Supervisor 3/31/60 
: Title 
RB wes | oh pla scpebnecial Meet in Charge 
Title 
i a Title ‘Date 
TYPE OF REPORT 3 
Wis 
(3% Official Ae oe “= ~=6(_-:)- Administrative ; 2 F 
de uk (x) Annual ( ) 60-Day 
/ J ue 
yr of ( ) 90-Day:, 
a | AY 
( ) Transfgf, 
( ) Separation from Service 
( ) Special 


ee @ oN 
NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 


ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 


the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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»-<D-185a , (Rev. 4-14-58) 


pl oRMANCE RATING co 


FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185 ) 
MERTON R, ANDERSON Title Special Agen - 


Rating Period: fromb/ 1/59. to 3/ 31/60 
RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


—b__ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 
Satisfactory (good or very good). 
Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 
“Outstanding” adjective rating requires (A) that all rated elements be ‘~”’ and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated ‘‘Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 


Name of Employee 


nn - 


B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


om 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

EF (10) Accuracy and attention to pertinent detail. 

Pit tee (11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and régulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

~2__. (a) Internal security cases 

i =e (b) Criminal or general investigative cases 

-~#_. (c) Fugitive cases 

(d) Applicant cases 
—©__ (e) Accounting cases 
vv (16) Physical surveillance ability. 


RR 
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ae (17) Firearms ability. 
—__ (18) Development of informants and sources of information. 
_EZ___ (19) Reporting ability: 
Z (a) Investigative reports 
©__ (b) Summary reports 
_f_ (c) Memos, letters, wires 
(Consider: conciseness; clarity; & organization; 
£ _thoroughness;_& _accuracy;_E_ adequacy and perti- 
nency of leads; 4 administrative detail.) 
ee ae (20) Performance as a witness. 
_8__. (21) Executive ability: 
(a) Leadership 
—__—. (b) Ability to handle personnel 
(c) Planning 
——_—— (d) Making decisions 
(e) Assignment of work 
—_—— (f) Training subordinates 
(g) Devising procedures 
—_—— (h) Emotional stability 
--_— (i) Promoting high morale 
(j) Getting results 
—i. (22) Ability on raids and dangerous assignments: 
@___ (a) As leader 
%__ (b) As participant 
By (23) Organizational interest, such as making of suggestions for 
a improvement. 
_#___ (24) Ability to work under pressure. 
of (25), Miscellaneous. Specify and rate: 
ae Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


Resident Agent 


tor, etc.):" 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Investigator 


9 


D. 1. Has employee had an abnormal sick leave record during rating period?, 
for illness) during rating period than the amount of sick leave earned during such period? 


narrative comments. ) 


(1) Is employee available for general assignment wherever needs of service require?. Tf answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? 


If answer is not “yes,” explain in narrative comments.) 


2. Has employee used more sick leave (including annual leave or LWOP 
(If answer to either question is “Yes,” explain in 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? CX lves_| No : : 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to: drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: EXCELLENT 


DAT 
EMPLOYEE’S INITIALS 72) 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


@ @ 


, Seattle, Washington 
March 31, 1960 


R&: MERTON R. ANDERSON 
SPECIAL AGENT, GS-11 


PART I GENERAL COMMENTS 


SA ANDERSON continues assignment throughout this 
rating period at the Spokane Resident Agency, where he handled 
on a road trip basis three outlying counties until recent date, 
when this road trip was reduced to two counties. His case assign- 
ments have been in both the criminal and applicant categories, 
He has had this varied experience with an excellent work record, 


SA ANDERSON is of medium stature, neat and conservative 
in dress. He makes a very friendly, yet business-like impression. 
He appears to have no difficulty whatsoever in making his required 
contacts. He plans his work well, makes:every deadline requisite 
wherever possible. Compared with other Agents of like experience 
and tenure, his work record and performance are excellent. a 


SA ANDERSON is extremely thorough as an investigator, 
and has no difficulty in report writing. He is capable by 
experience of handling the more complicated Bureau case or assign- 
ment under appropriate supervision. 


SA ANDERSON is a sincere and loyal Bureau employee. 
He has submitted one suggestion to the Bureau during this rating 
period, which indicates that he is well aware of the importance 
of this vital program. SA ANDERSON was commended by the Director 
in February, 1960, in connection with his functioning in an 
important Bank Robbery case. He handled his assignments with 
much skill and located as evidence the weapon utilized in this 
particular crime. 


SA ANDERSON is available for all assignments. He has 
no known physical limitations which would affect any assignment 
of work or use of firearms. He is capable of participation in 
raids: and other dangerous assignments under limited supervision. 


SA ANDERSON closed on an average of 17.45 cases per month 
for the first eleven months of this rating period. The average of- 
all the Resident Agents at Seattle is 12.56 cases per month. This 
indicates that the production of this Agent is excellent. His 
statistical results have likewise been quite good. 

WKH. 
Employee's initials 
a 


® & 


PART II SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given: 
4 
NA 


2. Experience and Ability as Inspector's Aide: 
NA 


3. Participation in Informant Programs: 


. SA ANDERSON opened eight PCI cases and closed six such cases 
during this rating period. He has developed no new criminal 
informants and none are presently assigned to him. His \ 
performance and results in this vital Informant Program is ; 
average; however, in mitigation SA ANDERSON has spent considerable 
amount of his time in road work status in connection with the 
handling of all three counties out of the Spokane Resident Agency. 


4. Testifying Experience and Ability: 
SA ANDERSON has testified before the U. S. Commissioner during 
this rating period. With his previous testifying experience 
he has shown no limitations or weaknesses in this respect. 


5. Disciplinary Action: 


NA 


6. Accounting Information: 


NA 


WHA 
Employee's initials 4 
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7. Police Instruction: 


NA 


8. Sound Training: 


NA 


9. Resident Agents: 


SA ANDERSON is one of the seven Resident Agents in Spokane and 
until March, 1960, handled on a road trip basis some three 
counties in this Resident Agency. This particular area included 
Pullman, Washington, and all investigative and liaison contacts 
with Washington State College in that city. His work record 

and performance as a Resident Agent indicates. that he is a very 
competent and above average Agent, who is entirely suitable in 
his eurrent assignment. 


10. Foreign Language Ability: 


a) 
b) 
Cc) 


d) 


Ah 


Specific language in which proficient: 


Did Agent complete Bureau language school? Yes No =x 


Is Agent fluent to the extent that he can handle typical 
investigative problems in (1) conversation form? Yes 


No x 3 (2) written form? Yes No x. 
Rating: Excellent Very Good Good Fair Unsatis-~ 
factory_ 
Reads ; 
Write: 
Speaks 
Understand: oe 


Agent's’ initials 


oe5 


. 
ee He e 5 @ 


11. Administrative Advancement: 


a) Is Agent interested in administrative advancement? 
Yes <x No e 


b) Is Agent completely available for administrative advance- 
ment? Yes x No 6 


c) Is Agent considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance? Yes No =x 


d) Qualifications: Very Good : Excellent Outstanding 


enema nennoowanaee 


e) If answer to (c) is "No", does he have potential for 
future administrative advancement? Yes x No 


SA ANDERSON does not as yet have sufficient varied experience 
as an Agent to be currently considered for immediate 
administrative advancement. 


RATING: EXCELLENT 


WALL 
ployee’s initials 
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; PD-253 (Rev. 8-7-57) @ a 
Ge = UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. G 
File No. : 


Director 
Federal Bureau of Investigation ; 
United States Department of Justice Merton R Anderson 
Washington, D.C. RE: SA at 

(Type or print plainly) 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
Iam forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understdnd is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropricdte instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to’ the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name Relationshi Date 
Lois S. Anderson Wife 2/23/60 
2 ——— eee b6 


b7C 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 


ae Lois $. Anderson Relatiangg'P 94/23/60 


Address 


Special Agent 4 qerson 


reve nae oy 


Spee 
Bony 
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OFFICE MEMORANDUM - UNITED STATES GOVERNMENT 
TO +: DIRECTOR, FBI (91-12855) DATE: 1-29-60 
FROM : SAC, SEATTLE (91-1436) ATTENTION: PERSONNEL SECTION 


SUBJECT: JOSEPH KENNETH WILLIAMS, 
Fairchild Air Force Base Facility Office, 
Qld National Bank of Spokane, 
Fairchild, Washington, 12/3/59; 
BR. 


Rerep SA THOMAS B. WALTON, Seattle, dated 12/9/59. 


; In connection with the investigation of this matter, 
I thought the Bureau would be interested in certain aspects of 
the performance of the Agents involved, particularly in.view. 
of the outstanding results achieved. ker * os 


The bank in this matter was held up and ropbed at 
9:40 AM on 12/3/59 by @ lone individual carrying a shotgun and 
wearing a mask that completely hid his facial features. He 
was successful in taking over $14,000 in cash from the bank and 
forcing five employees into the vault prior to his departure 
from the premises. Through an outstanding, detailed investiga- 
tion, which was commeneed immediately, the subject was identified, 
the more y was recovered, and the subject was taken into custody 
by 2:00. AM on 12/4/59 by Bureau Agents at Spokane, Washington. 
From the. time the robbery occurred until the man was arrested, 
a total of 16 hours and 20 minutes had elapsed. 


The investigation was assigned to SA THOMAS B. WALTON,- 
Senior Resident Agent in Spokane, Washington. He had charge of 
coordinating the investigation. 


Cie2 Bureau (AM) 
10 - Seattle(1 - Personnel File SA Seen 
Personnel File SA BOWKER 
Personnel File SA HEAD) 
Personnel File SA GREGORY) 
Personnel File SA LONG) uae 
Personnel File SACANDERSON);!}}. . 7). ¢.. 
Personnel File SA PRICE) 
Personnel File SA DRESCHER) 
Persormel File SA a: 
Personnel File SA CRISMAN 


fF br6bt tt st 
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SE 91-1436 


SA WALTON was assisted in the investigation by Sr cial 
Agents JOHN P. BOWKER, DONALD H. HEAD, CHARLES W. GREGORY, 
WARREN G. LONG, MERTON R. ANDERSON and WILLIAM L. PRICE from 
the Spokane Resident Agency and Special Agents WILLIAM J. 
DRESCHER, DEAN C. ROLSTON and CHESTER C. CRISMAN from the 
Seattle office. 


.. Preliminary investigation and interview of witnesses 
revealed that the subject left the bank, leaving some tools in 
the bank.and a sawed-off shotgun on the steps. He ran approxi- 
mabely one block, dropped the knapsack containing approximate ly 
$14,000, tools, elotheslines, locks, and two shotgun shells, 
and then proceeded to the Base Gymnasium a short distance 
away. At the gymnasium he partially changed clothes, leaving 
his heavy shoes and putting on tennis shoes, and leaving his 
reversible jacket and putting on an overcoat. He then proeceded 
to the Base Post Office and closed out his post office box, but 
fox some reason he did not change into clothing that he had hid- 
den there. He then proceeded to an unguarded gate on the Base 
outside of which he had parked a rented car. He was detained 
temporarily by Military Police, since he was discharged and 
unauthorized to be on the Base and thereby was a possible 
suspect. 

The Agents in this case worked as a team, utilizing 
their training and experience as they should have done. It was 
a joint effort on the part of all; however, I thought the Bureau 
would be interested in the specific perfermance by designated 
Agents. 


SA BOWKER coordinated efforts of the Military Police 
and _representatives of the Spokane County Sheriff's Office, . 
protected the crime scene and condueted a crime scene search, 
at “which. time he collected and preserved physical evidence con- 
sisting of locks, hasps, sawed locks, mirrors, and dust and . 
metal particles. He interviewed the subject at the outset, 
eollected dust particles from his clothing and secured his 
elathing. During a search of the area around the bank, SA 
BOWKER found a change of clothing that had been concealed by 
the, Subject and was later identified by witnesses as belonging 
to, bin, A pair of trousers found by SA BOWER matched a coat 
found in subject's apartment at the time of his arrest. He 
located and interviewed a key witness who observed the subject 
running from the bank at a pertinent time carrying a canvas bag 
and wearing dark glasses. 
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SE 91-1436 


SA HEAD tock into evidence a pair of sun glasses 
found in the area similar to those worn by the subject and 
later determined to bear the subject's fingerprint. He econ- 
ducted the investigation that resulted in identifying clothing 
belonging to the subject which will be used as evidence. He 
participated in a surveillance of the subject after he left the 
Base and during the evening prior to his arrest. 


SA GREGORY, in addition to other things, in searching 
the Base gymnasium, Pound and took into evidence a shotgun 
shell matching the shells found in the loot bag and matching 
shells found in the subject's apartment at the time of his 
arrest. He also found a reversible jacket discarded in the 
gymnasium and later identified as belonging to the subject. 
He assisted in the surveillance of the subject during the after- 
nooh and evening hours and processed and vacuumed the car Weed 
by the subject, seeking evidence against him. 


; SA ANDERSON, among other assignments, found and coei 
thts evidence the sawed-off shotgun used by the subject, obtained 
statements from the auditors regarding the money returned and - 
conducted. investigation at the motel where subject was residing, 
in an effort to identify and tie the subject into the clothing 
and physical evidence ebtained. 


SA WARREN @. LONG upon arrival at the bank took con- 
trol of the investigation at that point, interviewed the wit- 
nesses, and actually interviewed most of the key witnesses at 
the bank. He developed a bank witness who through prior know- 
ledge of the subject and his contact at the bank, positively 
identified the subject's voice as the voice of the bank robber. 


While SA PRICE was not present in Spokane at the time 
the . “‘vobhery oceurred, he heard a broadcast concerning it Prom 
a distance approximately 80 miles away, returned to the scene 
of the robbery immediately and participated in the arrest of 
the subject at his motel room and the subsequent search. He 
eonducted investigation to identify the gun used in the robbery 
and to locate persons who had sole the sun to the pawn shop 
where the subject originally obtained it. 


SA DEAN C. ROLSTON contributed materially to the 
investigation in that. in reviewing the evidence obtained he 
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SE 91-1436 


located the number "W-0692" on the inside of a pair of 

shoes found in the Base gymnasium. In an effort to determine 
the significance of this number, SA ROLSTON reasoned that 
possibly it might be a part of subject's serial number. In 
checking this, he determined this was the first letter in 

the last name of the subject and the last four digits of his 
Army Serial Number. This factor was depended upon very much 
by the United States Attorney in authorizing a complaint 
against the subject. 


SA WALTON, in addition to having over-all charge 
of the investigation, interviewed the bank manager, took charge 
of the recovered money and most of the physical evidenee located 
on the scene, presented the matter to the United States Attomey, 
and in my opinion did an outstanding job of supervising this 
investigation on the scene. 


All in all, I feel that bearing in mind that the 
subject in this robbery took every step possible to conceal 
his identity at the time the offense cccurred and recognizing 
that the investigation was completed in such a short time, 
developing what the United States Attorney in Spokane believes 
is conclusive evidence against the subject, the Agents performed 
an outstanding job. I recommend that individual letters of 
commendation be addressed to Special Agents WALTON, BOWKER, 
HEAD, GREGORY, LONG. ANDERSON , PRICE and: ROLSTON . 


While SA's WILLIAM J. DRESCHER and CHESTER C. ‘CRISMAN 
participated in the investigation in a highly satisfactory 
manner, their specific contribution is not such as to justify 
a letter of commendation to them individually. 


February 5, 169 : 


PERSONAL | 


Mr. Merton rfanderson : J : 
Federal Bureau oi Investigation _ i 
Seattle, V/achington ‘ ye 


Dear Mr. Anderson: 


The services you rendered in connection | 
with the investigation of the Eank Robbery case involv- . ; 
ing Joseph Kenneth Williams were a pleasure to note ‘i 
and Iam writing to express my appreciation. ; 


You played an important part in this inves~- 
tigation in locating as ovidence the weapon which the i 
subject used in committing this crime. You handled ; 
other assignments in this case with much skill and it rl 
' ““Maivep 2p] 16 & pleasure to commend a? : 7 
_ L YREC 199 E of Po 
| rEg is JOS fo Sincerely yours, =, , ¢ 


ras 3, Edgar Hoover ae : a 
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Callahan 
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Tamm 
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we Sullivan 
Tele Room 
Ingran 
Gandy 
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Name: MERTON R. ANDERSON Title: Special Agent 


HOD: March 26, 1951 Grade: GS-11 at $7270.00 
April 18, 1955 (S&) 


Veteran Not on probation 


SAC, MILNES: SA ANDERSON is a resident agent at Spokane, Wash- 
ington where he has been assigned since July 7, 
1958. He handles applicant type and criminal type matters. He 
is interested, sincere and conscientious. His work is performed 
in an excellent manner and he produces an above average amount 
of work with a minimum amount of supervision. His attitude to-~ 
ward his work warticularly good. He has made one suggestion 


to the for the improvement of the Bureauts efficiency. 
M.W. JO ON, ; 
INSPECTI STAFF: 12-3-59 Rating: EXCELLENT 


Anderson ‘is 39 years of age. Inspector concurs-with comments made by 
Special Agent in Charge. He has been a Resident Agent at Spokane, 
Washington since July, 1958. He spends.approximatély half of.his time 
on applicant matters and as of the date of the inspection did not have a 

Criminal Informant assigned to him, This was ‘thoroughly discussed 
with Anderson, and he stated that he presently has a potential criminal 
informant which he feels will qualify as a erithinal informant in the 
immediate furure. ‘The importance of the informant programs was 
thoroughly discussed with him and he advised that he would make 

certain that he developed a criminal informant in the immediate future, 
During the three months preceding the inspection, Anderson's voluntary 
overtime averaged 3° 6'' a day and he averaged closing 21 cases a month, 
His present case load is 28 investigative matters. Anderson appears to 
‘be an above average Special Agent and appears to be performing in an 
entirely satisfactory fashion as a Resident Agent with the exception of 
the fact that he should put additional emphasis on the development of a 
criminal informant. 


RECOMMENDATION : 
Retain in present yoda 


SEATTLE INSPECTION Vv, oa 
11/2/59 . ar (¢ 
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4 FD-253 (11-22-54) 
unrr@ stares DEPARTMENT OF JUSMREE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. GC, 


In Reply, Please Refer to 

File No, 

Director f y) 

Federal Bureau of Investigation RE: SA Anderson 
United States Department of Justice (type or print plainly) 


Washington, D. C,. 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as.my beneficiary for FBI Agents! Insurance Fund: 
Nene__LOis S. Anderson Relationship ___Wif'e __pate_LO/8/ 59 


. b6 
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The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Nene Lois 8. Anderson Relationship Wife == Date_10/8/59 


\O Very truly yours, 
rl? Veith Qulbrecn 


a MERTOR CH: AZsRbER SON 


7 


2-11 (Rev. 4#18-57) ® } 
i am NO UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. CG. 
File No. 


July 24, 1959 
SAC, Seattle 


RE: 
SPECIAL AGENT MERTON R.' 7 AND wRSON 
a yeGeng OE 


In-Service Course to =f 


Type of School: [| Security Lx} Criminal []ceneral 


4 


Dear Sir: 


The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 


Notebook VG 
Examination ' 96 
Double Action Course 92 
Practical Pistol Course 94 


Shotgun (Skeet) 10 
.30 Rifle 79 
Machine Gun 86 


The firearms grades should be entered on the individual field firearms 
training record. 


This employee should be credited with _ig hours and 0.5 minutes 
of overtime earned on five calendar days during the above period in —July_. 


. Very truly yours, 
[aE 
beget John Edgdy Hoover 
coe ee Director 


ce: SA Merton R. Anderson 
seattle 


JFM: mbk 
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FD-289 (3-28-56) 
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. *@ ® 
’ 


PAST SAFE DRIVING RECORD CERTIFICATION 


NAME OF, OPERATOR (PRINT ~ LAST, FIRST, MIDOLE INITIAL) ) DATE 
| ANDERSON, YGRTON R. 6/5/59 


DIVISION AND SECTION ASSIGNED POSITION TITLE 

Seattle Division, Spokane RA Spec’ al Agent 

THIS #S TO CERTIFY THAT | PRESENTLY Ec] HOLD ARXDOXNGTeump A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. : 


PERMIT ISSUED BY: PERMIT NUMBER ‘PERMIT EXPIRES 
(STATE, TERRITORY 


POSSESSION, DISTRICT) State of Washington 1959213 7/21/59 


THIS 1S AN UNRESTRICTED (REStRHET EH) PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 


THIS FURTHER CERTIFLES THAT DURING THE PAST THREE YEARS $ HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON~ 
ALLY OWNED) APPROXIMATELY MILES. OURING THIS TIME (A) { Go HAVE [2S] HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) f— HAVE (27 WAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. !F AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 
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— , . 
* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY ° ye mA ry, Lo ; (Lh ho 
18 CONCEDED BY EMPLOYEE OR HIS {NSURANCE COMPANY Mee i ae SO 
OR LIABILITY 1S FIXED BY DULY CONSTITUTED AUTHORITY. SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL — (PRINT = LAST, FIRST, MIDOLE INITIAL? | POSITION TITLE 
HOSTETTER, DONALD S. SAG 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS OURING THE PAST THREE YEARS: 


Ix] CONTINUOUS SAFE DRIVING RECORD 


|_| INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


I CERTIFY THAT THIS EMPLOYEE 1S: 


QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS: - caw, 
: ‘ - - “oy is 4 


TO BE FILLED IN BY REVIEWING OFFICIAL 


*K MAT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST : 
THE EMPLOYEE. (SIGNATURE OF REVIEWING OFFICIAL) 


* 


Tolson 
Belmont 
DeLoach 
McGuire 
Mehr 
Parsons 
Rosen 
Tamim 
Trotter 
WC. Sullivan 
Tele. Room —_ 
dolMoman 
Gandy 


dune 24, 1959 
PERSONAL 


lir. Merton R. Anderson 
Federal Bureau of Investigation 
Seattle, Washineton 


Dear ir. Anderson: 


Thank you very much for your susseotion 
dated Junc 16, 1959, proposing an abbreviation to 
be used in the caption of ail “ coununications with 
regard to fugitives on the list of the Ten Most 
Wanted Fugitives. Your suggestion is being affordcd 
careful consideration and you will be further . 
advised in the event it is adopted. C 


+ alli 


Sincerely yours, Th, 


ret 1 
z = 
1 - Seattle = tn 
phd 
Hav” (Suggestion #1307-59) 
“jt 4), 


” 


nove: Suggestion referred to Investigative Division 6/23/59 
» .~ for views. 


PAATRED 9 
JUNE «2 1959 
COMMA EST 


a) : | 
y 
\ 


MAIL ROOMEL_1 TELETYPE UNIT (C1 


Mr. Tolson i 7/2/59 
Q. Tamm 


SUGGESTION #1307-59 
SUBMITTED BY SA MERTON R. ANDERSON 
SEATTLE OFFICE ie 


SUGGESTION: That letters "ITF" be placed ain the caption and 


underlined in ait communications concerning any of ; 
the Top Ten fugitives. oe BS by aL 


CURRENT PRACTICE: Statement is included in the body of a communication 

setting cut leads in the Top Ten investigation that 
subject is one of the Bureau's Ton Most Wanted Fugitives and that leads 
are to be covered within 48 hours, -: 


ADVANTAGES CLAIMED: Use of letters "TTF" in caption of communication 


will innedlately Flag it as one containing 
information on a Top Ten Fugitive thus commandiag expeditious handling 
by the Agents covering loads, supervisors and the Chic? Clerk's Office. 


OBSERVATIONS: Investigative Division believes identity of Ten Most 
Wanted Fugitives is well known to Bureau employees. Ail 
employees are furnished a memorandum with photographs and identifying 
information each time a replacement is added to the list. As pointed 
out in suggestion, in setting out leads, offices include in the body 
of the communication the fact that a subject is one of the Ten Most 
Wanted Fugitives and that leads are to be covered witbin 48 hours. 
It should not be necessary for employecs to rely on an abbreviation 
in the caption of a communication which will require another set of 
rules and procedures for implementation. Investigative Division 
recommends unfavorable. 


RECOMMENDATION: Unfavorable. No futther action necessary as suggester 
has been thanked by ietter for submitting suggestion. ~~ 


vib 
(3) 


| Q)- Personnel file of SA Merton R. Anderson (sent separately) 


Employee “Suggestion 


FD 252 (Rev. 2-4-57) ; © 


“CG 


Dete 


G~G~59 


To: From: (Suggester’s name) Division of ASsiqnment 
Director, FEI SA MERION B, ANDERSON SoAMtrR 


SUGGESTION 
That “PEE be niaced Im the caption and underlined in xi% communiea~ 
tions ¢oncorming the Top Ton Fugktives. These letters oe 
the first ietter of ean of the words "Yon Yorn Muciihive’, 


Current practice or rule (Include manual citation as well as facts) BE thes present, 0 notation as 
placed ee in ee caption to Indtieate that Subject ts ono Aes the top Sen 
woh & a RD bay ef the, communication is inserts pareccanh 


Advantages of suggestion Sai Gane! savings intlede baie fos uaneian, CAO 


fhe use of GTP in the caption of all comuminations is brief, £6 wiki 
vequire practicaliy no additional typing: however, most of a2, im 

view of 2ts position in a comminication, ££ with doxediatery og the 

comuuntcation as one containing tnformation on a Yop Ten Paugibive 

thug commanding expeditious handiine, both by the Aconbe coveriag teas 

and the dogk supervisor, and by the clerks in the CGO an well. 


There is no Known abbreviation of 2IP presently in use Pureaw 
communications, e = = ‘i 


Disadvantages of suggestion 


(The use by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
assigns upon the United States) 


fx | Mr. ; Melon. ie i tug 


Signature and Title of Suggester 


Recommendations and comments of Division Head 


{Set Arraciep) is A L Lon, 
Signature and Title * 3 


(Do not write in this space ~- for Bureau use only) 


G+ Bureau RAHI 
2 


~ Scattic (5) 


RECOMMENDATIONS AND COMMENTS OF DIVISION HEAD: 


Cases involving Top 10 fugitives are of considerable 
importance and should receive priority in handling. 
Adoption of this suggestion to some extent would make 
for uniformity, and this practice would serve as an 
additional flag that the case involves a Top 10 Fugitive. 


ANDERSON if a Resident Agent, and the adoption of the 
suggestion might assist those Agents haridling leads on. 
a Top 10 Fugitive. . 


RECOMMEND ADOPTION. 


SAC, Seaitle (1-253) June 18, 1959 
Director, FBI PERSONAL ATTENTION 


IN-SERVICE (Security) 
IN-SERVICE (Criminal) 


Reurlet 6/12/59 suggesting that SAs Francis &. 
McGinty and Merton R. Anderson be approved to drive the radio 
truck from the Seat of Government to Seattle upon completion of 
their Criminal In-Service training on 7/17/59 in lieu of 
SAs Donald H, Head and Gerard L. Hawkins, Jr., who had been 
previously instructed to handle this assignment, upon completion 
of thelr In-Service training on 7/24/50. 


It will be satisfactory for SAs McGinty and Anderson 
to drive the truck to Seattle in accordance with your suggestion. 
In this connection, they should purchase one-way transportation 
to the seat of Government and such transportation should not be 
purchased prior to 7/1/59. 


It will be satisfactory for SAs John E. Connor and 
Gerard L. Hawkins, Jr., to report to the Seat of Government 
for Security In-Service beginning 7/13/50. 


1 - Personnel File (Francis Ry McGinty) 
- Personnel File (Merton Rj/Anderson) 


J - Mr. Parsons 
1 - Movement Unit 


EJI:hif Coe FCAT 
(8) wUHL 8 1959 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
4 


. t f 
REPORT OF PERFORMANCE ary, er 


ad 


{ 


| 
Name of Employee: MERTON R. ANDERSON, Employee No. 14842 


Where Assigned: Seattle Resident A gency, Spokane, Wash. 
(Division) (Section, Unit) 


Official Position Title: Spe cial A gent » GS-11 


Rating Period: from _ APVS8 to 3/31/59 


Employee’s 
Initials 


ADJECTIVE RATING: EXCELLENT 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


MEL 
Assistant Special 
Rated by: oh, Y bee rond 5 gent in Charge 4/1/59 
Signature ” Title’ Date — 
4 : : ‘ 
Reviewed by: ce Ff Special Aqent in Charge 4/1/59 
Signature Title Date 
woe) 1 1959 
Rating Approved by$ 23 Assan ee APR ® 
Signature Title Date 
, 4 , - ~ teat alle 
TYPE OF REPORT +a) « —e 
_— e . oo ay ! 
(X) Official ( ) , Administrative kee sn959 fi 
(X) Annual ( ) 60-Day” $%- ~~ WW | 
( ) 90-Day . 
lV ; ( ) Transfer Y 
. moe; ( ) Separation from Service 
ar 1859 


( ) ‘Special 


Note: 


S 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writing 6 
the (90 day) PRIOR ~WARNING, and (3) the efforts made AFTER T 
satisfactory level. 


stating ( 


N 


E WAR 


WHEREIN the performance is unsatisfactory, (2) the facts of 
ING TO HELP the employee bring his performance up to a 


« 


FD-185a (Rev. 12-13-56) 


>) 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


PQPORMANCE RATING CL@®D 


MERTON R. ANDERSON 


Tite Special Agent, GS-11 
Rating Period: from 4/1/58 to. 3/3 1/59 


Name of Employee 


RATING GUIDE AND ‘CHECK-LIST 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


—t _ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. : 


—__v__ Satisfactory (good or very good). 
=. Unsatisfactory. ; 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1. “Outstanding” adjective rating requires (A) that all rated elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 


mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. - 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 


E 
a a 

£ 

a 
£ (6) Forcefulness and aggressiveness as required. 
—~_ 
a 


(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
(8) Initiative and the taking of appropriate action on own 
responsibility. 
(9) Planning ability and its application to the work. 
££ (10) Accuracy and attention to pertinent detail. 
_t*___ (11) Industry, including energetic, consistent application to duties. 
—&_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s. control. 
—+<*_ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
. application. 
_£__ (14) Technical or mechanical skills. 
_4£___ (15) Investigative ability and results: 
#__ (a) Internal security cases 
(b) Criminal or general investigative cases 
—e_ (c) Fugitive cases 
(d) Applicant cases 
4_ (e) Accounting cases 
—%_ (16) Physical surveillance ability. 


Zz (17) Firearms ability. 
(18) Development of informants and sources of information. 
—4&__ (19) Reporting ability: 
f2__ (a): Investigative reports 
2__ (b) Summary reports 
(c) Memos, letters, wires - 
(Consider:_&_conciseness;_& clarity;_& organization; 
4 thoroughness,_&_accuracy;.£_ adequacy and perti- 
nency of leads;_& administrative detail.) 
@__. (20) Performance as a witness. 
&__ (21) Executive ability: 
——— (a) Leadership 
——. (b) Ability to handle personnel 
(c} Planning 
—__ (d) Making decisions 
(e) Assignment of work 
_—. (f) Training subordinates 
(g) Devising procedures 
~~... (h) Emotional stability 
—___- (i) Promoting high morale 
(j) Getting results 
a (22) Ability on raids and dangerous assignments: 
oO a) As leader 
. y a As participant 
££ (23) Organizational interest, such as making of suggestions for 
“ improvement. 
a (24) Ability to work under pressure. 
A (25) Miscellaneous. Specify and rate: 
ee Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, efc.): 


Resident Agent - Applicant-SGE Squad 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): investiga tor 


C. (1) Is employee available for general assignment wherever needs of service requireR OS. (If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require’ (If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had agabnormal sick leave record during rating period? _No_ 2. Has employee used more sick leave during rating period than earned 
during such period? - 0 (If answer to either question is “Yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [x] YesL__] No . . . 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


EMPLOYEE'S INITIALS te A zl 


EXCELLENT 


ADJECTIVE RATING: 
J Outstanding, Excellent, Satisfactory, Utisatisfactory 


» ® 1 


Seattle, Washington 
March 31, 1959 


RE: MERTON R. ANDERSON 
SPECIAL AGENT, GS-11 


PART I GENERAL COMMENTS 


SA ANDERSON has a sincere, friendly personality and a very 
Satisfactory personal appearance, being of medium build and always 
well groomed. During the rating period from April 1, 1958, to 
July 7, 1958, he was assigned in Seattle to the Applicant Squad 
handling a majority of applicant work assignments, as well as a 
variety of criminal cases. Effective July 7, 1958, he was trans- 
ferred to Spokane, Washington, as a resident agent, where he has 
continued to handie applicant cases and a variety of criminal 
assignments, 


SA ANDERSON has shown a capability for handling complicated 
applicant and loyalty matters, and he is extremely thorough in his 
investigations, 


He is capable of handling the most complicated investigative 
matters under appropriate supervision and is well able to partici- 
pate satisfactorily in raids and dangerous assignments. There are 
no limitations on his availability, nor does he have any physical 
limitations which would affect the performance of his duties. 


. SA ANDERSON continues to perform his duties in an excellent 
fashion and produces an above average amount of work with a 


minimum amount of supervision, He has an unusual amount of 
enthusiasm for his work and is a loyal employee. 


i. Justification for Any Minus Ratings Given; N.A. ‘ 


2. Experience and Ability as Inspector's Aides wy,aA, 


ol= 


4. 


5. 


8, 


Cam 


Participation in Informant Programs: 


During the rating period he has opened 3 PCI's, closed 1 and 
currently is handling 3. He has developed no new criminal 
informants and none are presently assigned to him. He has 
obtained some information of value from the PCI's he has under 
development. He needs to have additional PCI's under development. 
In mitigation it is noted that he was recently transferred to the 
Spokane Resident Agency and much of his current work is in the 


Testifying Experience and Ability: applicant category. 


He has not had an opportunity to testify during the rating period 
but he has testified previously and has shown no limitations 
or weaknesses in this respect. 


Disciplinary Action: NA. 


Accounting Information: N.A. 


Police Instruction: ; NVA. 


Sound Training: N.A. 


“2 LA 
Employee’s initials 


Qe 


9 


10, 


1 


& ». 


Resident Agents: 


SA ANDERSON is one of six resident agents in Spokane and has 
performed in an excellent fashion. He handles a road trip out 
of Spokane to Pullman, Washington, and contacts the Washington 
State College. He has performed in a competent manner. 


Foreign Language Ability: NVA. 


Administrative Advancement: 


a) Is Agent interested in administrative advancement? 
Yes (X) No 


b) Is Agent completely available for administrative advances 
ment? Yes (X) No ( ) 


c) Is Agent considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance? Yes ( ) No &) 


SA ANDERSON requires further experience in Bureau work before 


he could be’ considered completely qualified for administrative 
advancenent,. 


d) If not completely qualified at present, does he have 
potential for future administrative advancement? 
Yes (X) No ( ) 
Aithough he has not had an opportunity to demonstrate any 
executive ability, from the manner in which he handles his 
own assignments it appears that he does have a potential 
for future administrative advancement. 


RATING: EXCELLENT 
JFD: eon 


eek 
mployee’sS initials 


Hy 
1 


oh 


FD-207 (Rev. 11-1-57) 
STANDARD FORM NO. 64 6 


Office Memorandum ° UNITED STATES GOVERNMENT 


TO : Director, FBI DATE; 2-17-59 
aK : SAC, SEATTLE ATTENTION: PERSONNEL SECTION 


SUBJECT: SA MERTON R, | ANDERSON 


(Employee’s present payroll name) 


SEATTLE 
(Division) ” 
PAYROLL NAME (List as desired on payroll) Kel 


ADDRESS AND PHONE CHANGE 


NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 


Has spouse ever been am employee of the Bureau? 


1, C1 Yes (J present C3 Former 2. [J] Ne 


MARITAL STATUS 


BIRTHS 


a 
To employee and (Name of spouse) 
This-is their, 


- Bureau (AM) 
: - Seattle 


child 


Best Copy Available 


ES OC LO ET 


cS puch ¢ ebegaal 


p FD=-253 (11-22-54) 
onrr@® STATES DEPARTMENT OF oe 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. G, 
f) 


File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 
Neme___Lois S, Anderson Relationship Wife pate 10/20/58 


: b6é 
Address b7c 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Neme Lois S. Anderson Relationship __ wife Date __10/, 20/58 


y Very.<trul 7. 


Jie Ue 7 if * bead L Lew 
MERTON R. ANDERSON, 
Special Agent 


: ae Vets 


Name: MERTON R. / ANDERSON Title: Special Agent 
Payroll No.: 14842 Grade: GS-11 at $7030 
EOD: 3/26/51 (Clerk) Not on Probation 


“4/18/55 (Agent) 
Veteran 


SAC HOSTETTER: SA ANDERSON was transferred from Seattle to 
Spokane as resident agent effective July 7, 
1958. Prior to that time while in the Seattle Office he was 
assigned to the Applicant Squad and performed in a most commend- 
able manner. His work continues to be excellent in Spokane. 
He has continued to handle applicant work as well as a variety 
of criminal cases. He has considerable enthusiasm and a 
conscientious attitude toward his work. 


Rating: Excellent 


[Dikcexcron C. O. LYNUM: SA Anderson has functioned as a resident 
agent for only 2 months, but, apparently, 
he has accepted his responsibilities conscientiously and effectively. 
He is a quiet, methodical person who seems suited for his present 
assignment. The SAC's comments appear to be well taken. 


RECOMMENDATION: — Informative. Continue in present assignment. 
ok, Sees Std es 
ae ORDO 
et om HRY 


SEATTLE INSPECTION 
9/6/58 


hoo 
44 a 
JFD: eon pee = 


FD-207 (Rev.*11-1-57) 


STANDARD FORM No. 64 @ & 


Office Memorandum + oNiTED STATES GOVERNMENT 


TO $ Director, FBI DATE: 7/14/58 
Hy : SAC, SEATTLE ATTENTION: PERSONNEL SECTION 


sugjecr: ga MERTON R/ ANDERSON PpGienett 


(Employee’s present rue name) 


peice No. 14842 Oey, 
ea e 
(Division) 45) / ad, 


PAYROLL NAME (List as desired on payroll) 


ee ee Ct: 2) ee 


ADDRESS AND PHONE CHANGE 


Present phone number (city) Present address ; 
eaiees 5-0822 W. 2727 Hoffman, Spokane, Washington 


NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 


Has spouse ever been an employee of the Bureau? 


1, CI ves C_] present C7 Former 2. LINo 


MARITAL STATUS 


Married to - Show full (maiden) name of spouse - {Date and place of marriage 


Data re spouse 


BIRTHS 


— 
To employee and (Name of spouse) 
This-is thetr. 


1 - Bureau (AM) 
Tei Seattle ee 


(2) 


child 


STANDARD FORM NO, 64 } ® 


Office Memorandum * UNITED STATES GOVERNMENT 


TO : DIRECTOR, FBI DATE: 5-8-58 
Dfty : SAC, SEATTLE ATTENTION: MOVEMENT SECTION 


Transfer from Seattle, Washington, 
to Spokane, Washington 


SUBJECT: SA MERTON al} ANDERSON j aeped 


ReBulet 6/11/58 advising SA ANDERSON of his change 
in headquarters from Seattle, Washington, to Spokane, Washington. 


SA ANDERSON assumed his duties as Resident Agent in 
Spokane at 8:20 AM on 7/7/58. His temporary residence is the 
Ridpath Hotel, phone TE 8-2711, Spokane. The Bureau will be 
advised of his permanent residence at a later date. 


1 - Bureau (AM) 
1 - Seattle 


DSH: LM 
(2) 


y , $-34 (Rev. 2-20-57) | 
we 


June 11, 1958 


Mm, Vierton R. Andersen 
Pederal Burcau of Investigction 
Seattle, Washington =f 


Dear ss Andergon: 


Your headquarters are changed from Seatile, Washington, 
ERIE RIS, pueshineton.. . on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you,” expenses will 
be allowed under the same conditions as above. 


t 


a ER, 


Very truly yours, ne a 
“FRE S OR ek 
_f AUNT LSS lar Hoover 
a eon ncay | Director 

"\ 1 - SAC, Seattle Advise Bureau ithe contemplated arrival date after 

it ow 7-1-58 and the address of Resident Agent Anderson at Spokane. 
Tol r 
Nichols elg ; . i 
Boardns 
Belitont (3) of 
Mohr —-_-.... “4 4 GN aeeig Bit) 
Parsons gy tes 4 
Rosen r ; 
Tor.m ‘ 
Trotter 1 A ‘ \ 
Nease— ue ot ; i a 
Tele. Room —. fin i age 
Holloman } } 
mendy MAIL, ROOM pee 


DIRECTOR, FBI 6~3-53 


SAC, SEATTLE (67-572) ATTOUNTTOu: PERSONNER SECTION 


salwerron R. anpseso:t | 
RESIDENT AGENCY 
SPOKANE, WASHINGTON : 


DAVID A, MacCULLOCH, Senior Resident Agcnt at Spolkanc, 


has been transferred to Chicaso. SA THOMAS B. WALTOU has been ; 
- Gesignated SRA at Spokane. He formerly handled all investigations 


at Washington State College, Pullman, Washington. He will now 
handlc riajor investigations at Spvokane. 


SA MERTON R, ANDERSO' has been maintainine Ilaison with 
and handling investigations at the University of Washington in 
Seattic, Recommend that he be tronsferred to Spokane, Washineton, 
as a Resident Agent, where he will maintain liaison and handic 


| investigations at Washington State College, Puliman, Washington. 


He will also handle other classifications in that area. 
if the Bureau aporoves this recommendation, he will 


“not incur any expenses in connection with this transfer until after 


July 1, 1958, 


2- Bureau (AN) 
1 «~ Seattlic 


| DSHSLa 


(3) 


e 


COPY 145 . 
| 3/29/58 
TO : DIRECTOR, FBI 
FROM s SAC, SEATTLE (67-15) ATTENTION: ADMINISTRATIVE 
DIVISION 


SUBJECT : AGENT WEEKEND, HOLIDAY AND 
NIGHT DUTY ASSIGNMENTS 


Re SAC Letter 68-20(B). 


Bureau approval is requested to establish duty shift for 
one agent in the Seattle Office on Sundays from 8:00 a.m. to 4:00 p.m., 
and on holidays from 8:00 a.m. to 4:00 p.m. The assignment appears 
necessary because of the number of complaints that are received by the_ 
office on Sundays and holidays and because of the number of items that 
have to be handled by agent rather than clerical personnel. No clerical 
personnel will be scheduled to work on these Sunday and holiday shifts. 


By letter dated July 18, 1955, captioned "ODD HOUR SHIFTS,* 
the Bureau specifically approved the use of a special agent on duty 
from 43:00 p.m. to midnight. 


Bureau approval is requested for the assignment of the foll- 
owing agents to weekend, speeiese ‘aa night duty assignments: 


MERTON R. ANDERSON. OK RAY E. LAMB OK 
TP'To"BASHER OK RALPH J. LIEWER OK 
HENRY A. BLASTIC OK FRANCIS R. MecGINTY OK 
EDWARD L. BREEN, JR. OK CLIFTON E. MOEN OK . 
TIMOTHY M. CASEY, JR. OK RAYMER P. PETERS, JR. OK 


REESE H. CHIPMAN OK ROBERT W. RATHKE OK 
FRED G. COOK OK _ NOLELAND G. RICHIE 

CHARLES E. FARRELL OK CHARLES E. ROBINSON OK 
GEORGE J. FOSTER OK JAMES H. SANDUSKY OK 
LESTER O. GALLAHER OK DONALD J. STEELE OK 
EDWARD J. GARBERS OK J. FRANCIS SULLIVAN OK 
CHARLES N. GIESE re LYLE J. THEISEN OK 
EDWARD G. GOUGH 0 


ROBERT M. WHOMSLEY OK 
CHARLES W. GREGORY OK NO WILLIAM V. WIXTED 
JONATHAN HARRINGTON OK ROY E. WOOD OK 

OTTIS V. KELLEY OK B.: HARRY WYNN OK 
LAMBERT G. ZANDER OK 


2 Bureau 


2 - Seattle 

(1 - 67-15) os 

(1 - 66-2620) -l- Original filed in 67~-880-1969 
JFD$eon ; 


(4) i.e 


FD-253 (11-22-54) 


Se el 
ee 


UNIT gyts DEPARTMENT OF "@'® 
XI \ 


FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. C. 
e 


File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclugion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK REE RIER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
pution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters, The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur, The following person is designated as my beneficiary for FBI Agents! Insurance Fund: 


Nene _LOis 3S. anderson ____ Relationship wife Date 2/ 28/58 _ 
ee ee ee pe 


SS A ims NIC 
The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 
{ 


Nene LOis S. Anderson. ----~ Relationship Wife Date 2/28/58 


erin a 


Very truly yours, 


WLR 


eee 


Merton R. Anderson, Special Agent 


‘ 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE =~ 


REPORT OF PERFORMANCE RATING ny 


Name of Employee: MERTON oa ON 


Where Assigned: __ Cattle Appli cant-SGE Squad 
(Division) (Section, Unit) 


Official Position Title: Special Agent, GS-11 


Rating Period: from a! Aly A; to__ 3/31/58 


4 Employee’s 
ADJECTIVE RATING: EXCELLENT Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory B 2 di 


: (eure Bteld Supervisor 3/31/58 


Rated by: 


Title Date 
© Aare he Special Agent in Charge 3/31/58 
Signature Title Date 


Rating Approved by: 


‘ 7 P.. te 
TYPE OF REPORT ee a ee ee Z 7 
Bf Piaget ee ep a ree 
(9 Official ( ) Administrative 7 ee tees Ce 
(X) Annual ( ) 60-Day ~ Regt Cd Raise 
( ) Transfer SA os. oe Mie | As 


( ) Separation from Service i 
ee re ee ne 4 
( ) Special: -_- ee a (0c ee } 


een tte 


» 
ae | | 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 


ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


t 
FD-185a (Rey, 12-13-56) 


PI@EORMANCE RATING Gg 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R. ANDERSON Tite DEECIAL AGENT, GS-11 


Rating Period: from uy, 1/ 5 { to. __ 3/31/58 
RATING GUIDE AND CHECK-LIST 


Note: Gily those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
ate items as follows: 
t__ Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 
__v __ Satisfactory (good or very good). 
= — Unsatisfactory. 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


Name of Employee 


1. “Outstanding” adjective rating requires (A) that all rated elements be “+- and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. : 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 


mechanical formulas; however, for an employee to be rated ‘Excellent’ he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 


B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

Ze (10) Accuracy and attention to pertinent detail. 

_k___ (11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

-“__ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

= (14) Technical or mechanical skills. 

_E (15) Investigative ability and results: 

_© _ (a) Internal security cases 

_& __ (b) Criminal or general investigative cases 
E __(c) Fugitive cases 
_£__. (d) Applicant cases 
—©___ (e) Accounting cases 
(16) Physical surveillance ability. 


PR ORS PP 


— (17) Firearms ability. 
—(<_ (18) Development of informants and sources of information. 
_E_ (19) Reporting ability: 
(a) Investigative reports 
©__, (b) Summary reports 
(c) Memos, letters, wires _ 
(Consider:_Z_.conciseness;_& clarity; 2 organization; 
-E_thoroughness;_& accuracy; & adequacy and perti- 
nency of leads; administrative detail.) 
—©2__ (20) Performarice as a witness. 
—@__. (21) Executive ability: 
(a) Leadership 
____ (b) Ability to handle personnel 
{c) Planning 
——_— (d) Making decisions 
{e) Assignment of work 
__. (f) Training subordinates 
(g) Devising procedures 
—__ (h) Emotional stability 
——— (i) Promoting high morale 
(j) Getting results 
—i’ (22) Ability on raids and dangerous assignments: 
_©__ (a) As leader 
—1<_ (b) As participant 
_E (23) Organizational interest, such as making of suggestions for 
improvement. 
_E _ (24) Ability to work under pressure. 
—k~. (25) Miscellaneous, Specify and rate: 
ae Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 


Applicant-SGE Squad 
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): __Investigator 


C. (1) Is employee available for general assignment wherever needs of service require?_Y (If answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Ze gjIf answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? 
during such period? _NO_ (If answer to either question is “Yes,” explain in narrative comments.) 


No 2. Has employee used more sick leave durin 


g rating period than earned 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [xX] Yes | No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: EXCELLENT 


Outstanding, Excellent, Satisfactory, Utisatisfactory 


—) Ves 
EMPLOYEE'S INITIALS e/a 


Seattle, Washington 
March 31, 1958 


RE: MERTON R, ANDERSON 
SPECIAL AGENT, GS-11 


PART I GENERAL COMMENTS 


SA ANDERSON was transferred to the Seattle Office in September, 
1957, from his first office assignment as an Agent in San Francisco. 
His case assignments at Seattle are principally in the applicant and 
loyalty categories. Hé-igsm extremely thorough and meticulous Agent 
and has demonstrated ability to handle the more involved, sensifive- 
type applicant and loyalty matters. In his current assignment he 
functions as the liaison Agent handling all applicant and loyalty 
matters at the University of Washington, which involves record checks 
and faculty interviews. His performance to date in this respect is 
commendatory. 


SA ANDERSON makes a very satisfactory personal appearance. He 
is of medium build, neat and conservative in dress, and makes a very 
business-like impression. He has a pleasant friendly manner, with 
sufficient forcefulness and aggressiveness as required. He appears 
to have no difficulty whatsoever in making his required contacts. 

He functions with a minimum of supervision in comparison with Agents 
of similar grade and tenure. His production is above average and he 
Willingly accepts any assignment. 


SA ANDERSON was among a group of San Francisco Agents who were 
commended in August, 1957, by the Director concerming their participation 
and fine performance in a Bank Robbery investigation. SA ANDERSON was 
included among a group of Seattle Agents handling investigative 
assignments in an Extortion-Kidnaping case in September, 1957, for 
which case the Seattle Office was commended as to exemplary performance 
by the Director. 


SA ANDERSON is available for all assignments. He is capable of 
participation in raids and dangerous assignments, and is qualified 
in the use of all Bureau firearms. He has no known physical limitations 
which would affect any assignment of work in this respect. The over- 
all performance of this Agent is excellent. 


PART IE SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 


NA 


LIEK 
mpioyee*S ~nLvLals 


2. Experience and Ability as Inspector's Aide 


NA 


3. Participation in Informant Programs 


SA ANDERSON has actively participated in the Criminal Informant 
Program of the office, notwithstanding the fact that his assignments 
have been principally applicant and loyalty matters. His effort and 
time devoted to the Informant Program indicates that he is fully aware 
of the importance of this phase of Bureau work, 


4, Testifying Experience and Ability 


SA ANDERSON during this rating period has not had the opportunity 
for testifying experience due to the nature of his case assignments. 
He testified during the previous annual rating period in United States 
District Court and there are no apparent limitations or weaknesses 
in this respect. 


5. Disciplinary Action 
NA 


Employee's initials ios 


6, Accounting Information 


NA 


ty da 


7. Police Instruction 
NA 


8. Sound Training 
NA 


9. Resident Agents 
NA 


Employee's initials 


a 


10. Foreign Language Ability 


NA 


‘Ll. Current Suitability for Administrative Advancement 


SA ANDERSON is interested in administrative advancement, but 
I do not feel at this time that his experience and development potentials © 
are sufficiently apparent to permit consideration in the immediate future, 
He will be afforded administrative desk work from time to time to better 
evaluate his ability in this regard. 


RATING: EXCELLENT 
JLB:1n 


Employee's initials 


~ 


2-11 (Rev. 4-18-57) @ @ 
it 


Deconbor 11, 1957 
SAC, SEATTLE 


RE; MERTON R. ANDERSON 
SPECIAL AGENT november 25,1957, > __Decenber 6, 1957 


In-Service Course 


Type of School: |] Security ies] Criminal General 


Dear Sir: 


The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 


Notebook VG 
Examination 32 
Double Action Course 82 
Practical Pistol Course Bh 
Shotgun (Skeet) : 1/25 
.30 Rifle 6 
Maeine Geum 


The firearms grades should be entered on the individual field firearms 
training record. 


rr 
This employee should be credited with __. _. hours and 30 minutes 
of overtime earned on .._-~@—— calendar days during the above period in Decamber -. 


ame oo Very truly yours, 

BEC 1 11957 | = 
| COMA E EL John Edgax Hoover 

Director 
cc: SA MERTON R. ANDERSOW 
SEATELE 
, . { . 
LSsehb » 


CC-5a 


@ sce ror comemenr Pro 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


12/3/57 
I certify that I have received the following Government property for official use: 


By, =) 9 
COL? OFFICIAL 
RECEIVED ¢ 6 0.0038 Sia TEED EDIRE TEND. POLICE REVOLVER # 685260 


pee Ye Hip Holster for above 
Grip adapter for above 


RETURNED. 04°38 COLT OFFICIAL POLICE REVOLVER # 682249 


P Hip Holster for above 
Grip adapter for above ; x 
FO ,Eeue i ™ 1 
SIC Ll i As 


at READ 


- .|-The-Government property which you hereby acknowledge 
|. £8 charged to you and you are responsible for taking 

care of At and returning at when its use has been 

: ‘| completed; | DO ‘NOT: MARK OR WRITE ON IT OR MULTILATE Very truly yours, 


_ | TRIN ANY WAY, 


Merten eit’ a 


5 « 
®@ 


COPY ~ 143 
URGENT 9-27-57 10-18 AM RAS 
TO DIRECTOR, FBI ATTN, ADMINISTRATIVE DIVISION 
FROM SAC, SEATTLE 3P 
ee 


EXTORTION - KIDNAPING. AS BUREAU IS AWARE, VICTIM DISAPPEARED 


FROM VICINITY OF HIS HOME AFTERNOON OF SEPTEMBER TWENTYTHIRD 
q SUTAST, AT NOONTIME, SEPTEMBER TWENTYFIFTH, PARENTS OF VICTIM 
PN RECELVED TELEPHONE CALL DEMANDING TWENTYFIVE THOUSAND DOLLARS, 


: e AND AT THAT TIME THIS OFFICE ENTERED INVESTIGATION, BOY WAS FOUND 


= AT APPROXIMATELY NOON SEPTEMBER TWENTYSIXTH IN GOOD HEALTH 

ve #4 . 

pene RETURNED TO HIS PARENTS. SUBJECT IDENTIFIED AND TAKEN INTO 
CUSTODY APPROXIMATELY SEVEN FORTYFIVE PM, SEPTEMBER TWENTYSIXTH 


= AND TURNED OVER TO LOCAL AUTHORITIES, SNOHOMISH COUNTY, FOR 
NS 
PROSECUTION UNDER STATE ‘KIDNAPING STATUTE ON INSTRUCTIONS OF 


eee Seb Ueber aihai aria 


i 


USA, EXTENSIVE INVESTIGATION CONDUCTED IN ORDER TO BRING THIS 
. CASE TO SUCCESSFUL CONCLUSION IN SUCH A RAPID FASHION, SAVING 
BUREAU CONSIDERABLE INVESTIGATIVE TIME AND GREAT EXPENDITURE OF 
MONEY. FOLLOWING AGENTS TOOK ACTIVE PART IN INVESTIGATION, 
COVERING ALL LEADS ASSIGNED TO THEM WITH GREATEST OF DISPATCH 
AND THOROUGHNESS. RECOMMENDED THEY RECEIVE INDIVIDUAL LETTERS 
OF COMMENDATION. R. FORBES BARRETT, HENRY A. BLASTIC, EDWARD 
L. BREEN, JR., TIMOTHY M. CASEY, JR., CHESTER C. CRISMAN, 
JOHN D. CLARKE, JOHN E. CONNOR, JOSEPH A. CIMINERA, DANIEL 
CURRIE, JR., WILLIAM J. DRESCHER, EDWARD J. GARBERS, CHARLES 


W. GREGORY, RAY E, LAMB, ROBERT M, MAC NAMARA, CLARENCE W. 
126 ORIGIONAL FILED IN 67-350673 


en 
On eaay 


wai ay . iy 


» oe 


ai 


@ & 

COPY -143 
PAGE TWO 
PORTER, JR., ROBERT W. RATHKE, RAY E, RICHARDSON, DONALD S. 
STEELE, WILLIAM E, TURNER, B. HARRY WYNN, REESE H, CHIPMAN, 
COMPLETE SUPERVISION OF THIS CASE WAS HANDLED BY ASAC JOHN F, 
DESMOND, INCLUDING ON THE SCENE SUPERVISION ON FIRST DAY OF 
BUREAU-S PARTICIPATION, SEPTEMBER TWENTYFIFTH, ON SEPTEMBER 
TWENTYSIXTH, SUPERVISOR JULIUS L. MATTSON ASSISTED IN THE 
SUPERVISION AT EDMONDS AND LYNNWOOD, WASHINGTON. IT IS 
RECOMMENDED THAT HE BE AFFORDED A LETTER OF COMMENDATION FOR 
THE EXCELLENT MANNER IN WHICH HE PERFORMED HIS DUTIES, SUBJECT 
WAS FINALLY IDENTIFIED AND TAKEN INTO CUSTODY ON SEPTEMBER 
TWENTYSIXTH BY SA-DEAN C, ROLSTON, PHILIP T. BASHER, GIRARD ~ 
KEIL, RALPH J. LIEWER AND EDWARD BREEKE., THESE AGENTS HAD BEEN 
WORKING ON THE INVESTIGATION LEADING UP TO THIS APPREHENSION 
THROUGHOUT THE AFTERNOON AND EVENING OF SEPTEMBER TWENTYSIXTH 
BECAUSE OF THEIR THOROUGHNESS, ATTENTION TO DETAIL AND RAPIDITY 
OF HANDLING INVESTIGATION, THEY WERE ABIE TO LOCATE SUBJECT IN 
SUCH A SHORT PERIOD OF TIME, SA DEAN C, ROLSTON ALSO PARTICIPATED 
IN INTERVIEW OF SUBJECT, AND AS RESULT OF HIS ASTUTE METHOD 
OF INTERROGATION SUCCEEDED IN OBTAINING SIGNED STATEMENT FROM 
SUBJECT, SA EDWARD BREKKE PARTICIPATED IN INTERVIEW OF SUBJECT-S 
WIFE, WHICH RESULTED IN SIGNED STATEMENT INVOLVING HER AS AN 
ACCESSORY. SA RALPH J. LIEWER IN ADDITION PARTICIPATED IN 
INTERVIEW OF VICTIM, SECURING THE DETAILED INFORMATION WHICH 
ULTIMATELY LED AGENTS TO LOCATION OF SUBJECT. IN VIEW OF 
FOREGOING, RECOMMENDED THAT SA-S ROLSTON, BASHER, KEIL, LIEWER 
AND BREKKE BE CONSIDERED FOR INCENTIVE AWARDS IN AMOUNT OF ONE 


@ ® 
COPY - 143 

PAGE THREE 
HUNDRED DOLLARS EACH. THIS CASE ASSIGNED FROM OUTSET TO SA 
EDWARD G. GOUGH, WHO HANDLED IN A MOST COMPETENT MANNER INCLUDING 
OVER-ALL CORRELATION OF INVESTIGATIVE WORK, POLICE RELATIONS 
AND RELATIONS WITH THE FAMILY, AS WELL AS INTERVIEWS WITH 
VICTIM AND SUBJECT. BECUASE OF HIS OUTSTANDING ACCOMPLISHMENT, 
RECOMMENDED THAT HE BE CONSIDERED FOR INCENTIVE AWARD IN AMOUNT OF 
THREE HUNDRED DOLLARS. 
ADDENDUM: 
BY TELEPHONE CALL 5:00 P. M. 9/21/57 ASAC DESMOND ADDED NAMES OF 
MERTON R, ANDERSON, VERNON P. COYNE AND LESTER D. GALLAHER 
TO THOSE TO BE COMMENDED. SAME JUSTIFICATION, CRD 


MR. HOOVER'S NOTATION: 

CAREFULLY ANALYZE THIS, I WANT TO GIVE PROPER RECOGNITION FOR 
OUTSTANDING WORK, BUT I DON'T WANT TO USE "DRAGNET" METHODS IN 
SELECTING EVERYONE WHO HAD ANY CONNECTION WITH A MATTER, THERE 
ARE NEARLY 30. 


) @ re ies 67 
& 5-19-47) 
United States Department of Iuative 


Hederal Burean of Investigation 
1015 Second Avenue 
Seattle 4, Washington 


IN REPLY, PLEASE REFER TO 


September 23, 1957 


Director, FBI 
Dear Sir: 


NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 
ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER ~ 


NAME Merton cA pee 


SF 


OFFICE OF ASSIGNMENT _Seabtle, Washington 


NATURE OF ASSIGNMENT Transfer 
ARRIVED__September 22, 1957 10200 Pome 


(Time and Date) 
REPORTED FOR DUTY (necessary only for arrivals on transfer): 
September 23, 1957 8:00 Sem 
DEPARTED 
DESTINATION. 


Following information to be furnished only when an employee 
arrives your office on transfer: 


PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 


NAME Lois S. Anderson 
RELATIONSHIP Wife 


Wa Very truly yours, 


aa SS vo 9 AAR C. Degarand 


Sac (Acting) 


ef es * : F. DESMOND pet 


TF ie ot 


FD-185 (Rev. 12-13-56) 


oii BUREAU OF rwvesrean ie 
UNITED STATES DEPARTMENT OF JUSTICE 7 
| cae 2 
REPORT OF PERFORMANCE RATING gale” 
Pore 
| 
D 
Name of Employee: MERTON R. ANDERSON 


SAN FRANCISCO ; 
(Division) (Section, Unit) 


Official Position Title: PECTAL AGENT - GS-11 : 


Where Assigned: 


Rating Period: from APRIL 1, 1957 to__ SEPTEMBER 13, 1957 13, 1957 


. Employee’s _ 
ADJECTIVE RATING. BXCELERNT ss “Thitials 


Jnitials 


Outstanding, Excellent, Satisfactory, Unsatisfactory A; Pp, yA) 


Rated by: Kelp) M1—Supervisor ——»- «_ 9/13/57 


ca 


Title Date 


Reviewed by: 


Title Date 
; : r F 
edaeaouesetiy: Assistant Director SEP 25 1097 
Signature Title Date 


TYPE OF REPORT [3 Dy ba ae 
noone LY / LYS). 

( ) Official ; &) ‘Administrative. | &. Zo. 

( ) Annual ( ) 60- Day: 

~ (X) Transfer 
Be er Sees a 
| sD -¥ (} ) Separation from Service. - 
gece ( )_ Special 
PERI Lr eg eect 


447 


Special Agent in Charge 9/13/57. 


iy 


9 @ : 


NARRATIVE COMMENTS 


Note: The regulations 1 require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAH.. the performance IN EVERY | 


ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writin g stating DA EREIN the performance i is unsatisfactory, (2) the facts ét . 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TH E WARNING TO HELP the employee: ‘ing bi his performance Pp to a dl 
satisfactory level. oo. wrk, aan , 


os 


eo soe see 


Ye 


& FD-185a (Rev. 12-13-56) 


PIQFORMANCE RATING GUQE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185} 


Name of Employee___ MERTON R, ANDERSON tite SPECIAL AGENT - GS-11 


Rating Period: frontt/ L/ 5) { to, 9O/ a 3/ ay 
RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


-t__ Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1, “Outstanding” adjective rating requires {A) that all rated elements be “+” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 
“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated ‘Excellent’ or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official’’ adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185, 


ra 


ee (1) Personal appearance. (17) Firearms ability. 
=. (2) Personality and effectiveness of his personal contacts. (18) Development of informants and sources of information. 
_% _ (3) Attitude (including dependability, cooperativeness, loyalty, a4 (19) orting ability: 

ae amenability and willingness to equitably share ra (a) Investigative reports 

work load). 
& (4) hast aes (including health, energy, stamina). rg 3 Manos i, ie a“ ae 
—E- (5) ears ulness and ingenuity. 2 (Consider:_t# concisene: see 8 _ organization; 
——- (6) Forcefulness and aggressiveness as required. £ thorou ghness;_t“accuracy; adequacy and perti- 


(7) Judgment, including common sense, ability to arrive at proper nency of leads; €4_ administrative detail.) 
conclusions, ability to define objectives. 


fee c8 . ‘i : —__ (20) Performance as a witness. 
Ei (8) eau - taking of appropriate action on own > (21) Executive ability: 
20) Planning ability and its application to the work. fe) -Leadersiin 


—— (b) Ability to handle personnel 
—-#_ (10) Accuracy and attention to pertinent detail. fe Planniig eis 


al (11) Industry, including energetic, consistent application to duties. ——— (d) Making decisions 
(12) Productivity, including amount of acceptable work produced (e) Fe enment of more 
and rate of progress on or completion of assignments. Also —— (f) Devine esas ies 
consider adherence to deadlines unless failure to meet is (g) Evising BIocecures 
eg attributable to causes beyond employee’s control. = (h) Sates Baby 1 
_¥ __ (13) Knowledge of duties, instructions, rules and regulations, in ==: 8 Code ale morale 
cluding readiness of comprehension and “know how” of Pe 4 s 7 
application iy (22) Ability on raids and dangerous assignments: 
= (14) Technical or mechanical skills. eB fe oie ai 
_&_ (15) Investigative ability and results: E uss Pamor ‘ F 
; _& _ (23) Organizational interest, such as making of suggestions for 
(a) Internal security cases improvement. 
oO (b) Criminal or general investigative cases E (24) Ability to work under pressure. 
(c) Fugitive cases _é A22) Mises! laneons Specify and rate: 
(a) Applicant cases —_£ __ Dictation ability 
2 (e) Accounting cases oe 
tf _ (16) Physical surveillance ability. 
A. Specify general nature % ignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): GH A Ts Cc ane $ dad 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? YES t answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? esa answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had iN abnormal sick leave record during rating period? NO _ 2. Has employee used more sick leave during rating period than earned 
during such period? i) (If answer to either question is “Yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [ X] Yes =] No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE raTiNG._______ @XCELLENT EMPLOYEE'S INITIALS Dien 


Outstanding, Excellent, Satisfactory, Urisatisfactory 


Rane 


San Francisco, California 
September 13, 1957 


ADDENDUM 


MERTON R. ANDERSON 
SPECIAL AGENT - GS-11 


This is an administrative performance rating occasioned 
by SA ANDERSON'S transfer to Seattle. 


‘He has continued his assignment to the Security of Govern- 
ment Employees-Applicant Squad where he has handled all types 
of applicant investigations and a limited number of SGE investi- 
gations. Several of the applicant matters developed into the 
more complicated type and SA ANDERSON'S investigations of these 
cases were somewhat above averagé for a first-office agent. 
He is qualified to handle complicated investigative matters 
with an average amount of supervision expected of an agent 
with his experience. 


SA ANDERSON was one of several agents who assisted in the 
investigation of a bank robbery case involving WILLIAM 
LIEBSCHER, JR., in which a letter was directed to the SAC by 
the Director commending those agents who participated in this 
investigation, 


SA ANDERSON has continued to demonstrate an above average 
investigative ability and his reports and other paper work 
require an average amount of supervision, He is extremely 
cooperative, .enthusiastic and a conscientious and diligent 
worker. His production is above average and he willingly 
accepts any assignment. 


SA ANDERSON continues to develop in a very satisfactory 
fashion. 


Rating: EXCELLENT 
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: Nichols 
Boardman 
Belmont 
Mohr 
Parsons 
Rosen 
Tamm 
Trotter 
Nease 


Tele. Room —— 


olloman 
Sandy —— 


lip, Morton fe Gadepson 
Tederal Sureay of Investication 
sen Tranciseo, California 


Dear 
iff, Anderson: 


7 ; ie ee are changed from Son Francisco, Californi By 
effective geacede ariver BERGER: oo this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 per day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside the continental limits of the U.S., trans- 
portation expenses for your immediate family, and transportation cost of house- 
hold. goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten cents per mile plus incidental expenses, not to exceed the cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate and apart from you, expenses will 
be allowed under the rr) saat as above. 


ea! (; , 
EnCLos.7e |: 
: bgt . A 
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Very truly yours, 


Roe 


Jf | eee Horr ay sy ~ 6S 
* OC = SAC, Seattle vor Sy ye an 2 3 eS 
SAG, San Franetsco- (b) ‘Expedite leransfer and advishcby 


letter within 48 hours departure and’ arrtval dates. 
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UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 
In Reply, Please Refer to 


File No. WASHINGTON 25, D.C. 


TO: Movement Unit 


Administrative Division Date: J, /1 Vs 7 


Prepare the necessary orders transferring the following 


Special Agents. Departure of Agents to new offices of assignment 
should be expedited. 


Name From To 


Ln Disechitee, Hee 


OFFICE OF THE ASSISTANT DIRECTOR 
ADMINISTRATIVE DIVISION 


GF", 


Transfer Orders Prepared: “BABI : 
8 jar? | 


(o7 229) chen fn Fem 


@ € 3-60 ,, 


Tied 


Anderson, Merton R. 
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IDENTIFICATION No. ~| TYPE OF APPOINTMENT EOD DATE _ AGENCY 


Standard Form No. 1137 . Form prescribed by Comp. Gen., U,, S. 
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5. 
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9, FEDERAL SERVICE TIME - GROSS TOTAL J 
(ADD ITEMS 4, 6, AND 8, DIVIDE TOTAL DAYS BY 90, TOTAL MONTHS BY I2~GIVE TOTAL IN EXACT YEARS, MONTHS AND DAYS SERVED.) by 3| 
10. LEAVE WITHOUT PAY(EXCLUDING MILITARY)IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) » Nore 
I FEDERAL SERVICE TIME-NET TOTAL“ = = 7 
(sueTRACT TEN 10 FROM ITEM THISCWILE GIVE YOU YOUR ACTUAL SERVICE“TIME.) : M 3 |—-+3- 
a eee Dt CO. Ma ne sy coh tar ghcneyetiaiee, ge 
| GERTIFY THAT THE ABOVE INFORMATION 1S‘GOMP Eo ea 
- iy rw! 7 


“(GIVE COMPLETE HAME OF AGENCY 
AND BRAXCH) 


4, TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 


Air Force 


PRESENT FBI -ATEST EOD TO CLOSE OF BUSI- 
SERVICE DATE NESS JAN. 6, 1952 
| Mos. | days | 
LF REINSTATED, LIST DATES ES : 
fa iberrarsvee wT! || Mewoh 26 1952. a 
DAY 


Whita: 
NAME | Anderson, 
LAST le FIRST MIDDLE 


TOTAL 


FEDERAL SERVICE 
(CHECK ONE, PER ITEM 1!) 


_ OFFICE OF Assignment “San Antonio - : 


NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. i 3 YRS. BUT 15 YRS. 
OR 


es LESS THAN 


IF IN BUREAU 16 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 16 YRS. OVER 
MONTHS IM ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10, IT WILL ONLY BE NECESSARY FOR 


YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IK THE *15 YEARS OR OVER" BOX IN THE 


"TOTAL FEDERAL SERVICE® SPACE AT THE TOP OF THIS PAGE, Q@ND SIGNING THE FORM. 00 NOT FILL 
IN OTHER INFORMATION IN SUCH CASES. i te ; 


ea 
4F i 


DATE EOD DATE SEPARATED 


DATE YOU WELL REACH NEXT CATEGORY; 


PREVIOUS CIVILIAN 
GOVERNMENT SERVICE 


TOTAL LENGTH OF SERVICE 
WITH EACH AGENCY 
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wo 
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9, 10, and II 


ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12, — GIVE TOTAL IN EXACT YEARS, 
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eae ar el 
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TOTAL MILITARY SERVICE 
(AOD ALL-TIME LISTED UNDER ITEM 5, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12— GIVE TOTAL IN EXACT YEARS, 


MONTHS AND DAYS SERVED) 
STATUS AT TIME » 
OF ENTRANCE ON 


DUTY WITH ARMED 
FORCES (CHECK ONE) 


ON MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 


Uses] 


RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 


ENTERED ARMED FORCES FROM - 
PRIVATE EMPLOYMENT OR 
SCHOOL 


CARRY THIS FIGURE » 
UN COLUMN ON RIGHT 


5 KNOWEEDGE-AND.-BELIEE x sscanceesannmenn fn te 


(SIGHED) 
i toate date 7, 19 5a (WRITTEN siqvATURE) 


val 4 


(AS OF CLOSE OF BUSINESS OH JANUARY 6, 1952. 


ITEMS 4, 6,8 


ee @ FD-253 (11-22-54) 


untr@ states DEPARTMENT OF wwQcz ‘ 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. C, 
’ 


File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. ‘ 


“Dear Sir: to. 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK --QNEKHIRDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


Name Lois 5. Anderson Relationship. wife Date_9/ 26/57 | 
: bé | 
Address = = b7c 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 | 
death benefit to beneficiary of agents killed in the line of dut 


Lois 3. Anderson Raluetonehip wife Date_5/26/57 


1957 2 Tegra ror, yours, 
Puite tbs by hex 


MGRTOW R. ANDERSCN special Agent 


ii Se 


- i - > : i Prepared by. Ae fe 
> Checked by! (i 7, 
ee i 3 _ P4led by-: ae 


7 June 7, 1857 . ; 
Mr, Mexton R/ Anderson . : pe ; as 
Federal Bureatl of Investigation .« _ ee 
San Francisco, California . ee Fe : 

] : «= 2 

Dear Mr, Anderson: ae _ 7 

| ',- Tam indeed pleased to advise that you are being _ 


promoted to the position of Special Agent, $6590 per annum in- 
Grade G5 11, entecttre dune 36, 1957. 


Sincerely yours, 


“4 


‘John Edgar Hoover 
Director 
CC: SAC, San Franciseo (Personal Attention) 


CC: Movement 
CC: Miss Usilton a ak 


MA:jch — : 
(5) + ~ yt . = 
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COMM — FBI 
JUN 7 1957 | 
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pp ile ‘ ’ o La ; 
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, 
Rosen : oe am 
Tamm : ’ 
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Trotter ; 
Nease ae 7 LAR. 
Tele sRoom 2" 7 LA,h 
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6. aun ga sol 
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\ | | ened 2 * 
, J Lar : Sy . i 7 ap 
Holloman ____ = ro ' 


Gandy 
* 


MAIL ROOM [2] 


Mr. Mohr G~5-57 


H, L. Edwards 


SPECIAL AGENT PROMOTIONS 


a 
al 


N The agents listed below have been in Grade GS-10 since 
4-18-55 and were eligible to be considered for promotion to Grade 
GS-11 on 4-18-57. Consideration for promotion was held in abeyance 

NN pending the results of clarification of the Bureau's appropriation 

\“ gtatus per the Director's instructions on 3-19-57. Their files, 

AN including 1957 Annual Performance Ratings submitted on them, have 

\ been carefully reviewed, and on the basis of their entire record, 
they warrant favorable action. 

{4 , 

\\ PRESENT GRADE RECOMMENDED GRADE 
NN NAME FIELD OFFICE _ AND SALARY AND SALARY 
Alnga; “Donald E. Cleveland . 8-10, $6185 GS-11, $6390 
\ | ereon, Mertan R. San francisco GS-10, 96185 GS-11, $6390 
~~ Bevels, ZariI-Charies’ Chicaga GS-10, $6185 GS-11, $6390 

Burgess, George E, Charlotte — GS-10, $6185  ¢3-11, $6390 
NX campbell, William J. Newark GS-10, sores GS-11, $6350 
oady, James H, Hewark GS-10, $6185 GS-11, $6390 
> Condatore, Lawrence A. Norfolk GS-10, $6185 GS-11, $6390 

‘4 Cowart, Calwin Roy, Jr. Washington Field GS-10, $6185 GS-11, $6399 

a 

~] 

-| RECOMMENDATION: 

= 

- 6-30-57 That the above-listed promotions be approved, to be effective 
-c — ry 

4 
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FOR: ijhiajh 
(2) 7 


U. S. DEPARTMENT OF JUSTICE 


STANDARD FORM 50 FORM APPROVED : 
REV. APRIL 1951 DERAL BU REAU @) F | NVESTIGA : BUDGET BUREAU NO. 50-RO64 ¥ 
U.S. ent sepvice coMMiasion WASHINGTON 25, D. C. ft ty t 
CHAPTER Ri, FEDERAL PERSONNEL, MANUAL Prepared by * i 


eo 
NOTIFICATION OF PERSONNEL ACTION fitca oye eo 


1, NAME (HR.~HISS-HRS.-FIRST-MIDDLE INITIAL-LAST) 2. DATE OF BIRTH 3. JOURNAL OR ACTION No.| 4. DATE 


MR. MERTON R, ANDERSON W842 | 7a21~20 


| Chis is to notify you of the following action affecting your employment: 
5. NATURE OF ACTION (USE STANDARD TERHINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


PROMOTION 6—~30=57 EXCEPTED BY LAW 


8. POSITION TITLE 


Special Agent Special Agent 
. SERVICE, SERIES, 
GS 10 Series 1811 FBI#FSu-F-18) — SALARY. GRADE GS 11 
$6185 per annum $6390 per annum 


» ORGANIZATIONAL 
DESIGNATIONS 


« HEADQUARTERS 


DEPARTMENTAL . FIELD OR DEPT’L | FI Zz DEPARTMENTAL 
13. VETERAN'S PREFERENCE 14, POSITION CLASSIFICATION ACTION 


OTHER|5-Pr.|_10-POINT | Series 1811 FBIV5.-F-181 
cee Robert D. Simmons resig 
eff cb -5~57 
BEX 


16, nae S.&E., FBI 17. SUBIECT To &.'S. 16. DATE OF APPOINT- | 19. LEGAL RESIDENCE 
RETIREMENT ACT MENT AFFIDAVITS 
FROM: 3 (CYES-NO). (ACCESSIONS ONLY), Ua CLAIMED CT] PROVED 
ame 
Yes 


REMARKS: 
Grade and classification of position subject to post-audit and correction by Agency Personnel Office or by the Civil 


Service Commission. 


SIGNATURE OR OTHER AUTHENTICATION 


* U. S. GOVERNNENT PRINTING OFFICE: 3933 « 344539" 


1. PERSONNEL FILE 


FD-185 (Rev. 12-13-56) 
€ «te OR 


FEDERAL BUREAU OF INVESTIGATION | ¥ 
UNITED STATES DEPARTMENT OF JUSTICE e: 
REPORT OF PERFORMANCE RATING ister 
“Z v 
f/ 
Name of Employee._____ MERTON Re ANDERSON, 
Where Assigned:____ SAN FRANCISCO 
(Division) (Section, Unit) 


Official Position Title: SPECIAL AGENT ~ GS=LO 


Rating Period: from APRIL l, 1956 to MARCH 31, 1957 


ADJECTIVE RATING BXCEEEENT te 


. Initials 


Outstanding, Excellent, Satisfactory, Unsatisfactory 2 YL 


e 


Rated by: al 2. why Supervisor 3/. 31/ 57 
eal Signature * Title Date 
Reviewed by: / : “Yea sete Agent in Charge 3/31/57 


ignature Title Date 
on ths Assistant Director APR 5 1957 


Rating Approve nani ee an 
Signature Title Date 


. a we | 
Tis 9 chile XD ine fee Arena lactree TYPE OF REPORT 


Tax, Atala es a o ve if this aid Lo 
219. OF PDH, a (X) Official () Administrative = = 
Jak (X) Annual ( ) 60-Day, :, 
t 6 / 7 ( ) Transfer ea 


es iat ee: ( ) Separation from Service 


f-. re err an : ( ) Special 
1. 7 Tine ok 
_ ‘ 7 : ee - 


é 
set 


® @-° 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


~~ 
iy 
oe x7 a“ - 
2D Oe 
IZ > NI 
za 8 
oath aren 
Lites and 
re 
om = 
ae 
Qa: 
wae Qn 
7 Bn 
O67 


FD-185a (Rev. 12-13-56) 


* PBPORMANCE RATING GUBe 


FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee ___ MERTON R. ANDERSON 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 


Rate items as follows: 


—+ _ Outstanding (exceeding excellent and deserving of special commendation). 


Excellent. - 
__v__ Satisfactory (good or very good). 
— __ Unsatisfactory. 
No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 


1. “Outstanding” adjective rating requires (A) that all rated elements be ‘+ and (B) that each and every rated element be factually justified by narrative detail on 


reverse of Form FD-185, 


“Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 


adjective rating is reasonable in the light of elements rated. 


A. Any element rated “Unsatisfactory” must be supported by narrative comments. 


B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


_ (1) Personal appearance. 

_&__ (2) Personality and effectiveness of his personal contacts. 

_¥__ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

a (4) Physical fitness (including health, energy, stamina). 

_£ _ (5) Resourcefulness and ingenuity. 

= __ (6) Forcefulness and aggressiveness as required. 

— (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

FE (8) Initiative and the taking of appropriate action on own 
responsibility. 

=) Planning ability and its application to the work. 

____ (10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
a4 attributable to causes beyond employee’s control. 

i (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

_&__ (14) Technical or mechanical skills. 

_ (15) Investigative ability and results: 

—_©@_ (a) Internal security cases 
_@__ (b) Criminal or general investigative cases 
& ,(c) Fugitive cases 
ZZ (d) Applicant cases 
‘ © _ (e) Accounting cases 
ee (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, a 
tor, etc.): Ss tok Squad: VLOUS 


and Selective Service matters 


—¥__ (17) Firearms ability. 
18) Development of informants and sources of information. 


(19) Reporting ability: 
(a) Investigative reports 
2] (b) Summary reports 
v (c) Memos, letters, wires 
(Consider:_&€onciseness; —techarity _“Srganization; 
—4=thoroughness;_4“accuracy;_Acadequacy and perti- 


A nency of leads; = administrative detail.) 


[#) 


(20) Performance as a witness. 
(21) Executive ability: 

(a) Leadership 

—_ Ry Ability to handle personnel 
c) Planning 

—___—. (d) Making decisions 

(e) Assignment of work 
——__— (f) Training subordinates 
(g) Devising procedures 
——— (h) Emotional stability 
~___ (i) Promoting high morale 


Amon (j) Getting results 


é 


& 


—__ 


ass 


(22) Ability on raids and dangerous assignnients: 
—@_Ha) As leader 
—t& (b) As participant 
(23) Organizational interest, such as making of suggestions for 
improvement, 
(24) Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 
Dictation ability 


e o General Grim 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


C. (1) Is employee available for general assignment wherever needs of service require’. Yes answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YAS. (If answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? 


2. Has employee used more sick leave during rating period than earned 


during such period? _NO__ (If answer to either question is “Yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [xy YesL__] No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: EXCELLENT 


Outstanding, Excellent, Satisfactory, Utisatisfactory 


EMPLOYEE'S INITIALS >) 


, 


Title SPECIAL AGENT = GS-10 


Rating Period: from L/1/56 10 3/ 31/ 57 


plicant squad, or as OPE Agent, supervisor, instruc- 
2. 


. 


ot yo @ @ 
“€ j - 


San Francisco, California 
March 31, 1957 


ADDENDUM 


Names MERTON R. ANDERSON 
Position: SPECIAL AGENT 
Grade: GS=LO 


PART IT. GENERAL COMMENTS 


SA ANDERSON is of medium height and build. He dresses neatly and in good 
taste and presents an excellent personal appearance. He converses easily, eviderices 
an interest in people, is softespoken, yet adequately forceful and aggressive, and 
has a friendly personality. He has had occasion to investigate Applicant. cases 
which developed derogatory data and were of the more complicated nature. He handled 
this type case very well and it is believed that he has md sufficient experience to 
investigate complicated matters with the average amount of supervision expected of 
an agent with his experience. He can be utilized as a participant in raids and 
dangerous assignments. He has been assigned to the SGE-Applicant Squad since 
November, 1956 where he has handled various type Applicant investigations. Prior 
+o that time te was assigned to General Criminal and Selective Service matters. 

SA ANDERSON has demonstrated an above average investigative ability and his reports 
and other paper work require an average amount of supervision. He is extremely 
cooperative, enthusiastic and a consistently diligent worker. His production is 
above average and he willingly accepts any assignment. SA ANDERSON is continuing 
to develop in a very satisfactory fashion. 


¥ 


PART It. SPECIFIC COMMENTS 
1. 


p Minus Rabin 


dustification for 
Not Applicable. 


2 


Not Applicable. 


ROR swap 
(2) 


Pa 


Initials 


3. Participation in Informant Programs 


Has exhibited proper interest in the informant program and presently is 
handling a potential criminal informant which he developed. 


perience 


Has testified during the current rating period in U. 5. District Court and 
made a satisfactory witness. 


5. Disciplinary Action 
. Not Applicable. 


6, Accounting Information 
Not Applicable. 


7+ Police Instruction 


Not Applicable. 


8. Sound Training 
Not Applicable. 


9. Current Suitability for Administrative Advancement 
Not Applicable. 


Rating: EXCELLENT renee 
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. ™ PB-289 (3-28-56) 


7) PAST SAFE DRIVING RECORD CERTIFICATION 
“OPERATOR (PRINT ~ LAST, FIRST, MIDDLE INITIAL) 
Anderson, Merton Reger 
DIVISION AND SECTION ASSIGNED = Zo7¢_- 


San Francisco = -General Criminal. 


POSITION TITLE 


Special Agent, FBI q 


THIS 1S TO CERTIFY THAT 1 PRESENTLY ess HoLo [_] BOXNOE HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 


PERMIT ISSUED BY: PERMIT NUMBER ‘PERMIT EXPIRES 
(STATE SER RIOEK 


Poses of California F 696288 8/22/59 


THIS IS AN UNRESTRICTED (REXERRCRED) PERMIT. (CIF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 


~ 


THIS FURTHER CERTIFIES THATO RY HE PAST THREE YEARS | HAVE ORIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON 
ALLY OWNED) pPpRoxtwateLy 30,000. niles. DURING THIS TIME (A) | CUT Jtawe CX) HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (8) {| C™ BARE C30 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


TO BE FILLED IN BY OPERATOR 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


SIGNATURE OF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT — LAST, FIRST, MIDDLE INITIAL) 
DE JEAN, MORRIS M. Special Agent 6/23/56 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


[7 cours nous SAFE DRIVING RECORD 


ae INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


{ CERTIFY THAT THIS EMPLOYEE IS: 


Raton ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS 


Peal 
meg 


TO BE FILLED IN BY REVIEWING OFFICIAL 


7 } LA 
Py) we v 
uv 
4 at 


**K NAT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 


THE EMPLOYEE. (SIGNATURE OF REVIEWING OFFICIAL) 


4 


Standard Form 47 ° 


V. 8, gumn Segres Coksios pHYSM@® FITNESS INQUIRY FOR MOTOR ven1Q@ operators 


1. LAST_NAME—FIRST NAME—MIDDLE NAME 2. DATE OF BIRTH| 3. TITLE OF POSITION 


Anderson, Merton Roger 


4. HOME ADDRESS (Number, street or RID, city or town, zone and State) 5. EMPLOYING AGENCY 


2l Corte Anna, Millbrae, Calif. seeders ia Shue 


Poor vision in one or both eyes (ae | Arthritis, rheumatism, swollen or painful joints 
Eye disease |X | Loss of hand, arm, foot, or leg 
Poor hearing in one or both ears ix | Deformity of hand, arm, foot, or leg 


ME: 

ae: 

aE: 

|| Diabetes Tx | Nervous or mental trouble of any kind 
|x Palpitation, chest pain or shortness of breath | | xl Blackouts or epilepsy 

| [x Dizziness or fainting spells Llc | Sugar or albumin in urine 

|= Frequent or severe headaches tse | Excessive drinking habit (ALCOHOL) 
|_| 


High or low blood pressure xe | Other serious defects or diseases 
Drug or narcotic habit 


F YOUR ANSWER IS ‘‘YES'' TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 


8. (A) DO YOU WEAR GLASSES? [[] Yes fx] No (B) DO YOU WEAR CONTACT LENSES? ["] Yes fy] No 
(C) DO YOU WEAR A HEARING AID? [] Yes __ [Xx] No 


I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 
SIGNATURE DATE 


May 21, 1956 


REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 


I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
he a applicant, and that I have made the following determination: 


There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 


(-] On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 


U.S. GOVERNMENT PRINTING OFFICE : 1955—O-371081 


2 4 8 FD-185 


FEDERAL BUREAU OF INVESTIGATION 


UNITED STATES DEPARTMENT OF JUSTICE | yp 
yor! 
REPORT OF PERFORMANCE RATING ye . 
. 


Name of Employee: __MERTON R. ANDERSON 


San Francisco 
Where Assigned: 


(Division) ) (Section, Unit) 
Payroll Title: __ Special Agent, GSe10 


Rating Period: from April 1, 1955, to__March 31, 1956. 
Employee’s 
ADJECTIVE RATING OU ea intl 
. . ba > F 
Outstanding, Satisfactory, Unsatisfactory > ML d Y ; 
Rated by: Supervisor 131/56 
Signature Title "Date 
Reiewelie: Special Agent in Charge 3/31/56 
GPS igpature Title Date 
Ratne seotoved we “oe? LP Peet — Assistant Director APR 24 1956 


«Signature ae . ___ Date 


24} 


TYPE OF REPORT : so, 
| : 
(X) Official i ( ) Adiministrative _ i 
(X) Annual ne ( ) 60-day 
he } ( ) Transfer ; 
( ) Separation from service y, }, 
ro £ 7 APRE wal) ( ) Special eh, le 


Note: 


yo 
oe ee TGs. 
part 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writing stating Q 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WAR 


satisfactory level. 


WHEREIN the performance is unsatisfactory, (2) the facts of 
ING TO HELP the employee bring his performance up to a 


@ > FD-185 A 
PERFORMANCE RATING GUIDE . 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R. ANDERSON title Special Agent, GS-10 


Rating Period: front 1/55. to 3/31/56 


Name of Employee 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
+ Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for-determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185, . 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 


light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 


set out on the reverse of form FD-185. 


_/_ (1) Personal appearance. 


—“_ (2) Personality and effectiveness of his personal contacts. 

_zI-_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 


-“~ (4) Physical fitness (including health, energy, stamina). 

Sr al (5) Resourcefulness and ingenuity. 

_itt_ (6) Forcefulness and aggressiveness as required. 

_—“"__ (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

—i<_ (8) Initiative and the taking of appropriate action on own 
responsibility. 

—£<~_ (9) Planning ability and its application to the work. 

(10) Accuracy-and attention to pertinent detail. 

(1) Industry, including energetic consistent application to duties. 

_&_(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 


_—t-<_(13) Knowledge of duties, instructions, rules and regulations, in- 


cluding readiness of comprehension and ‘knowhow’ of 


. application. 
—_(14) Technical or mechanical skills. 


—<_ (15) Investigative ability and results: 
(a) Internal security cases 
<= (b) Criminal or general investigative cases 
_&* (c) Fugitive cases 
(d) Applicant cases 
—< (e) Accounting cases 


_ +76) Physical surveillance ability. 


A. Specify general nature of assignme during most of zajing perigd (suc 


-"_ (17) Firearms ability. . 
L-”__ (18) Development of informants and sources of information. 
—< (19) Reporting ability: 
4 (a) Investigative reports 
-4-~ (b) Summary reports 
_"(c) Memos, letters, wires 
(Consider: ___ conciseness; ___ clarity;___ organization; 
__— thoroughness; ___ accuracy; ___.adequacy and perti- 
nency of leads;____administrative detail.) 
—_-"_ (20) Petformance as a witness. 
—O__ (21) Executive ability: 
—— (a) Leadership 
_—_ {b) Ability-to handle personnel 
—— (c} Planning 
—(d) Making decisions 
—~—.{e) Assignment of work 
—.(f) Training subordinates 
—— (g) Devising procedures 
—— (h) Emotional stability 
—— (i) Promoting high morale 
——— (j) Getting results . 
L_ (22) Ability on raids and dangerous assignments: 
OQ (a) As leader 
4 (b) As participant 
7 __ (23) Organizational interest, such as making of suggestions for 
improvement. 
—i“_ (24) Ability to work under pressure. 
<7. (25) Miscellaneous. Specify and rate: 
_t— _ Dictation ability 
_t— Automobile driving ability 


as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 


tor, etc,): Genera riminal and Selective Service Squads 


et 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


Investigator _ a 


C. (1) Is employee available for general assignment wherever needs of service requires Y¥ GS (If answer is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? WEEE answer is not ‘yes’, explain in narrative comments.) 


D. Has employee had any abnormal sick leave record during rating period? 


ADJECTIVE RATING : 


HK. sat spactony 


(If so, explain in narrative comments.) 


Outstanding, Satisfactory, Unsatisfactory 


San Franéisco, California 
March 31, 1956 © 


¥ 


ADDENDUM 


Name: MBRTON R. ANDERSON 
Position: Special Agent 
Grade: GS=10 : 


PART I GENERAL COMMERTS 


SA ANDERSON is of medium build, a neat and conservative dresser, 
and presents a good appearance at all times. He is soft-spoken, 
possesses a pleasing personality, ard has demonstrated average 
forcefulness and aggressiveness as required. During the rating 
period’he has been assigned to the General Criminal and Selective 
Service Squads and performed a variety of general criminal assign- 
ments in a satisfactory manner. His paper work has been above. 
average for a new agent. He has not handled complicated investi- 
gative matters and requires an average amount of supervision for 
an agent of his experience. His dictation has been rated as. 
excellent. He is physically fit and capable of participating in 
raids or dangerous assignments involving possible use of firearms 
and defensive tactics under supervision, and he has participated 
in physical surveillances in a satisfactory manner. There are no 
limitations on his availability. 


PART IT. SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 
Not applicable. 


2. Experience and Ability as Inspectorts Aide 
Not applicable. 


3. Participation in Informant Programs 
Is fully cognizant of this program and has developed three 
potential criminal informants during the rating period. 


JAC:ER 


SRG. 


Initials 


; 3) 
= ry 


h. Testifying Experiehce and Ability 
Has testified in U. S. District Court during rating period 
and his performance was satisfactory in all respects. He 


has not had an opportunity to testify before the U. S.. 
Commissioner or Federal Grand Jury. 


5. Disciplinary Action 
Not applicable. 


6. Accounting Information 


Not applicable. 


7. Police Instruction 


Not applicable. 


8. Sound Training 


Not applicable. 


9. Potentiality for and Interest in Administrative 
Advancement 


Not applicable. 


Rating: SATISFACTORY. 
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Thitials 


worm 


Best Copy Available 


1. Agency ond organizational designations 2. Pay rofl pe 3. Black No. 4, Slip Ne. 
U.S. Department of Justice 


Federal Bureau of Investigation 
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PAY BOLL CHANGE DATA 
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13. Audited by 


¢ Periodic step-increase e] Pay adjusimant 
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date equivalent rate rate 
increase 
ee eat PE py ot & ot 
| ate ag ee 3 aie Bs - 
19. LWOP data (Fill ia aporepriate spaces covering LWOP (Check applicable box in cose of excess LWOP} 
i ' i i d Hy 
dering. following periods} Cr] In pay ttatua of end of waiting period. 
Period (s): 


. Cl in LWOP status af end of waiting period. Sey gery 
No excess LWOP, Total excess LWOP tye ccne cee cence sere erteee rns Biases ae dB ptdeinitiols of Clerk 
mtn meer itaantattetatiatantantanieatssnmtnasatilaAsRNLttCNiCtNCUNNtCUNttten ments i ante EO SESE IIIT OTS OT NIGER 


STANDARD FORM NO. 1126d-—Revised ae: ; 
Form prescribed by Comp, Gen, U. 8. PAY ROLL CHANGE SLIP—-PERSONNEL COPY A 4. 4¢ fo 


Ney. 8, 1956, General Regulations Na. 102 2 ch. batf 


WY ou. S. GOVERNMENT PRINTING OFFICE 1952-—~RAOTTS 


FD-253  (11-22~54) 
UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. C. 
* 


File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK --MGMEMSSRDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters, The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director ag to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall oceur, The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


Neme Lois S, Anderson ___Relationship___ Wife Date_ 3/7/56 


Address 


b6 
rrr rrnnnnrmarscr er 17 C 
The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Nene Lois S, Anderson Relationship _ Wife = Date__ 3/7/56 


' Very truly yours, f 


- 1 8! ten AC Lin dirvetn 
" ““ MERTON R. ANDERSON Special Agent 


aoe Ne 


@R 21 1056 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


ot 


REPORT OF PERFORMANCE RATING 


, 


Where Assigned: San Francisco 


Name of ‘Employee: TO. 


(Division) (Section, Unit) 
9 
Payroll Title: cial Agent GS-11. 
Rating Period: from August 21, 1955 to _Octeber 25, 1' 
Employee's 
ADJECTIVE RATING: Satisfacto lnitials 


Outstanding, Satisfactory, Unsatisfactory WH, (id ib 


‘fae A 
Rated by: (La, a 4 


2 oo 

Reviewed by: - 
gnature Title Date 
Assistant Director NOV 1 1955 


Rating approved 


Signature Title Date 
= 
TYPE OF ery 2 el SI TERY 7 
cy. 
( ) Official (X Administrative 
( ) Annual, «, 4" (X) 60-day 
poke anal ( ) Transfer —_ 
*, 2 : ( ) Separation from service 


= A HOY * 1959 — ord 


PERS, FILES 
NARRATIVE COMMENTS /0 4 / / 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN bvery 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. : 


FD-185 A 


» 


DO s5 jie RATING cu 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee MERTON Re ANDERSON Title cial ent = GS iL 


Rating Period: from B/ 23/55 to 10/ 2h/ 55 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
4+ Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. : : a 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185. 


ae (1) Personal appearance. nal (17) Firearms ability. 
aa (2) Personality and effectiveness of his personal contacts. %"_ (18) Development of informants and sources of information. 
—~ (8) Attitude (including dependability, cooperativeness, loyalty, wall (19) Reporting ability: 
enthusiasm, amenability and willingness to equitably A) Investigative reports 
wv share work load). ‘ . 4 {b) Summary reports. 
—_™* (4) Physical fitness (including health, energy, stamina). —¥ (c) Memos, letters, wires los 
Sf (5) Resourcefulness and ingenuity. (Consoen cere ESS; larity, “organization; 
wf (6) Forcefulness and aggressiveness as required. —_— oroughness; 57 accuracy; = adequacy and perti- 
__t7_ (7) Judgment, including common sense, ability to arrive at proper a nency of leads; administrative detail.) 
conclusions; ability to define objectives. Th (20) Performance as a witness. 
wv (8) Initiative and the taking of appropriate action on own —£4__ (21) Executive ability: 
responsibility. —— (a) Leadership 
JS (9) Planning ability and its application to the work. — (b) pvily to handle personnel 
af (10) Accuracy and attention to pertinent detail. SS ts Making decisions 
_#% _(11) Industry, including energetic consistent application to duties. (e) Assignment of work 


—t/__ (12) Productivity, including amount of acceptable work produced 


; : — (f) Training subordinates 
and rate of progress on or completion of assignments. Also (f) 4 


—— (g) Devising procedures 


consider adherence to deadlines unless failure to meet is (h) Emotional stability 
v attributable to causes beyond employee’s control. —_ (i) Promoting high morale 
(13) Knowledge of duties, instructions, rules and regulations, in-, —— (j) Getting results 
cluding readiness of comprehension and ‘know how’ of a 


(22) pility on raids and dangerous assignments: 
-& (4) As leader 
_t4%(b) As participant 
(23) Organizational interest, such as making of suggestions for 
a improvement. 
7 (24) Ability to work under pressure. 
—2. (25) Miscellaneous. Specify and rate: 
Dictation abilit 


v Automobile driving ability 


application. 
_+f_(14) Technical or mechanical skills. 


(15) Investigative ability and results: 
—£% (a) Internal security cases 
—(b) Criminal or general investigative cases 
—t# (c) Fugitive cases 
— (d) Applicant cases 
—@_(e) Accounting cases 


_f 116) Physical surveillance ability 


A. Specify genera) mature shear during most aa period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ner ruminal Sous 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 
Y SP Pp 


Investigator 
C. (1) Is employee available for general assignment wherever needs of service require? Yesur answer is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not ‘yes’, explain in narrative comments.) 


D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 


ADJECTIVE RATING : Satisfact 


Outstanding, Satisfactory, Unsatisfactory 


‘er 


’ a id 
@ 


San Francisco, California 
October 2h, 1955 


ADDENDUM 


RE « MERTON R. ANDERSON 
SPECIAL AGENT 


This Agent is of medium height, slender build, dresses neatly 
and conservatively and presents a good appearance. He has a pleasing 
personality, a friendly manner and creates a good impression upon those 
with whom he comes in contact. He has demonstrated average forcefulness 
and aggressiveness for a new Agent and has required average supervision. 


During the rating period he has been assigned to the General 
Criminal Squad and has handled a variety of general. criminal type cases 
and leadsy including TFIS, ITSMV, WSTA, Deserter, TGP, CGR, UFAP and ER. 
He is a good typist and his rough drafts are neatly prepared. His in- 
vestigations have been thoroughend his paper work has been above average 
for a new Agent. As a former Bureau clerk he has shown above average 
knowledge for a new Agent of the Bureau's rules and regulations. He has 
not yet been rated as a dictator by the stenographers. He has completed 
his six weeks new Agents' training classese He has not developed any 
informants or participated in the suggestion program. 


He has testified satisfactorily in moot court but as yet has not 
had an opportunity to testify in any Federal proceeding. He has parti- 
cipated in two pprehensions and there are no Limitations on his physical 
condition preventing his use on raids, dangerous assignments or defensive 
tactics. His contacts with police officials and outsiders have been 
satisfactory. He is proficient in the operation of an automobile. He 
has not had an opportunity to demonstrate any executive or administrative 
abllity. 


This Agent is progressing in a satisfactory manner and should 
have no difficulty in becoming an average Agent. 
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STANDARD FORM NO, 64 


Office Memor ndaum ¢ UNITED oo GOVERNMENT 


‘TO : Director, FBI DATE: 10/7/55 
\e FR : SAC, San Francisco (1-108) 
SUBJECT: HOOT COURT TRAINING 


FIRST OFFICE AGENTS 
SAN FRANCISCO 


The following First Office Agents received Moot 
Court training on September 30, 1955: 


IGRTON R, ANDERSON JOSEPH =, SCOTT 
ALFRED C,,GREINER ROBERT C. SHITH 
EDWARD J. MC GOEY IRVING C. STONE 
LOUIS J, PAPAN LYLE J, ‘THEISEN 


These agents handled themselves in a satisfactory 
manner and I feel that they will capably represent the Bureau 
when called on to testify officially. 


This brings up to date this phase of First Office 
Agent training. 
EFTM:DAS 
(11) 


‘ee? Personnel file each of above 
listed agents 
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TO : SAC PERSONAL ATTENTION DATE: anpust 2h, 1955 


» San Francisco 


FROM : Director, FBI 


SUBJECT: MERTON R. ANDERSON 

ALFRED -6s GREINER (A) 

LOUIS de PAPAN 

JOSEPH &.. SCOTT 

Fpecdal ACERER omitted herewith duplicate copies of the following 
papers concerning the above-captioned Special Agent which are to be included 
in the field personnel files: 


Vocation record 

FBI Personal Status Form 
Performance report 
Physical examination report 
Property record 


The performance report is for your confidential information, 
and may be used by you as a guide in future training. There is also 


transmitted herewith the field personnel file of Agent Anderson, who was 
formerly assigned to San Antonio. 


Tolson 
Boardman 
Nichols 
Belmont 
Harbo 
Mohr 


MIS:mas a! a re ony ; 
(9) 


Parsons 
Rosen 
Tamm 
Sizoo 
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STANDARD FORM NO, 64 @ : r 
2-8 


Office Memorandum » unrrep STATES GOVERNMENT 


TO : MR. MOHR DATE: 8/17/55 
Tolson 
A, Boardman 
from Me Seino 
f 
MERTON R. ANDERSON Harbo 
. Parsons 
SUBJECT: | PERFORMANCE REPORT Rosen 
amm 
Sizoo 
Date of Training School: }:/18/55 - 8/10/55 Age: 3h (7/21/20) Winterrowd — 
Legal Residence: San Antonio, Texas _ Marital Status: y-1 Tete» Room — 
Offices of Preference: Assigned to: San Francisco Gandy 


San Antonio, Milwaukee, Dallas 

Education: Baraboo High School, Baraboo, Wis., graduated, 193-38. 

Madison Business College, Madison, Wis., 1939-1, graduated. 

Trinity University, San Antonio, Texas, 1951-55, B.S. 

Previous Experience: 

Security Patrol Clerk, FBI, San Antonio, Texas, 3/51-4/55. 

Parts Manager, Kollman Chevrolet Co., Hondo, Texas, 5/)8-3/51. 

Deputy County Clerk, Mediva County, Hondo, Texas, 3/l6-5/h8. 

Military Service: Air Force, 8/12/l2 to 3/15/46, Pvt. to S. Sgt. 
No Reserve status. 

Language Proficiency: None 

First Aid: Qualified in Red Cross Advanced Course. 


Training School Grades 


Auto Driving: s Shotgun: 100 
Double Action: 86 81 Rifle: 75 
Practical Pistol Course: 70 Machine Gun: 69 


Anderson makes a very nice personal appearance. He keeps himself 
neatly groomed and he seems to be mature, clean-cut and strong. His personality 
is very good. He has the ability to make an immediate friendly, businesslike 
and effective contact. His performance in all phases of the training has been 
satisfactory and his attitude is excellent. He should be able to make 
satisfactory contacts on behalf of the Bureau. 


During firearms training Anderson experienced some difficulty in 
firing the Bureau weapons at first, possibly due to unfamiliarity with these 
guns; but he had no difficulty in firing qualifying scores on any of the Bureau 
courses. He has a good knowledge of the weapons. Col. OD eG oO 
el, ARM BDI-SE » 


Anderson should develop into a satisfactory agent. 
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FD-67 
® @ (5-19-47) 
UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director, FBI 
Dear Sir: 
NOTICE OF ARRIVAL OR DEPARTURE OF 


EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS ; 
ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 


UV 


NAME ANDERSON, MERTON R. 

OFFICE OF ASSIGNMENT SAN FRANCISCO 

NATURE OF ASSIGNMENT _‘ TRANSFER 

9 a 1 
(Time and Date) 


REPORTED FOR DUTY (necessary only for arrivals on transfer): 


DEPARTED 


DESTINATION : 


Following information to be furnished only when an employee 
arrives your office on transfer: 


PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 

er nae TE TIT TENCE CE TT LI: SC FEC I I Oe 
NAME Mrs. Merton R. Anderson 

ADDRESS Governor Hotel, 180 Turk St., San Francisco 


Rm. 812 
RELATIONSHIP Wife 


Very truly yours, ont 


William M. Whelan 
SAC 


\ 


5 SAUG 26 1955 we 


\\ | Aton ip \) : 


- e 


Director, FRI March 23, 1955 
Sac, San Antonto (67-115) 


ASSIGNMENT OF SPCOIAL UNPLOYEES 
AND MATUKE CAREFULLY SELECTED MALE 
OLSRKS TO RESPCNSISLE OUTIES 


qo 
Re SAO Letter So-02 Pay, 3/15/55. 


The following information is submitted in response 
to questionnaire entitled: “Replacement of Agents by Special 
imployeea and Male Cleris.” 


TECHNICAL SURVETLLANCES i ogee | | 

4. A. &B. San Antonio now has no Special Agents 

or Speclal cmployees used on techitleal survelilances, 
fuli-tine or part-time, 


G. San Antonio has one Speclal Emoloyee, ROBERT 
A, LEBNE, GS-5, wane ia not used on technical 
aurveillances but who is avalleble for transfer 
where needed of techridesl survelliances. Mr, 

| £SHNE advises that if traneserres from San 
Antonie he would prefer fhe West Coast op foreign 

" assignment but is available for any office. He 
has & apeaking and fair translating knowledge of 
German. 


DBD. San Antonio has no Special Snployee un-~ 
aveilabie for transfer. 


@, & 3, San Antonio has no pending or anticinated 
technical survelilances, The dost likely foreign 
languages which might be encountered in a future 
cage would ve German or Spanish, 


4, San Antonio has no male clerks with profictensias 


in Russian, Serbo-Croatian, Slovene, Cgech, Slovak, 
Polish, Yungarien, Romanian or Modern Nebrew. 


VHB: UM 

io, File ~Tehne |... os 
Andersons | 
Farrel ts 
Yarbrough Pes 
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Letter to the Director oo 3/23/55 
RECORD CHECKS AND OTHER DUTTEs 


i. Cvedit and criminal checks, review of vital 
atatiatic records, and INS record checks in 
Sen Antonio are handled largely by SS ROBERT 
A, LSHNE who is asalsted part-time by RCO 
WILLIAM R,. SWOPE, GS-7, Mx. LEHNE also handles 
Bureau automobile matters, contracts, and 
firearms and varige maintenance, dn the event 
cilreulartizetion of motels end touriet courts 
in the State of Texae becomes necessary, this 
cireulexvization is handied by SE TEZHNE at the 
office of the Texas Motor Carriers Insurance | 
Corporation at Austin, 


} fn obher cities in this division all record | 
[> ; checks are made by Resident or Hoad Trip Agents 
i aswigned to those areas, Because of the scattered 
po, | nature of those inquiries it dees oot appear 
/ . feasible to have them done by a clerk, Coneidera~ 
tion has been given previcusly to having a clerk 
/ or Special Employee agsigned to the Austin 
Resident Agency cover. the state capital of 
j Texas for the purpose of reviewing records of 
i such Agenetes as the Texas Highway Departnent, 
Department of Pavlic safety, State Selective 
Service Headquarters, State Bureau of Vital 
Statistics, etc, Many such checia are now 
being handled by field offices on a correspondence 
pasia and many motor vehicle checks are made 
from San Antonie through Texas DPS radio, Many 
of those leads which are assigned at Austin are 
coupled with other investigative leada which 
generally requixve that the check be made by a 
Special Agent. 


2. Ne male clerks, G5-5 through gS-7, are needed 
for the above duties in addition to Sh LEHANE, 
Should SE LEXNE be transferred, one male clerk 
would be needed to replace hin. : 


3. San Antonio has three male clerka who would be 
qualified for consideration for such position 
in San Antonie or another office. 


“4 


~ Bo 


Letter to the Director 3/85/55 


&, The three clerke mentioned above are identified 
as follows: 


MERTON BR, ANDERSON, Security Patrol Cleri {neiter 
Shift) GS-5, aa ox ~S-550Fel1G, Mr, RIDERSON was 
born July 21, » and has been employed as 2 
tlerk in €his oo since March 22, 2951. 

has been a good, consctenticug employee and hes 
sufficient intellipence, maturity, Judgement, 
personality and appearance tc properly repregent 
the Bureau, He is availabie where neaded, His 
effices of preference axe San Antonio, Dallas, and 
Milwaukee, My. ANDERSON has applied and been 
reccmmermled for the position of Special Agent since 
ae Secured bis B, S. degree in business administra- 
tion from trinity University, dan Antonis, in 
January, 1955. 


cy MAXTON | BARREL, Seourtty Patrol Clerk (Night | 
Shirt BL mn EES 4 « B 
born BOD at Buyveau October 18, 1948, 
and has been assigned to gan Antonio since May lo, 
es Ue Ig an experienced, conscientious employee | 
has the nécesaary atbirliites to properly 

: eget the Bureau, He ia a ebudent at St. Mary's 
University, Sar Antonto, and expects to secare & - 
B. &. degree about January, 1957, after witich he 
desives ta apply for Special Agent. He came to 
San Antonio because of an asthmatic condition of 
his wife, NELLIE H. PARRELL,who is an Adminiatrative 
Clerk, O8-t, in this offic, | He udvised this con- 
G@ition has since cleared up and that he le available 
for tranafer to any office, preferably southern or 
western, His offices of preference are Charlotte, 
San Antonio and Norfolk. 


EDWARD ¥. : YAREROUGE, aE a Pabrot ( Clerk (Midnight 
Shi oe YARBROUGH was 
and has sae @ dlerk in 
this office since Jute 9, 1962, He le handling the 
midntent gecurlty patrol shift on a trial basis 
sade is being recosmended for realiocation to GS-5. 
YARBROUGH is young but appears to have sufficient 
aatekeee maturity, Judgement, personality and 
appearance to represent the Bureau in this field, 
He fs svatiable for assignment in any offiee after 
the end of his present semester at Triniiy University, 
San Antonio, about June 1, 1955. 


- 3- 


- 
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aA 
NAME: Merton R. Anderson (nM) New Agents! Class #14 BOD 4/18/55 
TITLE: Special Agent 
AGE: 3h, 7/21/20 HEIGHT: 5tg" WEIGHT: 142 


PLACE OF BIRTH: Wis, Dells, Wisconsin 
LEGAL RESIDENCE: San Antonio, Texas 
MARITAL STATUS: Married, one child 9 years 


EDUCATION: 

Baraboo High School Baraboo, Wis. 1934,-38 Graduated 
Madison Business College Madison, Wis. 1939~41 Graduated 
Trinity University San Antonio, Texas 1951-55 B.S. 
PREVIOUS EMPLOYMENT: 

Security Patrol Clerk FBI San Antonio, Texas 3/51-4/55 
Parts Manager Kollman Chevrolet Co, Hondo, Texas 5/48-3/51 
Deputy County Clerk Mediva County Hondo, Texas 3/4,6-5/h8 


MILITARY SERVICE: 
Air Force, 8/12/42 to 3/15/46, from Pvt. to S. Sgt. No reserve status. 


LANGUAGE PROFICIENCY: 
None 
Ne, 


OFFICES OF PREFERENCE: San Antonio, Milwaukee, Dallas. 
Counselor D. W. Morley reports: 


Anderson presents a neat and mature appearance and dresses in good taste. 
He makes a very good impression. He is friendly and businesslike in his approach 
and should be able to make satisfactory contacts on behalf of the Bureau. His 
progress to date in all phases of the training program have been satisfactory. 
He has exhibited a sincere enthusiastic attitude toward becoming a Special Agent 
and is proud of his association with the Bureau. He is a former Bureau clerk 
in the San Antonio Office and should develop into a satisfactory Special Agent. 


Mr, Watson states: This young man makes a very nice personal appearance, 
He keeps himself neatly groomed and he seems to be mature, clean-cut, 

and strong. His personality ts likewise very good. He has the ability 
to make an immediate friendly, businesslike, and effective contact. It 
ts believed that he will develop into a satisfactory investigator in 

@ reasonably short time, Anderson has five rooms of furniture in San 
Antonio. He is available for assignment to any part of the country. 


U3 AUG 5 1955- 


» 


| 
aT) JOG - Mr. Harbo (P) 


July 29, 1955 
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Mr. Merton R. Anderson 
Federal Bureau of Investipation 
Washington, De Ge 


Dear Me, Andersons: 


Your headquarters are being changed, public business permitting, 
from Washington, De Gey to San Francisco, 
Galifornia, effective upon your 
arrival there on or after this date. 


This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 


You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 


The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
as’ amended, 


nelo sure 
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July 19s 1955 


Special Agent in Charge 
San Francisco, California 


Dear Sir: 


This is to advise you that Special Agent 
Merton Re Anderson, who entered on duty })~18-55, 
in Grade GS-10, at a salary of $5500 per annum, has been 
directed to report to you for assignment. The training 
school terminates on 830-55, on which date 
he will proceed to your division. You should advise the 
date of his arrival. 


You are instructed to continue the training of 
the agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special performance 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters of the Bureau from time to time. 


ERC:dam Very truly yours, 


i a \, Se, Ahrens 


; John Edgar Hoover 
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APT FOR GOVERNMENT PROPERTY ) CC-5a 
FESERAL BUREAU OF INVESTIGATION A 
UNITED STATES DEPARTMENT OF JUSTICE 


mene 29 WA, gs 5 


I certify that I have received the following Government property for official use: 


pei htndAa 


New Commission Card with case # _5277 


RETURNED 


Old. Commission Card with case # XXX¥XX e 


READ 
The Government’ property which you hereby acknowledge « RGF RE ORDEDS 


is charged to you and you are responsible for taking 
care of it and returning it when its use has been Very truly i... 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE g COME 
iT IN ANY WAY. Th Clu 

_ Merton R. Anderson 


Special Agent 
8 JUL 1 105s, 


FD-253 (11-22-54) 
onrre@rares DEPARTMENT OF ros 
| FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25, D. CG. 
t) 


File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 


any liability shall occur. The following person is designated as my beneficiary for FBI Agents! Insurance Fund: 


Neme v O18 I. Anderson _____ Relationship__ wife Date June 1, 1955 


eae ereere neers essen renin ern eee inerrant enn 


Address 


rn AS NS 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 


Nene Lois I. Anderson Relationship wife DateJune 1, 1955 _ 


a EN EE 


Address 


ih. Very truly sours”) 
\ gi 21 1998 ; ome) 
| _ “4 Yet K Z ee 


pas Merton R. AndefSon;grecial Agent 
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@ RECEIPT FOR GOVERNMENT mor 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


I certify that I have received the following Government property for official use: 


038 S & W MILITARY AND POLICE REVOLVER # 
Hip Holster for above 
Grip adapter for above 


038 COLT OFFICIAL POLICE REVOLVER # 681243 
Hip Holster for above 
Grip adapter for above 


RHAD ~ 


The Government property which you hereby acknowledge HP ye 
is charged to you and you are responsible for taking be 
care of it and returning it when its use has been 

completed. DO NOT MARK OR WRITE ON IT OR MULTILATE ery | truly yours, 


TT IN ANY WAY. . 5a R. CLerhitd ire hae 
Merton R. ANDERSON 


- & 


(Present address) 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


In accepting an appointment to a position in the Federal Bureau of 
Investigation, United States Department of Justice, I hereby agree that I will 
be governed by the following provisions: 


1. That my retention in the Bureau will be contingent upon the performance 
of satisfactory services. 


2. That the confidential character of the relations of the employees of 


the Federal Bureau of Investigation with the public, and with each 
other, is fully understood by me. 


3. That the strictly confidential character of any and all information 
secured by me in connection, directly or indirectly, with my work as 
_an employee of this Bureau, or the work of other employees of which 

I may become cognizant, is fully understood by me. 


4, That neither during my tenure of service with the Federal Bureau of 
Investigation, nor at any time, will I violate this confidence nor 
will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto. 


I further certify that the conditions specified herein are agroeable 
to me, and that I am entering on duty as an employee of the Federal Bureau of 
Investigation with a full knowledge of the conditions above set forth. 


Very truly yours, 


wf LEH? 


Signature and Title of Position 


yy GEOR DED TRS 4, 
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THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 


Humbly recognizing the: responsibilities entrusted to me, I do 
vow that I shall always consider the high calling of law enforcement to be an. 
honorablé profession, the duties of which are recognized by whe as both an art 
and a science. I recognize fully my responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and.in private living. I accept the obligation in connection with my 
assignments to report facts and to testify without bias or display of emo- 
tion, and to consider the information, coming to my knowledge by virtue of 
my position as a sacred trust, to be used solely for official purposes. To 
the responsibilities entrusted to me of seeking to prevent crime, of finding 
the facts of law violations and of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In.the per- 
formance of my duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
féar, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending 
matter coming to my official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce- 
ment officer or at any other time subsequent thereto, I shall not seek to 
benefit personally because of my knowledge of any confidential matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the performance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as & soldier, I shall wage vigorous warfare against the enemies of my coun- 
try, of its laws, and of its principles; and as a physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our body politic. I shall strive to be 
both a teacher and a pupil in the art and science of law enforcement. As 
@ lawyer, I shall acquire due knowledge of the laws of my domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist, 
it will bé my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; asa 
neighbor; I shall bear an attitude of true friendship and courteous respect 
‘to all citizens; and as an officer, I shall always be loyal to my duty, my 
organization, and my country. I will support and defend the Constitution 
of the United States against all enemies, foreign and domestic; I will bear 
true faith and allegiance to the same, and will constantly strive to cooper- 
ate with and promote cooperation between all regularly constituted law en- 
forcement agencies and officers in the performanpe of duties of mutual in- 
saa aa , 
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ad FD -185 
F@PERAL BUREAU OF INVESTIGATION® 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING eg 


Name of Employee: MERTON R. — 


ere orcas i Ee 
(Division) (Section, Unit) 


Payroll Title: Security Patrol Clerk, Relief Shift, GS-5, GS 301-5255- 
ee ee ee ee, 


Rating Period: from October 1, 1954 to April’ 15, 1955 


SATISFACTORY Employee’s 


-Initials 


Outstanding, Satisfactory, Unsatisfactory a Cr Q 


Rated by: WA SK ) // Se Special Agent in Charge April 15, 1955 


ADJECTIVE RATING: 


Title Date 

Reviewed by: * Be ae Sy Se, 
Signature Title Date 

Rating approved by: —_— 
Signature Title Date 


TYPE OF REPORT G7-A Y / 5 a , 


. Ab oven 
P\Nay) Numbered tcf. menerneaere 
( ) Official REED (%)! Administrative 


(_) Annual ( ) 60-day APR 22 1955 
( AarBranskerveau GF INVESTIGATION 
("y" Separation tron servi 
‘ (X) Special 


\. ei, 
26APR271955 Be gpl 4 


Note: 


NARRATIVE COMMENTS ORD 

fy 
The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in denitina St tating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


wt . FD-185 B 
PERFORMANCE RATING GUIDE — 
FOR NON-INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R. ANDERSON Tyoecurity Patrol Clerk, 
we . . Rating Period: from 10/1/54, AB 


RATING GUIDE AND CHECK-LIST 


& 


Name of Employee 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
+ Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No oppoitunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the-adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185, : 


4. (1) Personal appearance. Fa) Organizational interest, such as making of suggestions for 
(2) Personality, including effectiveness of personal contacts. 


yf improvement. 
—t__._ (8) Attitude (including dependability, cooperativeness, loyalty, —“_. (15) Ability to work under pressure. 


enthusiasm, amenability and willingness to equitably 
4 share work load). ° 
—-“_ (4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 
) Forcefulness and aggressiveness as required. 

—_. (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

+ (8) Initiative and the taking of appropriate action on own 
responsibility. 

is oul (9) Accuracy and attention to pertinent detail. 

(10) Industry, including energetic consistent application to duties. 

#7 (11) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

EF _ (12) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘know how’ of 


re application. 


—_“__(13) Technical or mechanical skills. 


—Q__ (16) Supervisory ability: 
— (a) Leadership 
_— (b) Ability to handle personnel 
— (c) Planning 
——(d) Making decisions 
——(e) Assignment of work 
—-(f) Training subordinates 
——(g) Devising procedures 
—<(h) Emotional stability 
(i) Promoting high morale 


a —(j) Getting results 


—*—-(17) Planning ability and its application to the work. 
_O_(18) Miscellaneous. Specify and rate: 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Clerical (mail and files, communications, security patrol. 


(If so, explain in narrative comments.) 


B. Has employee had any abnormal sick leave record during rating period? 


1 


ADJECTIVE RATING SATISFACTORY —! 


Outstanding, Satisfactory, necea alae 


” 


MEO. 


U. S. DEPARTMENT OF JUSTICE 
FORM APPROVED 


ee Ar 8 FEI@RAL BUREAU OF INVESTIGAT@N RIGGET BOMEADI NO ON 


U, 8. CIVIL SERVICE COMMISSION WASHINGTON 25, D. C. - 


CHAPTER R1, FEDERAL PERSONNEL MANUAL 


NOTIFICATION OF PERSONNEL ACTION Ga. 


1. NAME (MR. - MISS - MRS. - FIRST - MIDDLE INITIAL- LAST) 2 DATE OF BIRTH 3. JOURNAL OR ACTION No, 


i } FBI 


This is to notify you of the following action affecting your employment: 
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
"Yet 8~55 
EXCEPTED APPOINTMENT __ HOD EXCEPTED BY 
FROM TO 
. » POSITION TITLE 


Special Agent 

. SERVICE, SERIES, » 

SALARY, GRADE: as 10 
$5500 per annum and per diem 
in accordance with existing 


. orcanizationa, | PTegulations. 
DESIGNATIONS 


- HEADQUARTERS 


| Vif FIELD | | DEPARTMENTAL . FIELD OR DEPT’L PF FIELD | | DEPARTMENTAL 


13. VETERAN’S PREFERENCE ‘14, POSITION CLASSIFICATION ACTION 


SOSEK Series 1811 FBI 
h-F-180, Ben W. Cunning- 
Jr. prom GS 11 FBI 


NONE | WW11 JOTHER| 5-PT. 10-POINT . NEW j VICE j I. A. ih 
DISAB.|OTHER x 


15. 6 17, APPROPRIATION S. & E., FBI 18, SUBJECT TO C. S, L DENCE 


* 16. } DATE OF APPOINT- 
SEX |RACE RETIREMENT ACT MENT AFFIDAVITS 


veoue (YES-NO) {ACCESSIONS ONLY) L] acing CI] SROVED 


SAME YES -18— STATE: 


TOr 
APPROVED - 


* DIRECTOR, F. B. I. 


REMARKS: 
The provisions of the Universal. Military Training and Service Act of 1951 have been complied with. 


| The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act, 1952 —Public Law #253, approved 11-1-51. 


Mr. Anderson is presently employed ih this Bureau as a Clerk % 3660 
per annum, San Antonio Office, FBI#55-F-116, | 


SIGNATURE OR OTHER AUTHENTICATION 


YX U. S. GOVERNMENT PRINTING OFFICE: 1954- 308819 


1. PERSONNEL FILE 


6 APR 26 1955' 


Saauabaetuueares & @ 


Office Memorandum ¢ UNITED STATES GOVERNMENT 


flO: Director, FBI,Attention:,Tfaining pare: April 15, 1955 
ree and Inspection Division 
/ { FROM : SAC, San Antonio L 
UBJECT: MERTON R. ANDERSON fi 
lf / SECURITY PATROL CLERK {Reliet Shift) 


GS-5 (GS eee, ee ee 
ale 4 oe * pom 
Enclosed are fhe personnel file, performance rating 


and Identification Card No. 488 for the above captioned 


employee who has been offered an appointment as Special Agent. 
He is to report April 18, 1955. 


7] 
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~~ 
Sd rd) 
STANDARD FORM 61 (REVISED AUGUST 1949) 


SHOmUnesTeD er BY CIVIL SERVICE recites 
FEDERAL PERSONNEL MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT. —Betore swearing to these appointment affidavits, you should read and understand the 
attached information for appointee 


A. OATH OF OFFICE 
I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 


without any mental reservation or purpose of evasion; that I will well and faithfully discharge 
duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by: force or violence to deny other persons. their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will . 
I become.a member of such organization during the period that I am an employee of the Federal 
Government. 


C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an. organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an. organization. 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 
£, AFFIDAVIT AS TO DECLARATION OF APPOINTEE 


‘The answers given in the Declaration of Appointee on the reverse ‘of this form are true and 
correct. 


8 Lend Spat gb 
(ate of entrance on duty) 


Subscribed and sworn before me this __. Tie day of 0 


ee tL gree eBseiea a. eet 
| ae [seat] Ball 


ae Saas (Signature « oO! Hike a 


es ae in fy ‘ a UNDER Al RITY: OF THE ag ide-C é. aa 
iy Po a He i es, PTE A ee Po Li llldhdana 
NOTE.—If the earn is taken petore a Notary Buck? ahs date of expiration of is f séanlshould 


be shown. Yu bes | Iso Ms. tg . 16—55160-2 


DECLARATION OF APPOINTEE a 7 


This form is to be completed before entrance on duty. Answer all questions. Any false statement in this , 
declaration will be grounds for cancellation of application or dismissal after appointment. 


criminal offense and will be prosecuted accordingly. 


3, (A) IN CASE OF EMERGENCY PLEASE NOTIFY. oi 


Piro Pro 9. bd dprcine 


4. DOES THE UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN 
Vi Yi 


THE PAST 24 MONTHS? zs [] No 


Impersonation is a 


TELEPHONE NO.” 


If so, for‘each such relative fill in, the blanks below. If additional space is necessary, complete under Item 10... 


NAME 


POST OFFICE ADDRESS 


(Give street number, if any) 


“CY POSITION (2) TEMPORARY OR NOT . MAR- 
() DEPARTMENT OR AGENCY IN WHICH RELATION: | Rie | SINGLE 
EMPLOYED (Check one) 


B s+ 
' b7Cc 


‘ | 
| 


INDIGATE “YES” OR “NO” ANSWER BY PLACING “X” 
IN PROPER COLUMN 


5. ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES?_.. 


6. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR 
MUNICIPALITY? WW nnnneneenen eee en nen eemenenenenn anne 


If your answer is “‘Yes’’, give details in Item 10. 


7. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DISTRICT OF 
COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY. PENSION OR 
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE?__._-------n-n--nne 


If your answer-.is ‘‘Yes’’, give in Item 10 reason for retirement, 
that is, age, optional disability, or by reason of voluntary 
or involuntary separation after 5 years’ service; amount of 
retirement pay, and under what retirement act; and rating, 
wif retired from military or naval:service. 


8. SINCE YOU FILED APPLICATION’ RESULTING IN THIS APPOINTMENT HAVE YOU 
BEEN DISCHARGED, OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS- 


ifyour answer is ‘‘Yes’’, givein Item 10 the name and.address 
of employer, date and reason in each case. 


9. HAVE YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FOR 
WHICH YOU WERE FINED $25 OR LESS, OR FORFEITED COLLATERAL OF $25 OR 
LESS) SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT? ..., 


If your answer is “Yes’’, list all such cases under Item 10. 
Give in each case: (1) The date; (2) the nature of the offense 
or violation; (3) the name and location of the court; (4) the 
penalty imposed, if.any, or other disposition.of the case. 
if appointed, your fingerprints will he taken. 


10, SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS 


TEM WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 


INSTRUCTIONS TO APPOINTING OFFICER 8 3 - ~~ 


The appointing officer before whom the foregoing certificate is made shall 
determine to his own satisfaction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations and 
acts of Congress pertaining to appointment, 

This form should be checked for holding of office, pension, suitability in con- 


nection with any record of recent discharge or arrest, and particularly for the 
following: - , . ‘ 


(1) Identity ‘of appointee.It is the duty of the appointing -officer to 
guard: against inpersonation and to determine beyond reasonable doubt that the 
appointee is the same person whose appointment was authorized, The 
appointee’s signature and handwriting are to be compared with the application 
and/or other pertinent papers. If the appointee qualified in a written exami- 
nation, the signature on this form should be compared with the signature on 
the declaration sheet, which «was signed in the examination room, His physical 
appearance may,:be checked: against the: medical certificate. The appointee 
may, also be questioned on his personal history for agreement with his previous 


statéments, “ 
» © 


U. S. GOVERNMENT PRINTING OFFICE 


(2) Age.—If definite age limits have been established for the position, it should 
be determined that applicant is not outside the age range for appointment. 
Until such determination is made, the appointment may not be consummated. 


(3) Citizenship.—The appointing officer is responsible for observing the 
citizenship provisions of (1) the Civil Service Rules and (2) appropriation acts. 
Forny 6]; constitutes an affidavit for both purposes and is acceptable proof of 
citizenship status in the absence of conflicting evidence. In doubtful cases the 
appointment should not be consummated until clearance has been-secured from 
the certifying office of the Civil Service Commission, 


(4) Members of Family.—Section 9 of the Civil Service Act provides that 
whenever there are already two or more members of a family serving under 
probational’ or pefmanent appointment in the competitive service, no other 
member of such family is eligible for probational or permanent appointment in 
the competitive service. The appointments of persons entitled to veteran 
preference are not subject to this requirement. The members-of-family provision 
does not apply to temporary appointments, Doubtful cases may be referred to 
the appropriate office of the Civil Service Commission for decision, 


16—55160-2 


“6 


FEDERAL EMPLOYEE'S GROUP LIFE INSURANCE 
FD-248 (10-20-54) 


I 
1. Standard Form #53 previously signed, which isa 
waiver indicating you do not desire coverage 
under the group life insurance plan. 


[_]yes Aro 


2. Desire to sign waiver at this time. 


[_] Yes [Jno ) ye 


am 


> (APR 27 193" 


fetta a ht A REE EG a a LC 


@ 


(To be executed by appointees having prior service fn the 
Federal Government or the District of Columbia) ie! 


if such a waiver has not previously been signed and you do not sign such 
a waiver at this time, it is not necessary to execute Standard Form #54 
"Designation of Beneficiary Federal Employee's Group Life Insurance 
Act of 1954" unless you wish to designate some person or persons as your 
beneficiary inadifferent order than indicated on the form. 


Without a waiver and if one has not previousty been signed you will 
automat ically be covered by the insurance plan in this agency 
ey 
sf : 


a 


a Oe 4 q) 1 a I 


% 3 coe 
RECEIPT FOR GOVERNMENT PRO Y 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


April'18, 1955 


I certify that I have received the following Government property for official use: 
returned 


FBI Identification Yard #488 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 


completed. DO NOT MARK OR WRITE ON IT OR MULTILATE Very-truly yours, . 
TT INANY WAY, |. 33 Meron, : 
ae Merton R, ‘Anderson 


CC~5a 
RECEIPT FOR GOVERNMENT PROP. 


FEDERAL BUREAU OF INVESTIGANQOR 
UNITED STATES DEPARTMENT OF JUSTICE 


April 18, 1955 


I certify that I have received the following Government property for official use 
Techoomnek 


Agent's Badge #_333 > with case 
Agent's Brief Case XXXXKXXX.. 


Fo Be Ie Handbook # 838. 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 


completed, DO NOT MARK OR WRITE ON IT OR MULTILATE 
‘It IN ANY WAY. 


pOR OY pas 


: 3-85 


OFFICIAL ENTRANCE PERFORMANCE RATING 


Date: April 18, 1955 


Name: Mr. Merton R. ‘Anderson 


Eod: April 18, 1955 


Under the Federal Bureau of Investigation 
performance rating plan, every new employee is given 
an entrance performance rating which will constitute 
his official rating until superseded by a subsequent 
official rating. 


; The official entrance rating for this employee 
is satisfactory. 


: SMe! nee 
Re eS ee ee y 
APO 29 19g — 


& & FD-178 
f (1-4-51) 


INFORMATION CONCERNING LATEST FEDERAL EMPLOYMENT 
ern | nder Soy 
> f L we eo 


Mer-to kang Ro 


Name 


Date of entry on duty in FBI 


\ ae of last employment with the U. S. Government other than military or. naval: 


yy Date Date 
NY Name of Agency Position Appointed Separated 
x (1) _ Carpe pach /IS/ aia) 
\ ee 
\ Give complete mailing 


address of agency on 
above listed Prog [63 ©, ae Wistaa MPC Coan 


Furnish complete name o 


Supervisor in charge of : | 
your section « fo bb es BY Lo 


Did you receive a lump- 
sum payment for accrued 
leave from your last W2o 


Federal position? 


If so, period covered From: To: 


Were deductions for retirement purposes taken from your salary? fo 


, 


| LS 


ne Ps 
ea hep) 


/ 


ss srk 4 
0) APR 2O 1999 


ee. @ ® FD-~230 


CERTIFICATE 


) 


Mev Tor Roger Andersorm basiars, ZL WAC Ay = 


Name (Please type or print) Office or Division 


le. Are you now or have you ever been a member of, contributed to, 


affiliated or associated with, any organization listed on the 
attachment to this certificate? 


Sea- 


Answer "Yes" or "No" 


2. If your answer is "Yes" state the name of the organization,- dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organizations may be attached 
hereto on a separate sheet of paper, if you destre to explain the 
ctrcumstances of your membership. : 


peed 
Name Address From fo. Office Held | 
CERTIFICATION 


I hereby certify that the above information ts correct and complete to 

the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in ca 
carrying out the provisions of Executive Order 10450 and with knowledge” 
that any false statement or omission of material fact may be sufficte G yh 
cause for my dismissal or rejection of my application, and, further, ( 2° 
may be cause-for punishment as a violation of law including Section : ¥ 
1001, Title 18, U. S. Code. Vp a ee 


Usual Stgnature 


4 


Pa 
tak 
= 


< ‘4 7 : ‘ 1 
Meay Gt hay’ 


Attachment S-NOT RECORDEDg 


9 | ® 


March 22, 1954 


ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 


Abraham Lincoln Brigade 

Abraham Lincoln School, Chicago, Illinois 

Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communist 
Political Assoctation) 


American 
Amertcan 
Amertcan 
American 
American 
Amertcan 
Amertcan 
American 
American 
American 


Assoctation for Reconstruction in Yugoslavia, Ince 
Branch of the Federation of Greek Maritime Unions 
Christian Nationalist Party 

Committee for European Workers! Relief (See Socialist 
Committee for Protection of Foreign Born 


Committee for Spanish Freedom 

Committee to Survey Labor Conditions in Europe 
Committee for Yugoslav Relief, Ince 

Council for a Democratic Greece, formerly w#nown as 


the Greek American Council; Greek American Comnittee 
for National Unity 


Amertcan 
American 
Anerican 
American 
American 
Amertcan 


Council on Soviet Relations 

Croatian Congress 

Jewish Labor Council 

League Against War and Fascism 

League for Peace and Democracy 

Lithuanian Workers Literary Association (also known 


as Amertkos Lietuviu Darbininku Literaturos Draugi ja) 


American 
American 
Amertcan 
American 
American 
American 
American 
American 
American 
American 
American 


National Labor Party 
National Soctalist League 
Nattonal Soctalist Party 
Nationalist Party 
Patriots, inc. 

Peace Crusade 

Peace Mobilization 

Poles for Peace 

Polish League 

Polish Labor Council 
Rescue Ship Mission (a project of the United 


American Spanish Aid Committee 
American-Russitan Fraternal Society 


American 


Russian Institute, New York, also known as the 


American Russian Institute for Cultural Relations with 
the Soviet Union 


Amertcan 
Anerican 
Anerican 


Russian Institute, Philadelphia 
Russtan Institute of San Francisco 
Russian Institute of Southern California, Los Angeles 


Workers Party) 
Committee for the Settlement of Jews in Btrobidjan, Ind. 


e & 


American Slav Congress 
American Women for Peace 
American Youth Congress 
Amertcan Youth for Democracy 
Armentan Progressive League of America 
Associated Klans of America 
Association of Georgia Klans 
Assoctation of Gernan Nationals (Ret chsdeutsche Vere intgung) 
Association of Lithuanian Workers 
also known as Lietuviu Darbininku Sisiuientiinas) 


Ausland=-Organization der WSDAP, Overseas Branch of Nazi Party 


Baltimore Forum 
Black Dragon Soctety 
Boston School for Marxist Studies, Boston, Massachusetts 
Bulgarian American People! s League of the United States of 
America 
Bridges-Robert¢son~Schnidt Depenee Comnittee 
California lmergency Defense Committee 
California Labor School, Ince, 321 Divisadero BEEN 
San Franctsco, California a Ue ; 
Carpatho-Russian People's Society 
Central Council of American Women of Croatian Descent, 
Also known as Central Council of American Croatian Women, 
Nattonal Council of Croatian Women 
Central Japanese Association (Beikoku Chuo Nipponjin Kai) 
Central Japanese Association of Southern California 
Central Organization of the: German-American National 
' Alliance (Deutsché-Amerikanische Einheitsfront) 
Cervantes. Fraternal Soctety 
China Welfare Appeal, Inc. 
Choptn Cultural Center 
Citizens Committee to Free Earl Browder 
Citizens Committee for Harry Bridges 
Citizens Committee of the Upper West Side (New York City) 
Citizens Emergency Defense Conference 
Citizens Protective League 
Ctutl Rights Congress and tts affiliated organizations, 
tineludings 
Civil Rights Congress for Tezas 
Veterans Against Discrimination of Civil Rights 
Congress of New-York 
Columbians 
Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South 
Committee for Constitutional and Political Freedom 
Committee to Defend Marte Richardson 
Committee for the Defense of the Pittsburgh Siz 
Committee for a Democratic Far Hastern Policy 
Committee for Nationalist Action 
Committee for the Negro in the Arts 
Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Billi of Rights 


ss rem 


a 


Committee for World Youth Friendship and Cultural Exchange 
Commonwealth College, Mena, Arkansas 
Communtst Party, Ue. Se Avy tt8 subdivisions, subsidiaries 
and affiliates. 
Communist Political Association, its subdivisions, SURO IGT ICe 
and affiliates, including 
Alabama People's Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Hducation 
People's Educational and Press Assoctation of Texas 
Virginia League for People's Education 
Congress of American Revolutionary Writers 
Congress of American Women 
Connecticut Committee to Aid Victims of the Smith Act 
Connecticut State Youth Conference 
Council on African Affairs 
Council of Greek Americans 
Council for Jobs, Relief and Housing 
Council for Pan-American Democracy 
Croatian Benevolent Fraternity 
Dai Nippon Butoku Kat (Military Virtue Soctety of Japan 
or Military Art Society of wanan) 
Datly Worker Press Club 
Dantels Defense Committee 
Dante Alighieri Society (between 1935 and 1940) 
Dennis Defense Comntttee 
Detrott Youth Assembly 
Emergency Conference to Save Spanish Refugees (founding 
body of the North American Spanish Aid Committee) 
Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 
Federation of Italian War Veterans tn the U, Se Ass Ine 
Associazione Nazionale Combattenti Italiani, 
Federazione degli Stati Uniti d'America) 
Finnish-American Hutual Aid Soctety 
Florida Press and Educational League (See Communist 
Political Association 
Frederick Douglass Educational Center 
Freedom Stage, Ince 
Friends of the New Germany (Freunde des Neuen Deutsoniands) 
Friends of the Soviet Union 
Gartbaldit American Fraternal Society 
George Washington Carver School, New York City 
German-American Bund (Amertkadeutscher Volksbunda ) 
German=American Republican League 
German-American Vocational BeagNe (Deutsche-Amerikanische 
Berufsgemeinschaft ) 
Harlem Trade Union Council 
Hawaii Civil Liberties Committee 


Sd @ 


Heimuska Kat, also known as Nokubet Heteki Gimusha Kai, 
Zatbel Nthonjin, Hetyaku Gimusha Kai, and Zaibei Heimusha 
Kat (Japanese residing in America Military Conscripts 
Association 

Hellenic-American Brotherhood 

Hinode Kat (Imperial Japanese Reservists) 

Hinomaru Kat (Hiaing Sun Flag Soctety -- a group of Japanese 
War Veterans 

Hokubet Zatgo Shoke Dan (North American Reserve Officers 
Assoctation) 

Hollywood Writers Mobilization for Defense 

Hungarian=-American Counctl for Democracy 

Hungartan Brotherhood 

Independent Socialist League 

Industrial Workers of the World 

International Labor Defense 

International Workers Order, tts subdivisions, subsidiaries 
and affiliates 

Japanese Association of America 

Japanese Overseas Central Society (Kaigat Dobo Chuo Kai) 

Japanese Overseas Convention, Tokyo, Japan, 1940 

Japanese Protective Association (Recruiting Organization) 

Jefferson School of Soctal Sctence, New York City 

Jewish Culture Soctety 

Jewish People's Committee 

Jewish People's Fraternal Order 

Jikyoku Iinkai (The Committee for the Crisis) 

Joint Anti-Fascist Refugee Committee 

‘Jotnt Council of Progressive Italtan-Americans, Ince 

Joseph Weydemeyer School of Soctal Sctence, St. Louis, 
Hissourt 

Kibet Seinen Kai (Association of U. S. Citizens of Japanese 
Aneestry who have returned to America after studying in Japan) 

Knights of the White Camellia 

Ku Klux Klan 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft ) 

Kyffhaeuser War Relief (Ky ffhaeuser Krtegshilfswerk) 

Labor Council for Negro Rights 

Labor Research Assoctation, Inc. 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

Hacedonian-American People's League 

Mario Morgantini Circle 

Maritime Labor Committee to Defend Al Lannon 

Massachusetts Minute Women for Peace 

Maurice Braverman Defense Committee 


~ Zw 
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Michigan Civil Rights Federation 

Michigan School of Social Science 

Nanka Teikoku Gunyudan (Imperial Military Friends Group 
or Southern California War veterans) 

National Association of Mexican Americans (also known as 
Asoctacton Nactonal Mexico~Americana) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organized in February 1942) 

National Committee for the Defense of Political Prisoners 

National Committee for Freedom of the Press 

National Committee to Win the Peace 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy 

National Council of Americans of Croatian Descent 

National Council of American-Soviet Friendship 

National Federation for Constitutional Liberties 

National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Rico 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee 

New Committee for Publications 

Nichibet Kogyo Kaisha (The Great Fujii Theatre) 

North American Committee to Aid Spanish Democracy 

North American Spanish Atd Committee 

North Philadelphia Forum 

Northwest Japanese Association 

Ohio School of Soctal Sciences 

Oklahoma Committee to Defend Political Prisoners 

Oklahoma League for Political Education (See Communist 
Political Association) 

Original Southern Klans, Incorporated 

Pacific Northwest Labor School, Seattle, Washington 

Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 

Peace Information Center 

Peace Movement of Ethiopia 

People's Drama, Ince 

People's Educational Association (Incorporated under name 
Los Angeles Educational Association, Inc.), also known as 

People's Educational Center, People's University, 
People's School 

People's Educational and Press Association of Tezas~ 

People's Institute of Applied Religion 

People's Radio Foundation, Inc. 

Philadelphia Labor Committee for Negro Rights 

Philadelphia School or Soctal Sctence and Art 

Photo League (New York City) 

Political Prisoners! Welfare Committee 


~ 5 = 


Polonia Soctety of the IWo : 
Progressive German=-Americans, also known as Progressive 
German=Americans of Chicago 

Proletarian Party of America 

Protestant War Veterans of the United States, Inc. 

Provisional Committee of Citizens for Peace, Southwest Area 

Puertorriquenos Unidos (Puerto Ricans United) 

Quad City Committee for Peace 

Revolutionary Workers League 

Romanian~-Amertican Fraternal Soctety 

Russian American Society, Ince 

Sakura Kai (Patriotic Society, or Cherry Assoctation-- 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 

Santa Barbara Peace Forum 

Schappes Defense Committee 

Schneiderman-Darcy Defense Committee 

School of Jewish Studies, New York City 

Seattle Labor School, Seattle, Washington 
Serbian-American Fraternal Society 

Serbtan Vidoudan Council 

Shinto Temples 

Stlver Shirt Legion of America 

Slavie Council of Southern California 

Slovak Workers Soctety 

Sloventan-American National Council 

Soctalist Workers Party, including American Committee 
for European Workers' Relief 

Socialist Youth League 

Sokoku Kat (Fatherland Society) 

Southern Negro Youth Congress 

Sutko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukraintan~American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Comnittee of 
Jewish Landsmanschaften and Fraternal Organizations 
United Committee of South Slavic Americans 

United Harlem Tenants and .Consumers Organization 
United Hay Day Committee 

United Negro and Allied Veterans of America 

Veterans of the Abraham Lincoln Brigade 
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Veterans Against Discrimination of Civil Rights Congress 
of New York (See Civil Rights Congress) 

Virginia League for People's Education (See Communist 
Political Association) 

Voice of Freedom Committee 

Walt Whitman School of Social Science, Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 

Fashington Commonwealth Federation. 

Washington Pension Unton 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Soctalist Youth League 
Yiddisher “ultur Farband 

Young Communist League 

Yugoslav-American Cooperative Home, Ince 

Yugoslav Seamen's Club, Inc. 
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ORGANIZATIONS paste BY THE ATTORNEY | THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450, 


Benjamin Davis Freedom Committee 

Civil Liberties Sponsoring Committee of Pittsburgh 

Committee to Abolish Discrimination in Maryland, also known as 
Congress Against Discrimination, and Provistonal Committee to 
Abolish Discrimination tn the State of Maryland 

Committee to Defend the Rights and Freedom of Pittsburgh fs 
Political Prisoners 

Congress of the Unemployed 

Fast Bay Peace Committee 

Guardian Club 

Independent Party, also known as Independent People's Party 
(Seattle, Wash. ) 

Johnson-Forest Group, also known as Johnsonites 

League for Common Sense 

Michigan Council for Peace 

National Committee to Win Amnesty for Smith Act Victims 

People's Programs (Seattle, Wash. ) 

People's Rights Party 

Pittsburgh Arts Club 

Provisional Committee on Latin American Affairs 

Puerto Rican Comite Pro Libertades Civiles, also known as Comite 
Pro Derechos Civiles 

Queensbridge Tenants League 

Syracuse Women for Peace 

Trade Untonists for Peace, also known as Trade Union Committee for 
Peace 

United Defense Council of Southern California 


San Antonio, Texas 
March 29, 1955 


Mr. J. Edgar Hoover, Director, 
Federal Bureau of Investigation : goose: 
Washington, D. C. papenw PRoCE Ero 


cage i? 


¢ 


Dear Mr. Hoover: 


It is with sincere gratitude that I accept the appointment of Special 
Agent in the Federal Bureau of Investigation, and I will do my utmost 
to fulfill the duties and responsibilities of this position. 


I shall report to the Seat of Government on April 16, 1955. 


Form 3-26, which accompanied my appointment Form 3-116, is attached 
hereto, properly executed under date of March 29, 1955. 


or very truly, 
eae “oO 
Yotliw. CK UW Mtiises 


Merton R. Anderson 
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(Place) San Antonio, Texas 


Director (Date) March 29, 1955 


Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G, 


Dear Sir: 


Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 


1. Upon appointment, I shall be required to proceed at my own expense to 
Washington, D..C., where I will take the oath of office and enter on duty. 


2. That said appointment will be on a probationary basis. 


3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 


4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 


5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 


I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditions specifi af.) 
herein are agreeable to me; that if appointed I will abide by the roreaetis/\ 


conditions, and I am fully Scent nant that the provisions mentioned merle 


. Very truly yours, 


! , A‘. 
AP}. 7 Poe Deets a with <i lee a Aenea 


Merton R. ndenaen 
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UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. WASHINGTON 25, D.C. 


March 23, 1955 


SUMMARY OF INTERVIEWS AND EXAMINATION 


0 bf 
RE: MERTON R. ANDERSON VrBh* \ 
Spectal Agent Applicant f W\ 
EOD: 3-26-51 


Assigned: San Antonio 


SA Evan 2-17-55 

Oral: 70% Age 34 (7-21-20) B.S. Degree 
Written: 70% Married (1 Child) (Business Adminis- 
Composites 70% Veteran tration Major) 
Veteran's Preference: 5% Trinity University 
Final Rating: 75% 


Anderson was ‘interviewed by Assistant Special Agent in Charge 
Ve. 4. Bailey on 2-17-55. Mr. Bailey pointed out that this applicant has 
been a Clerk in the San Antonio Office since March, 1951, and is presently 
a Security Patrol Clerk. His wife ts also employed as a Clerk in the 
office. The ASAC advised that Anderson is of medium height and butid, hds 
a clean-cut appearance and a friendly personality. He is industrious, 
conscientious, and aggressive, and has taken considerable interest in sub- 
nitting suggestions for the improvement of the Bureau's operations. It was 
Jelt that this employee accepts responsibility readily and has exercised 
good judgment in carrying out his duties. In addition, he was rated as 
being well-groomed, well-poised, self-confident, enthusiastic, cooperative, 
alert and mature, and it was Mr. Bailey's opinion that he has the potential 
to develop into a very good Agent. Recommendation: Favorable. 


Anderson's file indicates that in a memorandum to the Director 
dated 6-19-51, F. H. McIntire, then assigned as SAC at San Antonio and 
previously an Inspector, advised that Anderson had shown unusual progress 
for a new clerical employee. It was noted that he was then attending 
summer school and planned to further his education. Mr. Mcintire added 
that he felt this employee would eventuaily be Agent material if he con- 
tinued his education. 


Bureau experience: On 3-26-51 Anderson entered on duty with the 
Bureau as a Clerk in the San Antonio Office. He is presently serving as a 
Securit Potrol Clerk, Grade GS-5, in that office. On hisi last annual 
pdlpotion desired) 


i oe . : gs8 : aecoRDEt~. med | (£2%e number) 
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performance rating dated 9-30-54, he was rated Satisfactory, but received 
Outstanding ratings in attitude, resourcefulness and ingenuity, forcefulness 
and aggressiveness, judgment, initiative, accuracy, industry, productivity, 
knowledge of duties, and organizational interest. 


The Director has expressed his appreciation to Anderson in letters 
dated 1-24-52, 3-14-52, 6-12-52, 7-10-53, 7-15-53, and 3-31-54, for various 
suggestions which the latter has submitted: but which it has not been believed 
desirable to adopt. 


Military record: Anderson was inducted into the United States 
Army on 86-12-42 and entered on active duty on 8-26-42. He was honorably 
discharged on 2-15-46, at which time he was a Staff Sergeant in the Army 
Atr Force. while in the Army his character and efficiency ratings ranged 
from unknown to excellent. There was no record of Courts Martial, AWOL's 
or other derogatory information. 


OUTSTANDING ENDOPSERS AND OTHER INTERESTED PERSONS - None 


Se ee ee eee 


Anderson was afforded a complete, general physical examination 
on 2-25-55, the results of which show that he is 5'8" in height and weighs 
142 pounds. He has normal color vision and distant vision, and is rated 
as qualified for strenuous physical exertion. 


J. PP. Mohr 


A PEPHANENT BRIEF OF THE PERSONNEL FILE OF MERTON PR. ANDERSON IS ATTACHED. 
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March 25, 1955 


Mr. erton R. Anderson 
Federal Rureau of Investigation 
San Antonio, Texas 


Dear “ir. Anderson: 


You are hereby offered a probationary appointment as a Snectal 
in the Federal Bureau of Investigation, United States 

JER ment of Justice, in Grade GS » With salary at the rate of $ 5 
per annum less six per cent deduction for retirement purposes. Since Ts 
appointment is probationary for a period of one year, after which time it 
will become permanent,it is to be understood that it will be necessary for 
you to demonstrate during your probationary period your fitness for con- 
tinued employment in the Federal Bureau of Investigation. All salaries are 
subject to the necessary Federal Withholding Tax. You will also be allowed 
your expenses of travel in accordance with existing regulations, when 
absent from official headquarters, which will be fixed at Washington, D. ¢., 
effective upon your entry on duty and thereafter changed in accordance with 
your field assignments. You should proceed to Washington, D. C., at your 
own expense in order to assume your official duties. 


It is understood you are to proceed on orders to any part of the 
country where the exigencies of the service may require and it shoul 
clearly understood that you will continue to be completely available forin 
general and special assignment whenever and wherever the needs of them {3} § 
service demand. Further, you cannot expect an assignment to an office a 
your own preference. You should, therefore, so arrange your person be ~ ~ 

. matters before taking oath of office that you will be able to accept aesigne 
ment to any part of the country where your services may be needed, Se wk 


You should notify this office at once if this appointment is 
accepted. If it is not accepted immediately it will be cancelled. Should 

you accept, you are directed to report for oath of office and assignment to _ éPyl 
Room 63, Old Post Office Building 12th Street and Pennsylvani, 

Tolson PVaRUE, Northwest, Vashington, 0 De Be, et 9:00_A, 2M. -on- Avril 15, ages, 


Boardman te fam ! if 50 { 
Belmont j 


Belmon Your assignment during the sixteen weeks » tive days’ per week, _. | 
ee brat —tratning period will be at Washington, D. C., and Quantico, Virginia. "No ' 
Parsons per diem is paid while in Washington; however, the period of training will a 
Rosen —tarok ~inekude approximately eight weeks at the FBI Academy at Quantico, Virginia, 

Sizoo where a per diem of $4.80 will be allowed. It will not be possible. for othe 


TinenoW ives and families of appointees to be domiciled af’ Quantico during ‘the 


Sy ee of tr Coat 3 : | 
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My. Merton R. Anderson 
fan Antonio, Texs 


You should provide yourself with the following: one navy gray shirt 
and one pair of navy gray trousers for use on the firearms range; two pairs 
of white wool socks; one pair of gray athletic trunks, preferably with elastic 
waist; one athletic supporter; one gray sweat shirt; one pair of gymnasium 
shoes, either high or low (avoid black composition rubber soles that will mark 
floors); one pair of slippers for shower room use (if klaks. or clogs are 
preferred they should have rubber soles). You should bring these items with 
you or they may be purchased in Washington after your arrival. You should 
also bring an adequate supply of business-type clothing. 


Due ‘to limited parking space, Agents are not permitted to take 
automobiles to Quantico. Storage space charges for automobiles in Washington 
are approximately $1.25 per day. 


Storage space for luggage at Quantico is likewise limited, and it 
is, therefore, desired that only a limited amount of clothing be brought by 
the Agent. 


This sppointment is subject to cancellation or postponement 
prior to your entry on duty. 


You should also read carefully and closely the enclosed letter 
setting forth certain conditions under which the appointment is accepted 
ani if the conditions are thoroughly understood, it is requested you 
siren and return the letter to this office immediately. 


If you heve been placed on notice by any armed sarvice that 
you are shout to be ordered to active duty therein, please advise this 
Rureau so that this appoint ent may be cancoliled. 

Tnis appointment, which should be considered strictly confi- 
dential and given no publicity, should be presented wren you report 
for oath of office. 


Sincerely yours, 


Ze: J | gohn Fdgar Hoover 


i oo Director 
: Nis ail 


STANDARD FORM No. 64 ] r 


° Office Memorandum e UNITED STATES GOVERNMENT 


TO! ' Director, FBI DATE: March 22, 1955 
Apes SAC, San Antonio (67-3951) | 
SUBJECT: MERTON R, ANDERSON > ae 
CLERK, GS-5, SAN ANTONIO DIVISION ARR, \ 
BUREAU APPLICANT - SPECIAL AGENT on - i 
/ rho 


w 


Re San Antonio letter 2/18/55 recommending Mr. 
ANDERSON for consideration as a Special Agent. A current 
physical examination was forwarded about February 28, 1955. 


In order that consideration can be given to the 
clerical needs of this office, advice is requested as to the 
consideration being given to Mr. ANDERSON's application and 
if favorable, the approximate time an appointment may be 
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STANDARD FORM No, 64 


@ } 
Office Memorandum e UNITED STATES GOVERNMENT 


TO Director, FBI DATE: Feb, 18, 1955 
, MEY 
L fighs : SAC, San Antonio (67-3951) 
UW diss : 
SUBJECT: MERTON R,. ANDERSON 


CLERK, GS-5, SAN ANTONIO DIVISION 
BUAP - SPECIAL AGENT 


PERSONAL AND CONFIDENTIAL 


Enclosed are application, interview form and Special 
Agent examination for Mr. ANDERSON who received a B. S. degree in 
Business Administration from Trinity University, San Antonio, Texas, 
in January, 1955, and desires to be considered for Special Agent. 


Mr. ANDERSON has been employed as a clerk in this office 
since March 26, 1951 and is presently Security Patrol Clerk (Relief 
Shift) GS 301-5-55-F-116. He has been a good, conscientious em- 
ployee and his performance ratings have been satisfactory. He is 
favorably recommended for consideration as Special Agent and a 
current physical examination will be secured and forwarded to the 


Bureau. 
Pending Bureau instructions, no further action will be 
taken, 
Attachments Gy : : 
VHB: JMW - 
ee i 
7 oe 
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PILE No: 67=3951 FD~199 


TO: The Director, Federal Bureau nvestigation ‘ 
United States Department of ce 

Washington, D. C. 
Place of Interview:San Antonio 


Interviewing Official: ASAC V, ie BAILEY Date: 2/17/55 
Nene of Applicgnt: MERTON ROGER ANDERSON Position Applied for: Special Agent. 
restaedr Mees 803 Clower St. Telephone: PR}. -3535-XMare : 34 Height: 5rgt 
San Antonio, Texas rears ae 1A5 u.s. citizen?Yes 
Business Address: FBI Telephone:C ADOPT Physical Detects: (including hearing, 
San Antonio vision and color vision 
Examinations: [X_ [Law [_]Accounting [__Jotner (specify) None 
ga Oral: Wr o Ly Grades a) Dy A : . Education and degrees: 
Written: ; é aaa e : et : 608 B; 3. e939, eas Rs 94.955 
Typing j2 ; : + -+--+Grade Average: 
Shorthand a 2 > - os x x" 
* : ae plus © 
1. Véteran?_ Yes 3 a4) Branch or Service —Army_Af Rovee_ d) sees: 8/12/19-2 [i ANG oP a 
2. type of Discharge?._] Honorable Sees ae Basis- for discharge. _end- of. hostilities 
3. Serial. Now: 36256785. 2 . Any Service disability_NO_ No a) Percentage__*_ Xe DDS Reason. ae 


5. Doés Applicant tlain Veterans Preference? Fen If SO, siye vasis_ “Above service Bee 


6. Member of reserves now?, _No. a) Branch: ois fs, eee: _ c)EAstive Reserve’ (inactive Reserves 


7. Present draft classification: not. Lee sae ‘applicant received any ifidication he wilt: be called into ‘service 
in the near future? No_. 


9. Was applicant subjected to any disciplinary action while in service? NO If so give full details under 
"General Comments". 


Can Applicant drive an automobile? _Y@Sa) Has valid operators licenses in. Texas and Wisconsin 


eer Names of States 
141. Typing Ability: 4S WEM _ 12. Stenographic Ability: No WPM 
43. Does applicant use intoxicants?_Y©&) To what extent?__Occasional social drink aan 


14. Has Applicant or any member of his family ever used drugs or narcotics except on a doctor's prescription? No 


Has Applicant or ahy member of his family ever suffered from, or been treated for any form or mental eee 
insanity, epilepsy, or been mentally retarded?NO a) Name and address of institution, if confined 


15. Has Applicant or any member of his family ever been declared bankrupt?_No 


16. Following question to ‘be read verbatim to applicant: 


"Have you, or any member of your family, ever been sympathetic toward, affiliated in any way with, or. 

a member of the Communist Party, any Communist or Fascist group, any group or doctrine advocating the 
overthrow of the U.S. Government, any group whose purpose is to deprive persons of their rights under | 
the constitution of the U.S. or any group or doctrine which could be construed as being subversive, 
opposed to oe best interests of the U.S. in favor of, or controlled by a foreign power?" i ts 


Applicant's Answer __Yes No No 


(If the answer to any of the above questions are "Yes", secure full details, including names, dates, 
and Places, and-include under "GENERAL COMMENTS" using additional sheets if necessary ) - 


17. Is there any incident or information concerning the applicant himself or a. relative,which if uncovered. during 
an investigation, might tend to reflect unfavorably upon the applicant's reputation, morals, character, 


pitta or loyalty t6 the U.S. which the applicant wishes to explain? No If so, discuss wider "GENERAL 
n, { f 


Has Applicant studied Federal Procedure?- ~ ----------- --+--H1----- Yes No 


Has applicant had any investigative experience? DUG has -handled-varied - - 


Tf so, describe glerical duties in FBI related to invest; 
2+ Does applicant appear to bé resourceful? --------------_-— 


Does applicant fave tiie’appearance of a young ug hE SRB ED tavEAsr profes, 
[22] Has applicant had any executive or administrative experience? - - - - - - 


If so, describe’ ~ CCO,, San Antonio FBI Office 


ry 
SS : i 
subored nebo an cal i 
23. With trai yeu feel ‘the applicant is likely to develo bar an ssp average 
ARS Vi e verage elow avera 
PLOY: 
40 FEB 2ERSS 
24. Following question to be read verbatim to applicant: { 


"Do you fully realize that willfully withholding information or making false or” iffctimpiR€ststhcembits 
Gur Eng this interview will be a basis for dismissal from the service and that mai -Se-state- 
ment is a violation of Section 1001, Title 18 U.S. Code?" Applicant's answer “Agar 


“ 


NOTE: In answering the following questions, interviewer should underline any adjectives whtew 
best describe the applicant. If none are applicable, insert appropriate descriptive “~* RATINGS 
terms. In addition, each characteristic should be rated Excellent, Very Good, Good, BI 
Fair or Poor. 
25. Physical Appearance. : 


a) DRES$: Conservatives ordinary, fe e fate, rl r wv __.. .. - Very Good 
b) FEATURES: Refined, Refined, ordinary, » feptre nas Pi ei eee oseee : ' .Very Good 


c) NEATNESS: Well-groomed, neat, untidy, dirty: 


d) BUILD: Athletic, nediun, slendone sipped? sfR 5 
e) COMPLEXION: Very “Wealthy,” normal, defective = 


26. Personality eee 
a) APPROACH: Friendly, quiet, ingratiating, hesitant, unimpressive 


b) HANDSHAKE: Fir, average, too hard, weak Very Good 
c) POISE: Well-poised, steady, lacking Very Good 
d) VOICE: Well-modulated, cléar, too low, loud, harsh, nasal, high-pitched Very Good 
e) ASSURANCE: Self-confident, average, cocky, timid = _ Good 

f) NERVOUSNESS: None, slight, very nervous “ Very Good 
g) ACCENT: Foreign, regional, none, slight, very noticeable eo Very. ‘Good 
h) TACT: Tactful, average, blunt, lacking a Good 

1) ENTHUSIASM: Enthusiastic, average, undemonstrative, indifferent — Very Good 
J) FORCE: Forceful, aggressive, sufficient, vacillating, lacks initiative S Good 

k) AMENABILITY: Amenable, cooperative, self-centered, stubborn, resentftil’ sVeryyGood 
1) ALERTNESS: Alert, responsive, lackadaisical, dull : : : “Vi ery'-G ood 
m) MATURITY: Mature, responsible, immature, irresponsible ae XK ery 7<Good 


27. Intelligerice 


a) ANSWERS QUESTIONS: Definitely,-deliberately, without thinking, vaguely.” - Very Good 
b) GENERAL INTELLIGENCE: Outstanding, above everage, average, below average, slow-witted _Good 


NOTE: Questions whose numbers are boxed Cl do not have to be answered for clerical applicants. 


28. GENERAL COMMENTS CONCERNING APPLICANT ee : : 


Mr. ANDERSON has béen'a’ clerk in the San Antonio Office since March, 
1951 and is presently a Security Patrol Clerk, GS-5 (Relief Shift). 
He received his B. S. in Business Administration in, January, 1955 at 
Trinity University, San Antonio. His wife, LOIS ANDERSON, has been 
a clerk, GS-2, in this office since December, 1954. Mr. ANDERSON is 
of medium height. and build, has a clean-cut appearance and a: . 
friendly personality. He is industrious, conscientious and aggressive, 
and has taken considerabie interest in’ developing ‘suggestions for 
improvement of the Bureau's operations. He accepts responsibility 
readily and has exercised good judgement in carrying out his duties. 
It oa believed he has the potential to develop into a very g6od 

. Agen 
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S. DEPARTMENT OF JUSTICE | arn. 
BUREAU OF INVESTIG&O.EEE 
VASHINGTON 25, D. Cc. ‘Si / 


FORM APPROVED 
BUDGET BUREAU NO. 50-RO64 


U. S. CIVIL SERVICE COMMISSION Frepared by vy 


CHAPTER RI, FEDERAL PERSONNEL MANUEL ie CO Checked b MD Nf 
NOTIFICATION OF PERSONNEL ACTION Filed bys YF hs 


2. DATE OF BIRTH 


“e 
* 
3TANDARD Form 50 


REV. APRIL 1954 
PROMULGATED BY 


1, NAME (MB. ° MISS * MRS.» FIRST=MIDDLE INITIAL LAST) 


MR. MERTON R. ANDERSON 148h2 FLHI-21-~20 


This is to notify you of the following action affecting your employment: 
7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


CONVERSION TO EXCEPTED APPOINTMENT 


6. ‘on DATE 


Lee 5 BXCEPTED BY KAK LAW 


8. POSITION TITLE 


Clerk 


9, SERVICE, SERIES, 
SALARY, GRADE GS 


$3660 per annum 


» ORGANIZATIONAL 
DESIGNATIONS 


. HEADQUARTERS San Antonio Office 


|| DEPARTMENTAL , FIELD OR DEPT’L ae DEPARTMENTAL 


13. VETERAN'S PREFERENCE 14, POSITION CLASSIFICATION ACTION 


Nowe} OTHER| 5-PT, |__10-POINT New| VICE REAL, 
7 
19, DATE OF APPOINT- 20. LEGAL RESIDENCE 


15. | 16. 17, APPROPRIATION S. & E., FBI ; 16 SUBJECT TOC. S. . 

SEX |RACE RETIREMENT ACT MENT AFFIDAVITS ag {J 

M FROM: (YES-NO) (ACCESSIONS ONLY) CLAIMED PROVED 
Same ye 8 STATE: = 


TO: 
APPROVED 


Ce. pee entae 


DIRECTOR, F. B. !. 


REMARKS: 


To remove time limitations of indefinite appointment. 


SIGNATURE OR OTHER AUTHENTICATION 


W U. S. GOVERNMENT PRINTING OFFICE: 1954-308779 


1. PERSONNEL FILE 


® @ 6 Copy 62 


TO ; Director, FBI (67-891-5) October 29, 1954 
FROM: SAC, San Antonio (66-1544) 
SUBJECT : POSITION CLASSIFICATION MATTERS 

7 : CONFIDENTIAL 


Rebulet 9/30/54 transmitting list of positions in 
this office for which position descriptions are on record at 
the Bureau. The following information requested in that 
letter is submitted: a jl ae 


Wes ‘oe . ; ’ 


1, Names of employees assigned to positions 
on record at Bureau; 


Official Title Position Number Name of Employee 
Chief Cler, GS-8 GS 3018-921 MARGUERITE ‘RUTLEDGE 
Assistant Chief 

Clerk, GS-6 GS 301+-6-54-F-121 CATHERINE LAMBRECHT 
Secretary | . 

(Stenography(, GS-6 GS 318-6-923 JOSEPHINE M, WRIGHT 
Secretary ) 

(Stenography( GS-5 GS 318-5-924 MURIEL K, DUNN 
Clerk, GS-4 GS 301-4-926 MARGARET BRINKMEYER 
File Clerk, GS-44 GS 305-4-925 MARY B. DAVID 


Mail and File 
Clerk, GS-=3 GS 305<3-54-F~8 ROBERT A. DAVIS 
NELLIE H, FARRELL 
MARTHA ANN HAYS 
EDWARD F, YARBROUGH 


2. Employees and positions for which position 
descriptions not on record at Bureau: 


Administrative Clerk, GS-4 . 
~(Position classification submitted 9/6/54 recommending 
NELLIE H, FARRELL.) 
Clerk, GS-3 - MARY FRANCES TOLBERT - 11/5/54 
Radio Communications Officer, GS-7 - WILLIAM R,. SWOPE 


VHB:JMW 1 cc. Classification Office 


5 & DEC 15 sé. 


® } Copy 62 


Letter to the Director 10/29/54 
SA 66-1544 
Security Clerk, GS-5 - 11/12/54 - MERTON R,. ANDERSON 


C, MAXTON FARRELL 
(Vacancy) (EDWARD F, 

. YARBROUGH to be ree 
commended to succeed 
EVERETT E. MC GHEE, 
transferred to El Paso. ) 


Stenographer, GS-4 - 11/19/54 ~ BARBARA S, EICKENROHT 
LUCILLE M, JCHNSON 
VALERA A, LEE 
BARBARA J. SCHUETZE 
MARY T, SWOPE 
LOUISE C, YOUNGS 


Typist, GS=3 Vacancy (Authority requested to roanstate 
.DANIFORD SHEETS DOLINGER wh 
resigned at Bureau 9/17/51). = 11/26/54 


Voucher 

Clerk, GS-3 Vacanby (Position classification submitted 
10/20/54 recommending Clerk JACK W. 
REXROAT) 


3, There are no positions presently vacant for 
which descriptions are on record at the Bureau, 
4, There are no positions for which descriptions 


are on record at the Bureau which it is desired 
“be abolished, 


=2- 


FD-185 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


on 


t 
Name of Employee: __ MERTON R. ANDERSON 


Where Assigned: __San Antonio 


(Division) (Section, Unit) 
Payroll Title: curi kK 
Rating Period:  from.__October 1, 1 to September 30, 1954 
Employee’s 
ADJECTIVE RATING: ____sapTspacrony.— itials 


Outstanding, Satisfactory, Unsatisfactory 
MMA 


ES 


Rated by: RA ee ee er eee £30 /54. 


Signature Title Date 
Reviewed by: oe eee 
Signature Title Date 
Rating approved bys Z a assistant Broder SEP 22 1954 
ignature Title Date 
TYPE OF REPORT -—~ -—- "77 7 See ae 
Seg Cy eee) 
(X) Official ( ) ‘Administrative bt > : ; 
« ) see a0 yee PERS) ' (i) 60-day 


( ) Transfer i 
a4 

( ) Separation’ ‘oar wes ‘ 

( ) Special ates aad ill 


% 
2B GEP 28 Tae Obl WT 
/ 


Note: 


. 
SEP a te3¢ 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting'forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 


the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


- 
a 


27 FD-185 B 
LPs RATING GUIDE ® 
FOR NON-INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form No. ED-185) 
Name of Employee MERTON R,. ANDERSON | _ Tite SecurQty Clerk 


Rating Period: from 10/41 458, 9/80/54. 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
sh Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). . 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory, 

No oppoftunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the-adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185, 


. 


Wy Personal appearance. (14) Organizational interest, such as making of suggestions for 
£—~(2) Personality, including effectiveness of personal contacts. oe improvement. 
— > (8) Attitude (including dependability, cooperativeness, loyalty, ——&— (15) Ability to work under pressure. 
enthusiasm, amenability and willingness to equitably ~——€2. (16) Supervisory ability: 
ee share work load). ——. (a) Leadership 
(4) Physical fitness (including health, energy, stamina). — (b) Ability to handle personnel 
—-t= (5) Resourcefulness and ingenuity. — (c) Planning 


——(d) Making decisions 
——(e) Assignment of work 
_—_(f) Training subordinates 
—~(g) Devising procedures 
——(h) Emotional stability 


—-=f= (6) Forcefulness and aggressiveness as required. 


—f= (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
Pits rr (8) Initiative and the taking of appropriate action on own 


responsibility. : __(i) Promoting high morale 
Ay ca (9) Accuracy and attention to pertinent detail. = 3 Getting reals 
—— (10) Industry, including energetic consistent application to duties. _£“(17) Planning ability and its application to the work. 
—~t (11) Productivity, including amount of acceptable work produced —_©2.(18) Miscellaneous. Specify and rate: 


and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is — 
attributable to causes beyond employee’s control. pas 
> (12) Knowledge of duties, instructions, rules and regulations, in- — 
cluding readiness of comprehension and ‘know how’ ot 
application. 
—__&_.(13) Technical or mechanical skills. 


2 
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Security shift 


B. Has employee had any abnormal sick leave record during rating period? NO. (If so, explain in narrative comments.) 


ADJECTIVE RATING SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


Best Copy Available 


U 


& 


FD-230 


CERTIFICATE 


Merton R. Anderson San Antonio, Texas 


ee TN SED DSP Pe SPE ASA hE Sa Nae canine enema panne eteee een eae garment rene Lane 9 genoa 


Name (Please type or print) Office or Division 


1. Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organization listed on the 
attachment to this certificate? 


NO 


Answer "Yes" or "No" 


2. If your answer is "Yes" state the name of the organization, dates 
of membership and ertent of partictpation. An explanation ree 
garding membership in any of these organizations may be attached 
hereto on a separate sheet of paper, if you destre to explain. the 
etreumstances of your membership. 


Name Address From fo. Office Held 
CERTIFICATION 


I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. JI make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provistons of Executive Order 10450 and with knowledge 
that any false statement or omisston of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 


1001, Title 18, U. S. Code. Lis 0 had 


April 16, 1954 
Date 


Attachment Ss APR 54 si p) 


€ March 23, 1954 


ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 


Abraham Lincoln Brigade 

Abrahan Lincoln School, Chicago, Illinois 

Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communist 
Political Association) 


American 
American 
Amertean 
American 
American 
Amertcan 
Amertean 
American 
American 
American 


American 


Associati 


on for Reconstruction in YugoSlavia, Ince 


Branch of the Federation of Greek Maritime Unions 


Christian 


‘Committee 


Committee 
Committee 


Nationalist Party 

for European Workers' Relief (See Socialist 
for Protection of Foreign Born Workers Party) 
for the Settlement of Jews in Birobidjan, Inde 


Committee for Spanish Freedom 


Comnittee 
Comnt ttee 


to Survey Labor Conditions in Europe 
for Yugoslav Relief, Ince 


Council for a Democratic Greece, formerly known as 
the Greek American Council; Greek American Comnittee 
for National Unity 


Counctl o 


n Soviet Relations 


Anerican Groatian Congress 


American 
Américan 
Amertcan 
Amertcan 


Amertean 
American 
Amertcan 
American 
Anerican 
American 
American 
American 
American 


Jewish ha 


bor Council 


League Against War and Fascism 


League fo 


r Peace and Democracy 


Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literaturos Draugija) 


Nattonal 
Nattonal 
National 
National? 
Patriots, 


Labor Party 
Soctalist Léague 
Soctalist Party 
st Party 

Ine 


Peace Crusade 
Peace Mobilization 
Poles for Peace 


Polish League 


American Polish Labor Council 

Rescue Ship Mission (a project of the United 
Anerican Spanish Aid Committee ) 

American=Russtan Fraternal Society 

American Russian Institute, New York, also known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

American Russian Institute, Philadelphia 

American Russtan Institute of San Francisco 


American 


American Russian Institute of Southern California, Los Angeles 


American Slav Gioress » 


American Women for Peace 
American Youth Congress 
American Youth for Democracy 
Armenian Progressive League of America 
Associated Klans of America 
Association of Georgia Klans 
Association of German Nationals (Reichsdeutsche Vereinigung) 
Association of Lithuanian Workers 
(also known as Lietuviu Darbininku Susivienijimas) 
Ausland~Organization der NSDAP, Overseas Branch of Nazi Party 
Baltimore Forum 
Black Dragon Society 
Boston School for Marxist Studies, Boston, Massachusetts 
Bulgarian American People's League of the United States of 
America 
Bridges-Robertson-Schnidt Defense Committee 
‘California Emergency Defense Committee 
California Labor School, Ince, 321 Divisadero Street, 
San Francisco, California . 
Carpatho-Russian People's Society 
Central Council of American Women of Croatian Descent, 
Also known as Central Council of American Croatian Women, 
National Council of Croatian Women 
Central Japanese Association (Beikoku Chuo Nipponjin Kai) 
Central Japanese Association of Southern California 
Central Organization of the German-American National 
Alliance (Deutsche-Amerikanische Finheitsfront 
Cervantes Fraternal Society 
China Welfare Appeal, ine. 
Chopin Cultural Center 
Citizens Committee to Free Earl Browder 
Citizens Committee for Harry Bridges . 
Citizens Committee of the Upper West Side (New York City) 
Citizens Emergency Defense Conference 
Citizens Protective League 
Ciutl Rights Congress and its affiliated organizations, 
tneluding: 
Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 

Columbians 
Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South 
Committee for Constitutional and Political Freedom 
Committee to Defend Marte Richardson 
Committee for the Defense of the Pittsburgh Six 
Committee for a Democratic Far Eastern Policy 
Committee for Nationalist Action 
Committee for the Negro in the Arts 
Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 


ey? er 


Committee for Vor 1d@puth Friendship and Cultura }:change 
Commonwealth College, Mena, Arkansas ~ 
Communist Party, Ue Se Avy tts subdivisions, subsidiartes 
and affiliates. 
Communist Political Association, its subdivistons, subsidiaries 
and affiliates, includings 
Alabama People's Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Education 
People's Educational and Press Association of Texas 
Virginia League for People's Education 
Congress of American Revolutionary Writers 
Congress of American Women 
Connecticut Committee to Aid Victims of the Smith Act 
Connecticut State Youth Conference 
Counctl on African Affairs 
Counctl of Greek Americans 
Council for Jobs, Relief and Housing 
Counctl for Pan~American Democracy 
Croatian Benevolent Fraternity 


‘Dai Nippon Butoku Kai (Military Virtue Society of Japan 


or Military Art Society of Japan) 

Daily Worker Press Club 

Dantels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 

Dennis Defense Comntittee 

Detrott Youth Assembly 

Emergency Conference to Save Spanish Refugees (founding 
body of the North American Spanish Aid Comnittee) 

Families of the Baltimore Smith Act Victims 

Families of the Smith Act Victins 

Federation of Italian War Veterans in the U. S. Acy Ince 
Associazione Nazgtonale Combattenti Italiani, 
Federazione degli Stati Uniti d'Americea 

Finnish-American Mutual Aid Society 

Florida Press and Educational League (See Communist 
Political Association 

Frederick Douglass Educational Center 

Freedom Stage, Ince 

Friends of the New Germany (Freunde des Neuen Deutschlands) 

Friends of the Souvtet Union 

Garibaldi American Fraternal Society 

George Washington Carver School, New York City 

German-American Bund (Anerikadeutscher Volksbund) 

German-American Republican League 

German-American Vocational League (Deutsche~Amerikanische 
Berufsgemeinschaft) 

Harlem Trade Union Council 

Hawaii Civil Liberties Committee 


Heimuska io RF known as Nokubeit Hetekt Busts Kai, 
Zatbel NihonFn, Hetyaku Gimusha Kat, and BWibet Hetmusha 
Kai (Japanese residing in America Military Conscripts 
Association 

Hellenic-American Brotherhood 

Hinode Kai (Imperial Japanese Reservists) 

Hinomaru Xai (rising Sun Flag Soctety -- a group of Japanese 
War ‘Veterans 

Hokubet Zaigo Shoke Dan (North American Reserve Officers 
Assoctation 

Hollywood #riters Mobilization for Defense 

Hungartan-American Council for Democracy 

Hungarian Brotherhood 

Independent Socialist League 

industrial Workers of thé World 

International Labor Defense 

International Workers Order, its subdivisions, subsidiaries 
and affiliates , 

Japanese Association of America 

Japanese Overseas Central Soctety (Kaigai Dobo Chuo Kai ) 

Japanese Overseas Convention, Tokyo, Japan, 1940 

Japanese Protective Association (Recruiting Organization) 

Jefferson School of Soctal Science, New York City 

Jewish Culture Society 

Jewish People's Committee 

Jewish People's Fraternal Order 

Jikyoku Iinkat (The Committee for the Crisis) 

Joint Anti-Fascist Refugee Committee 

Joint Council of Progressive Italian~Americans, Ince 

Joseph Weydemeyer School of Soctal Sctence, St. Louis, 
Hissourt 

Kibet Seinen Hai (Association of U. S. Citizens of Japanése 
Ancestry who have returned to America after studying in Japan) 

Knights of the White Camellia 

Ku Klux Klan 

kyffhaeuser, also known as KXyffhaeuser League (Ky ffhaeuser 
bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft ) 

Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswertk) 

Labor Council for Negro Rights 

Labor Research Association, Ince 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

Macedonian~American People's League 

Mario Morgantini Circle 

Maritime Labor Committee to Defend Al Lannon 

Massachusetts Minute Women for Peace 

Maurice Braverman Defense Committee 


a 


Michigan Civil "ai: Federation i) 

" Michigan School of™*Social Science = 

Nanka Teikoku Gunyudan (Imperial Military Friends Group 
or Southern California War Veterans) 

National Association of Mexican Americans (also known as 
Asociacton Nacional Mexico~Americana) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organized in February 1942) 

National Committee for the Defense of Political Prisoners 

National Committee for Freedom of the Press 

National Committee to Win the Peace 

National Conference on American Policy tn China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croattan Descent 

National Council of Amertcan-Soviet Friendship 

National Federation for Constitutional Liberties 

National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Rico 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujit Theatre} 

North American Committee to Aid Spanish Democracy 

North American Spanish Aid Comnittee 

North Philadelphia Forum 

Northwest Japanese Association 

Ohio School of Social Sciences 

Oklahoma Committee to. Defend Polittcal Prisoners 

Oklahoma League for Political Education (See Communist 
Political Association) 

Original Southern Klans, Incorporated 

Pacific Northwest Labor School, Seattle, Washington 

Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 

Peace Information Center 

Peace Movement of Ethiopia 

People's Drama, Inc. 

People's Educational Association (Incorporated under name 
Los Angeles Educational Association, Inc.), also known as 

People's Educational Center, People's Universitys. 
People's School 

People's Educational and Press Association of Texas 

People's Institute of Applied Religion 

People's Radio Foundation, Inc. - 

Philadelphia Labor Committee for Negro Rights 

Philadelphia School or Social Sctence and Art 

Photo League (New York City) 

Political Prisoners! Welfare Committee 


~ 5 = 


Polonia Soctet@Bs the Ivo » 
Progressive German-Americans, also known as Progressive 
German=-Americans of Chicago 

Proletarian Party of America 

Protestant War Veterans of the United States, Inc. 
Provisional Committee of Citizens for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United) 

Quad City Committee for Peace 

Revolutionary Workers League 

Romanian~American Fraternal Soctety 

Russian American Society, Inc. 

Sakura Kai (Patriotic Soctety, or Cherry Association-~ 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 

Santa Barbara Peace Forum 

Schappes Defense Committee 

Schneiderman-Darcy Defense Committee 

School of Jewish Studies, New York City 

Seattle Labor School, Seattle, Washington 
Serbian-American Fraternal Society 

serbian Vidovdan Council 

Shinto Temples 

Silver Shirt Legion of America 

Slavie Council of Southern California 

Slovak Workers Soctety 

Sloventan-American National Council 

Socialist Workers Party, including American Committee 
for European Workers' Relief 

Soctalist Youth League 

Sokoku Kai (Fatherland Soctety) 

Southern Negro Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukrainitan-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans | 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmanschaften and Fraternal Organizations 
United Committee of South Slavic Americans 

United Harlem Tenants and Consumers Organization 

United May Day Committee 

United Negro and Allied Veterans of America 

Veterans of the Abraham Lincoln Brigade 


sigue 


Veterans Against D@B rinination of Civil Rights GHgress 
of New York (See Civil Rights Congress) " 
Virginia League for People's Education (See Communist 
Political Assoctation 

Votce of Freedom Committee . 
Walt Whitman School of Soctal Science, Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 

Fashington Commonwealth Federation 

Washington Pension Union 

Wisconsin Conference on Soctal Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Soctalist Youth League 
Yiddisher 4ultur Farband 

Young Communist League 

Yugoslav-American Cooperative Homey Ince 

Yugoslav Seamen's Club, Ince 
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March 31, 1954 


o 
tr, Merton 2. anderson 

Federal Bureau cof Investication 
“7G Federal Lutlding 

jon Antonio 0, Tezas 


Dear ‘ir, Anderz.on: 


Thank you por your suogestion of 
“anth &&, 195¢, concerning the ctreulartza- 
tion of Identification Orders. You may rest 
assured that your idea will be carefully 
congstiered by the Bureau aint in the event 
tt ts adopted you -tli be netified. 


L wane you to znow that your 
interest tn subnitting your thourchts on 
ways $0 tmprove the Bureauls aperations 
is indeed appreciated. 


* a 
Lincercly; yours, ae 
Je Edgar Hoover Swe 

“SY 


eee 650, ooh toate 

ath s - 
(Sugg. #150-54) 
(Referred to Adninistrative Diviston' ac‘Tnv Div. 
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Diregtor, FBI Feb. 11, 195k 
SAC, San Antonio 


ASSISTANT CHIEF CLERK 
“SAN ANTONIO DIVISION 


[Maske Be ity K- CBs dh tran 


giriavs OHA AD —-GO Ne im 
habdh Lead 'd 


Reference is made to the Bureau's letter to Miss ANNE CREWS, Assistant 
Chief Clerk of this Division, dated February 5, 195) eee her resignation 
effective at the close of business February 26, 19 


From the clerical personnel presently assigned to this Division there 
appears to be five individuals who meet the qualifications for the position of 
Assistant Chief Clerk. The following is a resume cf each of these clerical en~ 
ployees together with their EOD and present grades 


1. Wiss CATHERING A. LAMBRECHT, EOD 2/23/2, Grade GS-h. 


Miss LANBRECHT is presently handling the duties of receptionist and 
leave clerk for this Division. She also checks and files daily reports and 
No. 3 cards and acts as the Fil radio dispatcher. ‘She has had no experience in 
the Chief Clerk's Office. Miss LASBRECHT is intelligent, congenial, and I be- 
lieve that she has the ability to assume the responsibilities of the Assistant 
Chief Clerk and to carry out these responsibilities effeatively. 


2. EVEweiT E. MeGHEF, EOD 8/17/42, Grade as—5. 


Mr. MeGIts is presently assigned to the Security Shift and hag for 
the past several months handled vouchers. He has donc exseptionally well in 
this capacity; has had experience in various phases of the office of the Chief 
Clerk. He is marricd, has two children, is mature and has expressed a keen 
desire for further advancement in the Bureau. [t is believed that he is 
qualified to handle the duties of Assistant Chief Clerk. 


3. Mra. DOW H, PRINCE, EOD 6/22/u2 to 5/17/47; reinstated 7/31/50, 
Grade GS-l. 


Yirg. PRINCE is presently assigned to the operation ef opening new 
cases in the Chief Clerk's Office. She alsv receives teletypes and makes mail 
deliveries to the SAC and ASAC, She was formerly the Chief Clerk assigned to 
the special case involving the Texas City disaster. ‘She is a mature woman, 
intelligent and has the ability to handle the work of the Assistant Chief Clerk. 


MPCs: UMN 


Letter to the Director 2/11/54, 
le C. MAXTON FARRELL, EOD 10/18/48, Grade GS-5. 


Mr. FARRELL is on the Security Shift of this office. He is assigned 
to a number of duties in the Chief Clerk's Office such as preparing outgoing 
mail, mimeographing, pulling ticklers, collecting and burning trash, checking 
office security, photostating, etc. He has developed well as a clerical em- 
ployee and is now in a position to handle the rasponsibilities of the Assistant 
Chief Clerk. 


5. IEPTON R. AYDERSON, EOD 3/26/51, Grade Gs-5. 


Mr. AIDERSON is on the Security Shift of this office, prepares out— 
going mail and handles similar duties as those outlined for Security Clerk 
FAPRELL. Mr. ANDDONSON is most conscientious, is mature and is well versed in 
the various phases of the work of the Chief Clerk's Office. ltr. ANDERSON has 
possibilities of developing into a Chief Clerk and is now capable of handling 
the duties of the Assistant Chief Clerk. 


From the above it appears that this office has five individuals 
qualified to fill the vacancy of Miss CREWS. In view of the fact that Miss . 
CATHERINE LAMBROCHT is qualified and has the greatest seniority, it is recom 
mended that she be given first consideration for this position. It is my 
opinion that she could develop and qualify herself for the position of Chief 
Clerk. 


It is recommended that My. EVERETT E. McGHEE be given second considera- 
tion for this position and I believe that he, too, coujd develop and qualify 
himself for the position of Chief Clerk. 


To fill the wacancy left by the resicnation of Miss ANNE CREWS, it is 
recommended that NARY FRANCES TOLBERT, nee Crutchficld, be offered employment. 
The investigation of ltirs. TOLBERT, as reflected in the report of SA JACK B. PEDEN, 
San Antonio, dated 2/1/5h, has been completed. 


Early consideration to the above recommendations would be appreciated, 


: FEM@DAL BUREAU OF INVESTIGATION @ oS 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: MERTON R. Quoerson 


Where Assigned: __SAN_ ANTONIO 


(Division) (Section, Unit) 
Payroll Title: Security Clerk, GS-5 
Rating Period: from October 1, 1953 to September 30, 1953 
‘ Employee’s 
ADJECTIVE RATING:____SATESFAGTORY Initials 


Outstanding, Satisfactory, Unsatisfactory Me 


Rated by: Mn. CE tte s 


Signature Title Date 


Reviewed by: 


Signature : Title Date 
| SS ANT 
Ragan "4 ASSISTANT DIRECTOR OCT 12 1953 
Signature Title Date 


TYPE OF REPORT 


(X) Official ( ) Adminisistive 
(X) Annual TO NOPrdawR a 


*( ) Transfer { 
H 
i 


-( ) Separat@@Tronfseryixe3 
2 [Gd Seeley 


ay Sere 


9,9 OCT 13 1953 al 


eo PUTICATION | 


Note: 


ie) 


cre © 
NARRATIVE COMMENTS Snes BA aS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 


UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of | 


the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


he 


PERFORMANCE RATING GUIDE 
FOR NON-INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


MERTON R. ANDERSON Title _Security Clerk, GS-5 


Rating Period: from 10/1/52 to-9/30/53. 


Name of Employee 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
a Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory, 

No oppoftunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. , 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the-adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185. 


, 


FD-185 B 


ass (1) Personal appearance. 
—— (2) Personality, including effectiveness of personal contacts. 
(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
ee share work load). 


(14) Organizational interest, such as making of suggestions for 
improvement. 


~~“ 15) Ability to work under pressure. 
—©_ (16) Supervisory ability: 

— (a) Leadership 

—— (b) Ability to handle personnel 


(4) Physical fitness (including health, energy, stamina). 
args (5) Resourcefulness and ingenuity. 
mig (6) Forcefulness and aggressiveness as required. 
re (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
= _ (8) Initiative and the taking of appropriate action on own 
responsibility. 
—t (9) Accuracy and attention to pertinent detail. 
—=}<_ (10) Industry, including energetic consistent application to duties. 
(11) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is — 
a attributable to causes beyond employee’s control. aa 
—“_(12) Knowledge of duties, instructions, rules and regulations, in- — 
cluding readiness of comprehension and ‘know how’ ot 
ve application. 
—#__ (13) Technical or mechanical skills. 


— (c} Planning 

——(d) Making decisions 
——(e) Assignment of work 
——(f) Training subordinates 
——(g) Devising procedures 
——(h) Emotional stability 
~—(i) Promoting high morale 
——(j) Getting results 


_*“a7) Planning ability and its application to the work. 
~—C2_(18) Miscellaneous. Specify and rate: 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


B. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 


ADJECTIVE RATING SATE SFAC TORY 


Outstanding, Satisfactory, Unsatisfactory 


© a. CC~5a 
. RECEIP£ FOR GOVERNMENT PROSERTY 
FEDERAL BUREAU OF INVESTIGATION 


UNITED STATES DEPARTMENT OF JUSTICE - 
43 (94.3 
I certify that I have received the following Governmen | for official use: 


spexbrronexde 


FBI IDENTIFICATION CARD # 1,88 


pean Tp a 
IP the. ie 
| The Government property which you hereby acknowledge Via & © 
is charged to you and you are responsible for taking fe 
Mt & 1 eturning it when its use has been Ce mmmenetint 
tT Con Oey ORME! MARK OR WRITE ON IT OR MULTILATE 


ae : Ter 
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Merton R. Anderson 
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UNITED STATES DEPARTMENT OF JUSTIC : ‘ , 


FEDERAL BUREAU OF INVESTIGATION 


EMPLOYEE SUGGESTION 


Date 
To: 


From: 


Field Office or Division SAN ANTONIO, TEXAS .. £- Sy wt RS 
; mere ae 
SUGGESTION: On all Wanted Flyers that. are mailed to law enforcement. 
officiais by: the field divisions whereon the subject listed is One 
of the Ten Most. Wanted, change the heading from "WANTED BY THE FBI. 
to "ONE OF THE TEN MOST WANTED BY THE FBI" as per sample attached. 


Its advantages are: To anyone reading a wanted flyer with this new 
heading, the fact that the subject. is wanted as one of the ten 
most wanted will immediately be brought to the reader?s attention, 
whereas the present. wanted flyer just. lists the subject as. another 
eriminal wanted by the Burea. : 


It should save at least $ annually. 


The use by the United States of my suggestion shall not form the basis of a 
further claim of any nature by me, my heirs, or assigns upon the United States. 


(Signature of Suggestor) 
Comments and recommendation of Supervisor, SAC, or Assistant Director: 


E bekiaws the above suggestion has merit. 


ae 
Vo fez M. P. CHILES  (Signatup®) 
f P 
" JUL S259 Special Agent du Charge 


(T2é1e) 
(Re 


Tolson 
Ladd 
Nichols 
Belmont 
Clegg 
Glavin 
Harbo 
Rosen 
Tracy 
Gearty 
Mohr --.--—- 
Winterrowd — 
Tele. Room. 
Holloman —— 
Sizoo 
Miss Gandy — 


July 15, 1953 


Br. ‘orton 2. “nderson 

Federal Turcau of Investiration 
“a3 Federal Suilding 

can Antonto 6, Texas 


Pear ‘re. “ndersons 


Therk you very much tadeed for your 
succresttion of TuL7 Gy 1953, conecrnting a moans of 
further publiciztaa the Ten “ost anted Punteives 

FPOOTAT ‘hile the Turcau aoorectates sche tnéerea 
exhibited bu vou, 16 ts not believed desirable to 
adopt nour proposal at this tine. The Bureau ts 
not in a position to prepare placards nor does té feel 
disposed to request police departncnts to bear the 
expensés It ts further felt that suffietent publicity 
nresentiu is atiached to the ten Yost vanted Fugitives, 
froqran and if advittional stress is placed an these... x 
particular funtiives by las enforcenent anqenactce te T 
nay be that stress will be removed from ocher = 
identification Order fugitives. The Burceuw feels °~ x 
that the police should be alert to locate ail fsott tives 


and not concentrate their efforts on the Ten Yost = 
OntEed TUCtéetves. , 


lee 


tot 
Pernit me to anain express appreciation 

for your sucoecation and ff want to ‘ake this 
onnortuntey to encourage you to subnit other thouqnta 
whencver wou believe they will be helpful to the 


BUPcaue 
e = rt Lan 
Sincerely, - oo" Es 
ea rea, t S ey f ~ mai \ 
a | aS ne 
ca: SAC, San Antonio } -~ . | ae Seco rs NT 
a eA ee co 
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July 10, 19538 


Mp. flerton 2. Anderson 

Federal Bureau of Investigation 
478 Federal Building 

San Antonio 6, Texas 


Dear Hr. Andersons 


I want to exeress my personal appreciation 
to you for your thoughtfulness tn subnivting @ 
sucoestion on June 13, 195d, relative to @ proposed 
revision tn the teading on anted Finers. In many 
cases ‘anted Fiyers are already outstanding on individuals 
placed on the list of the Ten Most “anted Fugitives and 
tn these tnstances tt would not be possible to chance 
the forn of the "anted Fiyer. In other euses where the 
vanted Fiyers are tssued subsequent to the designation 
this, of course, could be done but would change the 
approved forn of the CVanted Flyer. It is the Bureau's 
belief that the Ten Nost Fanted FPugqittves receive 
sufficient publicity as one of the Ton Ten Fuqttives 
and the fact that a fanted Flyer is issued would indicate 
that he ts an extremely important fugitives For the 
above reasons, therefore, your idea will not be adopted. 
Although your suogestton is not being adopted = > 
tn this naréicular instance, I want to thank you for ~~ & 
™m 


your interest in presenting your views and to encourage m 
you to make available any other ideas you may have- wee om TET 
7 d * * * ? m3. 
fron tine to time for inprovenent in the Bureau 's i 
operations. ( a ee 
7 ‘ Nove on il aS Py) 
Tolson Seed Me fer >: a . “ oe = ay 
Ladd a RS Sincerely yours, seers 2 
Belnoas Ht, iv La ee ae ; ; Be > ai 
Clegs hue eed : : d in tivts* 
Glavin CON RN _, «(Views incorporated in tts 


“letter were obtained from Mr-SHilsbos, 
Investigative Div.,,and Mr. ~Bishop, 
Records & Comm. Dive ERS: ARRe 
Holloman .— 


Save L Ve ~ 
Sizoo ——-— EDMsam yf : 
We ah le (J 


ce-SAC, San Antonio 
¥interrowd — ; ; 
Tale Room (SUGGESTI OV #302-53) 


Pp ASS 
Miss Gandy —~ N ; 
Miss Gandy oo \ moe of i“ ar 2 N iad ns 


ORIGINEL FILED IY 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


es 


EMPLOYEE SUGGESTION 
Date_"wi¥ be 1953 


no: - DEREGTOR, FBI e 
j . } ; 
From; SSGURITY CLEE Berton Re Anderson Lui, “Te. fe ea Se 


hy i 
Field Office or Division SAN ANTONIO, TEXAS 

UGcESTION: 7% 45 a known fack that. orime predominates in large cities, 
Supcess this alter securing tha permission of polices departmente in ell citisa 
of 75,000 population and over, a portion of their bullotin beards be utilized 
ao follows: To dieplay a placard captioned “FBE*5 TEN MOST WARPED". pireably 
beneath this olacard displey Wanted Fiyers of the Bureau's Pen Nosh Vanted 
Grinivales, This bulletin beara could be kent in « carrent. atatus by the agent - 
maintaining police Tinisons 


_Its advantages are: thts miggestion, if carried out, would bring. these cerimingis 


face to fang with lew enformenen’ officers each and avery dey and should result 
au increnesd apoxehonsions, thereby creating better relations between the Hureau 
and polices depertaonts. 


It should save at least $ annually. 


The use by the United States of my suggestion shall not form the basis of a 
further claim of any nature by me, my heirs, or assigns upon the United States. 


(Signature of Suggestor) 


Comments and recommendation of Supervisor, SAC, or Assistant Director; 


% bdlsewo thie suceotion morte ceutidorskion. 
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10, Remarks: 


oe “8 

1. Agency and organizational designations ia] 2. Pay roll = 3. Block No. 4. Slip No. 

U.S. Department of Justice i ' bak 

Federal Bureau of Investigation ica 
5. Employee's name (and social security account num ‘opriate) &. Grade and 

PAY ROLL CHANGE DATA 
BASE PAY | OVERTIME | GRoss PAY | RET. | TAX... BOND FUGA, NET PAY 

7. Previous 

normal 
8. New 

norma! 

! i ed 

9. Pay this 

period 


Periodic step-increase Cc] Poy adjustment 


i= Other step-increase 


14. Effective 15. Date last 16. Old salary 
dote equivalent rate 
increase 
se. 


19. LWOP dota (Fill in appropri spages covering 
during follawing periods): “ rm, i 6 195 3 
PE BG ate 


Period(s): oe 


No excess LWOP. Total excass LWOP 


$ DARD FORM NO. 1126d-——Revised 
Form prescribed by Comp. Gen., U. S. 
Nov. 8, 1950, General Regulations No. 102 


11. Appropriation(s) 12, “Prepared by 


13. Audited oy 


17. New salary 
rate 


18. Performance rating is satisfactory or better. 


4 
(Signature or other authentication) f 
(Check applicable box in case of excess LWOP} Ny aie 
in pay status at end of waiting period. - \ 


C In LWOP status at end of waiting period, yf 


Initials of Clerk 


PAY ROLL CHANGE SLIP—PERSONNEL COPY 


TO U.S. GOVERNMENT PRIRMTING OFFICE 1952--"RA6ETI 


@ rs 
_ 


SAC, San Antonto April 22, 1953 


Director, FBI _PRRSORAE—AND-CONPEDEIPPEAE. 
WELLE SIT STE 


MERTON R. ANDERSON 
Clerk 


Reurlet April 135 1953. 


You are instructed to advise the captioned employee 
that at the present time the Special Employee Program 
ts tnactive and, therefore, tt ts not posstble to 
afford him the Special Employee examination. You 
might also advise him that his interest in becoming 

a Spectal Employee has been made a matter of record, 
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STANDARD FORM NO, 64 


_. Office Memorandum - UNITED STATES GOVERNMENT 


a 


' ‘oe ¥ 
TO  ; Director, FBI NR DATE: April 13, 1953 
’ . Cc 
. “From: SAC, San Antonio ‘a 
Ny 
ay ; ; 
SUBJECT: pone Re ANDEES' N os ’ cer WAALS dnt Wal 2 
Er \ - 


ir. ANDERSON, at the present time, is in Grade GS-5 employed as 
a clerk on the Security Shift. He has shown an interest in bettering his 
position in the Bureau and has recently requested consideration be given hin 
in appointment to the position of Special Mmployee. 


The Bureau's policy concernine this matter is not knom at this 
time and advice is requested as to whether Mr. ADERSON should be given the 
Special Employee's examination together with a write-up as to his qualifica~ 

‘tions for the position and my recommenda tions. 
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/ UNITED STATES DEPARTMENT OF JUSTICE 


Care FD-185 


Qo BUREAU OF INVESTIGATE 


REPORT/QF PERFORMANCE RATING 


Name of Employee: fERTON R. ANDERSON 


Where Assigned: San Antonio : 
~.. (Division) (Section, Unit) 
Payroll Title: Clerk 
Rating Period: from October 1, 1952 to __ Febru 28, 1953 
an 
; Employee’s 
ADJECTIVE RATING: SATISFACTORY se Mnitials 


Outstanding, Satisfactory, Unsatisfactory WA 
M, W/ C0 Ave ial Agent in Ch 2/28 
Rated by: CREO LH he _ Speci gent in vaarge [28/53 


Signature Title Date 
Reviewed by: ee ne 
Signature Title Date 
ae & 


MAR 1.1 1953: 
Rating approved adi ead eit a : 


; Sionwiiie Title - Date 
: an ae 7 
< ae 
TYPE OF REPORT | 
re i BLE — dl dl. 
( ) Official (X) ‘Administrative eg ears 
( ) Annual (.) 60-day 
( ) Transfer: O43 


( b Separation from eenree 
(X)_ Special 


9 38M MA pa? 1953 


NARRATIVE COMMENTS id * 


4 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. ~ 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is- unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO HELP the employee bring his perforinance-up to a 


satisfactory level. 


Sig al ce FD-185 B 


PERFORMANCE RATING GUIDE 
FOR NON-INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee MERTON R. ANDERSON Title Clerk 


Rating Period: from 10/1/52 to 2/ 28/ 53 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
4 Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory, 

No oppottunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the-adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185, 


_— ) Personal appearance. —— (14) Organizational interest, such as making of. suggestions for 
—__&""_(2) Personality, including effectiveness of personal contacts. improvement. 
__ (8) Attitude (including dependability, cooperativeness, loyalty, ——— (15) Ability to work under pressure. 
enthusiasm, amenability and willingness to equitably _o_ (16) Supervisory ability: 
share work load). a (a) Leadership 
—__ £4) Physical fitness (including health, energy, stamina). ——- (b) Ability to handle personnel 
_ Resourcefulness and ingenuity. — (c) Planning ae 
— Forcefulness and aggressiveness as required. = Mans cons k 
—_—_* (7) Judgment, including common sense, ability to arrive at proper pag rere eaung eh 


—(f) Training subordinates 
——(g) Devising procedures 
—(h) Emotional stability 


conclusions; ability to define objectives. 
——_* (8) Initiative and the taking of appropriate action on own 


responsibility. , ; ; ___(i) Promoting high morale 
—— 9) Accuracy and attention to pertinent detail. —(j) Getting results ‘ 
—— 0) Industry, including energetic consistent application to duties. a (17) Planning ability and its application to the work. 
(11) Productivity, including amount of acceptable work produced _O (18) Miscellaneous. Specify and rate: 


and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is oa 
attributable to causes beyond employee’s control. Sas 

(12) Knowledge of duties, instructions, rules and regulations, in- — 
cluding readiness of comprehension and ‘know how’ of 


or application. 
——( 


13) Technical or mechanical skills. 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Security shift 


B. Has employee had any abnormal sick leave record during rating period? No_ (ff so, explain in narrative comments.) 


ADJECTIVE RATING SATISFACTORY 
Outstanding, Satisfactory, Unsatisfactory 


FD - 185 


M@ERAL BUREAU OF IvEsTicaTiON 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: MERTON R. a 
e 


Where Assigned: _SAN ANTONIO 
(Division) (Section, Unit) 


Payroll Title: ___SECURTTY CLFRK ss GS=5 


Rating Period: from October 1, 1951 to September 30, 1952 
Employee’s 
ADJECTIVE RATING :__SATISFAC TORY Jnitials 
¢ Outstanding, Satisfactory, Unsatisfactor , 
utstanain, atisiactory, Unsa as actory MA 
LABS fer a ee igs 5. aba 
Rated by: Dhaka Special Agent in Charge 10/1/52 
Signature Title Date 


Reviewed by: eer een eee 
Signature Title Date 


Director. 
seanueen Be a OCT 2 9 1952 
Title Date 
Lee 


Rating approved by: 


TYPE OF REPORT 


yencormED -*" pe: ZY) AE I- #2. | 


(X) Official ( ) Adniinistrative. ar oe ns aes 
(X) Annual ( ) 60- dare re a eS cone ak 
( ) Transfer 
es ( ) Separation: fromrservice) 1X 


‘ 
Oo ( ) rapt Re toe Nes Ses We 
ie a OCT AA CARH i ide mes yy 


nae rece ne 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in wiuiting stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 
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Z FD-185 B 
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PERFORMANCE RATING GUIDE 
FOR NON-INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee TON M 


Tide SECURTTY CLERK, GS_5 
Rating Period: from 0A /51 09/30/52 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 


ne Rate items as follows: 


Unsatisfactory. 
No oppoftunity to appraise performance during rating period. 
Guide for determining adjective rating: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 


An ‘Outstanding’ rating cannot be justified untess all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 


as set out on the reverse of form FD-185. 


So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the-adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 


set out on the reverse of form FD-185, 


n_— 
peewee ersonal appearance. 
— = Been, including effectiveness of personal contacts. 
—_&=(8) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
Share work load). 


——_[p Phiysical fitness (including health, energy, stamina). 


—_*"(5) urcefulness and ingenuity. 
a efulness and aggressiveness as required. 
7) Judgment, including common sense, ability to arrive at proper 


conclusions; ability to define objectives. 
—_— (8) Initiative and the taking of appropriate action on own 


ponsibility. 
ee ee and attention to pertinent detail. 
ae Sue including energetic consistent application to duties. 


11) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

Pe nai to causes beyond employee’s control. 

12) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘know how’ of 
application. 

—4(13) Technical or mechanical skills. 


——— (14) Organizational interest, such as making of suggestions for 
improvement. 


£115) Ability to work under pressure. 
—4-TI6) : Supervisory ability: 
— (a) Leadership 
=) Ability to handle personnel 
—<(c) Planning 
_£“(d) Making decisions 
e) Assignment of work 
—=(f) Training subordinates 
—<(g) Devising procedures 
—<(b) Emotional stability 


“i oting high morale 
—#-(7) Getting results 
—‘*= (17) Planning ability and its application to the work. 


——— (18) Miscellaneous. Specify and rate: 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Security Shift 


B. Has employee had any abnormal sick leave record during rating period? _No_ (If so, explain in narrative comments.) 


ADJECTIVE RATING —_SATTSFACTORY 
Outstanding, Satisfactory, Unsatisfactory 


U. S. DEPARTMENT OF JUSTICE 
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UNITED STATES ; WASHINGTON 25, D. C. 
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The provisions of the Usiversei Silltery Treining aad Serviees act of 195) 
have been complied with. 
Thie promotion le sampmax teeporary in socsordance with Publie Lew ¢43, 
aporeved 9-27~50. 
Tre clasaification grade of this posiiion is subject to gmspost—eudit and 
eorrection pur@usat to Section 1410 of the Supplemental Appropriation 
Aet, 1952 - Public or #253, approved liegl-51.0 | eee, 


A JUL LT {952 awe 


SIGNATURE OR OTHER AUTHENTICATION 


bed U.S. GOVERNMENT PRINTING OFFICE 1981 ~~ 941929 


8. FILE 


June 2h, 1952 


itr. Merton Rk. Anderson 
Pederal Bureau of Investigation 
San Antonio, Texas 


Dear Mr. Anderson: 


I am indeed pleased to advise you that you are being 
promoted from the position of Clerk, $3030 per anmum in Grade GS 3, 
to the position of Clerk, $3410 per annum in Grade CS 5, effective 


July bs 1952. 


For your informtion, this promotion is temporary in 
accordance with Public Law 463, approved September 27, 1950. 


Sincerely yours, 


John Edgar Hoover 
Director 


CC: SAC, San Antonio (Personal Attention) - Due to prese 
on promotions, this is the earliest date Mir. Anderson can be 
pronoted to Grade GS 5 since he received a promotion to Grade Cs 3, 
effective June 2, 1951. J 
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UNITED STATES DEPARTMENT OF JUSTICE.” 
FEDERAL BUREAU OF INVESTIGATION | 

BUPLOTEE SUGGESTION: | 


t 25 1952. , 


pero fe seb 
GA 


SUGGESTION: The Assignment Card, Forsi FD-1, is presently prepared in triplicate, 


To: DIRECTOR, 


o 


From: Merton R. Anderson, Clerk 


Field Office or Division - San Antonio 


’ The white original remains in the GCO to be filed in numerical sequence behind the 
- agent's name to whom the case is assigned. The white duplicate copy is routed to 


the agent and the triplicate is the tickler. The writer respectfully suggests 

that the Assignment Card, Form FD-1, be prepared in quadruplicate, the fourth copy 
to be a light green in color and filed in the CG, not the way the white original 
is filed as stated above, but chronologically according to classification. For 
example: Classification 1-0, l-l, 1-23 Classification 2-0, 2-1, 2-2, etc. The clerk 
opening cases would file theses quadruplicates as above suggested, 


Tts advantages are: The clerks searching for files could readily determine to whom 
the case was assigned. The most logical place to locate a file -when'it is not in 
its jacket, is the agent to whom the case is assigned. ‘Insteadof-searthing for 
the file on a supervisor's desk, checking with all the stenographers, or laboriously 
checking each indi¥idual agent's cases to determine to whom the case is assigned, 
the clerk can check the quadruplicate assignment cards filed in this chronological 
sequence, This would also eliminate the possibility of two cases being opened 

and bearing the same file number. In the process of filing these quadruplicate 
cards, the duplication of case numbers is easily determined. When a pending file 

is closed or R.U.C.'d the quadruplicate cards would be removed from the file at 

the same time as the original assignment cards. 


The writer does not know and cannot estimate how much money this ‘suggestion will 
save the Bureau annually, He also realizes that an extra amount of expense would 
be involved in the printing, preparing; and filing of the quadruplicate assignment 
card, but the benefits derived therefrom in clerical time saved over a period of 
years should more than compensate the expense incurred. 


The use by the United States of my suggestion shall not form the basis of a further 
Claim of any nature by me, my heirs, or assigns upon the United States. 


g 


we (Signature: of aT ; 


Comments and récomiendation of Supervisor, SAC, or Assistant Directors S 
In my opinion this is just. another device which would add work to the Chiof diets 
Office and which would save time only in very’few instances. If files are preperly 
charged out in accordance with present Bureau regulations, any clerk lookixg” for a 
file would know that if it is not charged out to an Agent, stenographer f typist, 

it should be in the Chief;Glerk's Office or on the desk of the supervi super= 
wising this particular classification. I recomend that the suggestion’ not be adopted.» 


oe FD -185 
P@BERAL BUREAU OF INVESTIGATIONS 
UNITED STATES DEPARTMENT OF JUSTICE 


~~ 


REPORT OF PERFORMANCE RATING 


O 


Name of Employee: MERTON R. ANDERSON 
- Where Assigned: SAN ANTONIO 
(Division) ° ; (Section, Unit) 


Payroll Tithet oe CR A ee 


Rating Period: from __December 13, 1951 to June 6, 1952 


Employee’s 
ADJECTIVE RATING:_—____ SATISFACTORY Initials 
: Outstanding, Satisfactory, Unsatisfactory : yy A Qh 
ELK. Mot ; 
Rated by: dm Be = Special Agent in Charge 6~6-52 
Signature Title Date 
Reviewed by: 
Signature Title Date 
Z JUN 2 7 195 
Rating approved by, ; ASSISTANT DIRECTOR 2 
SNAG eer — Title Date 
TYPE OF REPOR ——— 
Be pe oe 
Pe 7 
( ) Official é ( X)- Administratives.+ oi ig See er re : 
( ) Annual ( ) 60-day ber i 


(_) Transfer 
( ) Séparation from: servise TO 52 


‘ ( ( X) Sp ects okie a is : fig paleo, ee a 
A 5 JUN 28 1959 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 


ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 


Note: 
the (90 day) PRIOR WARNING, and (8)-the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


ope 


i FD-185B 


@=RFORMANCE RATING GUI 
FOR NON-INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Navicok Easiope MERTON R. ANDERSON Title Clerk GS-3 


Rating Period: from 12-13=5b_ 6-6-52. 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
+ Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
—— Unsatisfactory. 
fe) No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


. 


An Cue endig rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 


ent st ts elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


+. (1) Personal appearance. . __©* (14) Organizational interest, such as making of suggestions for 
TT . 


——— (2) Personality, including effectiveness of personal contacts. improvement. 


—#_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

—<__ (4) Physical fitness (including health, energy, stamina). 

pai <td (5) Resourcefulness and ingenuity. 

-£__ (6) Forcefulness and aggressiveness as required. 

—+< (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

—_£. (8) Initiative and the taking of appropriate action on own 
responsibility. 

en te (9) Accuracy and attention to pertinent detail. 


—+__(10) Industry, including energetic consistent application to duties. 

—#_.(11) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(12)-Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘know how’ of 
application. 

—<7_(13) Technical or mechanical skills. 


aw 


cae (15) Ability to work under pressure. 
—<_ (16) SUDETVIEOTy: ability: 
~< (a) Leadership 
—<(b) Ability to handle personnel 
—<(c) Planning 
—<(d) Making decisions 
<(e) Assignment of work 
-.(f) Training subordinates 
—<(g) Devising procedures 
—<(h) Emotional stability 
*"(i) Promoting high morale 
—(j) Getting results 


—_(17) Planning ability and its application to the work. 
——(18) Miscellaneous. Specify and rate: 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Security Shift 


B. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 


ADJECTIVE RATING: 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


¢ 
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STANPARD FORM-HO, 64 & & \ 


Office Memorandum © UNITED STATES GOVERNMENT 


TO 


SUBJECT: 


Re 


: SAC, San Antonio 


: Director, FBI DATE: / 6-6-52 


( 
MERTON R. ANDERSON 
CLERK 


At the present time there are two Grade GS-5 security clerks assigned 
to the San Antonio Division, namely, Messrs. C. Maxton Farrell and 


Everett E. McGhee. Edwin F. Parma, Clerk, was' assigned as 4 Security | 
Patrol Clerk but his resignation was accepted effective April 26, 1952. 
ON fsa ST 2 tasters hate SUINOSS 


Renylet 12-12-51 recommending the reallocation of Mr. Anderson from 
Grade GS~3 to Grade GS-l, and Bulet 1-10-52 requesting that a special 
réport be submitted outlining the duties of Mir. Anderson. Mylet of. 
1-23-52 outlined these duties and again recommended that he be reallo- 


cated to GS). Bulet 2-19-52 expressed the opinion that only three, 


GS+5 Security Patrol Clerks were warranted for this office. 


Mr. Anderson is a very conscientious worker, wants to become an Agent 
some day, has contributed materially to the éfficient operation of the 
Chief Clerk's Office during the security shifts and has been for several. 
months working one of the yarious sectrity shifts. He has been commended 
by Bureau letters 1~2)-52 and 3-Ll-52 for suggestions that he has sub- 
mitted. There have been two instances where mail has been misdirected 
from this office to the. Bureau. The responsibility of this misdirected 
mail could have been that of Mr. Anderson. I was unable, however, to 
determine whether it was or was note 


There are 15 security shifts in this office, namely, 1:30 pom. to. 12:30 
aem., seven days a week and 12:30 a.m. to 8:30 a.m, seven days a week 
plus the 8:30 a.m. to h:30 p.m. shift on Sunday. To cover these shifts 
a minimum of three security Banter clerks is required. 


I therefore recommend that Mr. eee be reallocated from ‘Clerk in 
Grade GS-3 to a Security Patrol Clerk in Grade sfis-5. 


Attached is a special efficiency report. 
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June 12, 1952 


fre Fergon Re Anderson 

Federal Bureau of Investiontion 
478 Federal Buildiag 

San Antonto 6, Texas 


Dear ur. Andersons: 


Thank you for your esucgestion of June 2, 
L952, relative to the preparation of assignment 
cards in quadruplicate. Careful atudy has been 
given to your idea and it was concluded that the 
disadvantages outweigh the advantages which would ee . 
be derived. ON 


Although your suagestion will not be Lo 
adopted in this particular instance, I did want \ 
toe express my appreciation for your thoughtfulness : 
in making your observations available. If ater 
ideas cone to mind whieh you believe would resuit 
im economy or areater efficiency, please feel free 
to submit them, 


Sincerely yours, 


Jo Edgar Eoover any! 
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COMB OETT 


i. Agency and organizational designations 1 2. Pay q d | 3. Block No. | 4. Slip No. 
U.S. Department of Justice | | 
Federal Bureau of Investigation __. = oneal Nee at Nee 

5. Employee's name (and social security account number when appropriate) & Grade and salary 


| 
MR. M@RTON &. ANDERSON Field | GS 3, $2950 
PAY ROLL CHANGE DATA 
GROSS PAY er. | TAX. 


7, Previous 
normal 


8. New 
normal 


9. Pay this 
period 


1Q, Remarks: | Th Apprepriation(s) 12. Prepared by 


Ih. Audited by 


sfep-increese eee 


nq foll 
Period (s): 


a] No exc 
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SPAS I ne et to Initials of Clerk 


STANDARD oe NO. 112bd—Re 
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PAY ROLL CHANGE SLIP—-PERSONNEL COPY 
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sou. 6. GOVERNMENT PRINTING OFFICE + 1990+-~B09927 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


EMPLOYEE SUGGESTION 


Date 


To: 
From: 


Field Office or Division 


SUGGESTION: he Manual of Rules & Regulations, Sec, 13-3 Telebypea ~ 1b states 
MALL telebype messages shall carry a priprity in the heading either Urgentt or 
Deferred." The writer suggesta the following abbreviations to be used in 
gbating this priority: 


Urgent. - « — a ww Grek 
Deferred ow we we om alt Det" 


Tts advantages are: fhe san Antonio Field Division sends approximately ten teletype 
messages per day. Each alphabeblcal letter sent from this divieion to the SOG coste. 
about 3/4 of 24. In the interest of economy it peuld appear that the saving to the 
Bureau would be abeut nine dollars per month, ef a total of one hundred eight 
dollars per year from this Meld division alone, If this figure was to be multiplied 
times the fifty~two field offices and to that add the SOG, 4 maberial saving could 
be effected. fam cognizant of the fact that the minimum charge for a teletype is. 
fox three minutes. 


It should save at least $_ annually. 


The use by the United States of my suggestion shall not form the basis of a 
further claim of any nature by me, my heirs, or assigns upon the United States. 


(Signature of Suggestor) 


Comments and recommendation of Supervisor, SAC, or Assistant Director: oss 
ne SOE 
See abtacheds. ao 
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Comments and recommendation, of SACs 


It appears that lr, Anderson's suggestion tould save some money and of 
course, would save a slight anount of tine in sending each teletype. 

The cost of sending these two words would be very suall since few teletype 
messages exceed three minutgs and we are charged for three minutes whether 
we use it or nob. The tine caved on the part of the stenographer in typing 


- the teletype and the teletype operator in sending the teletype would over 


a period of time be appreciable. It is sussested that his suggestion be 
given consiceration. F 


JH sDNB 


CLERICAL PEKSONNEL - SAN ANTONIO OFFICE 


OFFICES EXAMINATION INTERVIEWED 
POSI~ OF PREF~ GRADES Tele- By Date 
TION _ERENCE Steno j type ~ 


envi ered 


derson, Merton.Ro-! Clerk SA FCB 3 26/52 
inimeyer , Margaret W. Typist SA 95 FCB 3 ORE 2 
usby, Mrs. Dorothy * Steno SA,HO,DL 97 95 FCB 3/26/52 
’ Orews, Anne Asst.C.C. (at Bureau for Special School) 
ayid, Mery B. Clerk SA 100 «= FOB” 33/26/52 
rt, Mrs. Muriel K, Steno SA oh 95 CRO 8603/25/52 
zenberger,Mrs. Evelyn Steno SA 9h 100 GRO 3/25/52 
rrell, C. Maxton Clerk  CE,NF cRC 93/26/52 
ees Nellie H. Clerk CE,NF CRG = 3/26/52 
oe Mary Jane Typist SA 15 99 HED 3/27/52 
ie ane Iucille M. Steno SA 100 = 100 - HED 3/27/52 
jofecht, Catherine A. Clerk SA HED 3/27/52 
e, Valera A. Steno SA 97 «100 HED 3/27/52 
the, Robert A. Sp.Emp. SA GWK 3/27/52 
oe » Everett E. Clerk SA GWK 3/27/52 
ee dy, Linder G. Clerk A 92 GWK 3/28/52 
Murphy, Mrs. Nancy Steno DN 97 99 (transferred to DN) 
)iConnell, Joseph E. R. Op. C1 JAM 3/25/52 
Parma, Edwin F. Clerk SA JAM 3/26/52 
CO-Gsoagosit. Marguerite "C.C. SA BOB = 3/28/52 
orough, Catherine P,Steno WF,SJ,SA°"100 9h JAM 3/26/52 
Schietze, Barbara J, Steno. SA 87 98 79 (annual leave) 
Lsgath, Barbara Jean, ,» ,Steno SA 93 96 87 JEM 3/25/52 
VStene, Gatty) Mery GilMeaclerk SA 8 = JHM 3/28/52 
“Swope, Mrs. Mary Steno SA,CD,PH 100 99 .. JHM 3/25/52 
Swope, William R. R. Op. SA JHM 3/25/52 
vis lis,Mrs. Josephine M. Steno SA 9, 95 89 HAO 3/27/52 
Windsor, Mrs. Frances C. Clerk SA HAO) «37/52 - 
ood, Mrs. Anna Lee Glerk SA HAO = 3/27/52 
Gyight, Josephine M. Steno SA 97-98 JLO 3/26/52 
Piright, Wilma Jean Steno SA 10093 JLO = 3/26/52 
BCB ~ INSPECTOR B. C. BROWN 
FCB ~ SA F. GC. BULLARD JAM ~ SA J. A. MARTIN 
: CRG ~ SA CG. R. CARSON JH ~ SA J. Hy MERRITT 
TNSPECTION HEPORT HED ~ SA H. B. DUNLAP HAO ~ SAH. A. ONSGARD ae: 
Se a GWK - SAG, wfe KIECHEL JLO - SA ds Le ORR one 
INSPECTOR B. C. BROWN oes m win ee 
March 28, 1952 we * 
-<c* %) 
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SAC, SAN ANTONIO February 19, 1952 
DIRECTOR, FBI (67=241451) 


MERTON 2. ANDERSON CORPEDSHPEAL 
Clerk 


Reurmemo 1/23/52, recommending that Ure Anderson be re- 
allocated to CSe4, evidently as a Securtty Patrol Clerk. 


You potnted out that the volume of clerical work on the 
night shtft (4:30 Dems to 12:30 aem.) was such that one clerk could 
not handle it and that, consequently, Mre Anderson should be assigned 
wtth the Securtty Clerk already working that shift. 


The Bureau has no objection to your assigning addtttonal 
personnel, as needed, to the night shift. fhe Bureau probably wtll be 
unable, however, to approve the reallocation of more than one employee 
to Grade GS-5 cs a Seeurtty Patrol Clerk on that shift because the 
element which raises the position to Grade GS-5 is that of possessing 
primary responstbility for securtty of the office during the mafority 
of the incumbent's tours of dutye In the absence of very unusual cir- 
cumstances, tt ts impossthle to justify the joint asstgnment of two 
Grade GS-5 Security Patrol Clerks to the same shtfte 


The Rureau ts aware that you are not recommending Yre 
Anderson for realloecatton to Grade Gi-5 but rather for reallocation 
to Grade GS=4. The above comments are intended as backgrou:c to the 
Bureau's memorandum of 1/10/52, which you referred to and which was 
intended to indicate that tt did not appear justiftable for your of~- 
Stee to have more than three Securtty Clerks, as suche 


®tth respect to reallocating Mr. inderson on the securtty~- 
clerk theory, therefore, this would appear to be tmpossible unlesea 
there are unusual ectreunstances which in your optnion warrant an tne 
erease in the staff of Securtty Patrol Clerkse Further, en the basts 
of the duties you list for him in your memorandum of 1/23/83; the 
Bureau ta unable to approve his reallocatton to Grade ''Go=d: bepause he 
appears to be spending the majority of hie time on GS=8. OPK. 


In summary then, the Bureau haa no objection to pou? 
_ @sstgning Mre Anderson to the night shift, but on the basis ofothe 
uc PECtS tn tts possession ts unable to approve his reallocatton to 
unngpad@e Gede Should there be any other pertinent tnformation you 


3 0 Fikes 1952 


Facke rman 


Py ~~ Eee ForKMN No. 64 @ a 
Office Memorandum * UNITED STATES GOVERNMENT 


TO : Director, FBI . DATE: 1-23-52 


rf ; SAC, San on emer 
} 
SUBJECT: MERTON R. ANDERSON 
CLERK 


Remylet 12-12-51 recommending that Mr. Anderson be reallocated from Grade 
GS~3 to Grade GS-l since he is assigned exclusively to the security shift 
and is doing the same quantity and quality of work as is being performed 
by the other security shift clerks, ReBulet 1-10-52 advising that in the 
Bureau's opinion three security shift clerks were adequate for this office. 


If I may respectfully do so, I would like to request that the Bureau recon- 
sider this decision. At the present time the San Antonio Division has 6) 
Agents, 1 Special Employee and 27 stenographic, clerical and radio communi- 
cations employees. The work of this office has increased materially in the 
past few months. Normally there are 1) night shifts to be worked, namely, 

7 from 230 p.m. to 12:30 a.m. and 7 from 12:30 a.m. to 8:30 a.m. ‘The sche- 
dule has been set up whereby one of the security shift clerks would handle 

the clerical duties between 8:30 and 5:30 on Sundays. This makes a total 

of 15 shifts which would completely occupy the time of three clerical employees 
if they could handle the volume of work, It has been found, however, that 

the volume of work on the shift from h:30 p.m. to 12:30 a.m. is such that 

one clerical employee cannot perform the duties assigned. The duties that 

are assigned to these shifts are those which can more efficiently be handled 
on a night shift where the clerks are away from the hustle and bustle of the 
everyday office routine. Mr. Anderson has been assigned along with another 
security clerk on the ):30 p.m. to 12:30 a.m. shift. I have personally checked 
the work on this shift several times and find that quite often the volume of 
teletypes, telephone calls, mimeographing, etc., makes it necessary for these 
hs30~12:30 shift employees to work beyond their regular hours. 


There follows an estimate of the amount of time put in by lir. Anderson in the 
performance of his duties. The amount of time required in handling each assign- 
ment, of course, will vary. 


Trash 30 min. 
= Mail 100 min.” / 
/ Pending files 50 minw | 
Closed files 30 min. 
Phone (complaints and misc.) 30 to 60 min.‘ 
Hs ve Teletypes 30 to - min. 
Ticklers 25 mi 
File requests 25 aTACONVED 
(. Search for files 30 min. 
vA Mimeograph hO min. 
Addressograph (A0'S,IO's) 30 min. 


Security Patrols ae 30 min. 
Won. Cg treet ome 
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Director, FBI ‘ 1-23-52 


Mr. Anderson is a most willing worker, is ambitious to progress in the Bureau, 
uses good judgment in the handling of complaints, phone calls and teletypes, 
is accurate in the performance of his other duties, and in my opinion, is 
qualified and should be reallocated to Grade GS+l). 


I am also firmly convinced that the office operates more efficiently with 
two night clerks on the ):30 pom. to 12:30 a.m. shift than it would if one 
f these clerical employees were taken off this shift and placed on the day 
shift. I recommend that it be continued as it is at present. 


The Bureau's consideration will be greatly appreciated. 
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Soe | @.. STATES DEPARTMENT OF JUSTICE 
‘ w < FEDERAL BUREAU OF INVESTIGATION |, 


«'*«, EMPLOYEE SUGGESTION = 


* 
+ 
‘ > 
. ~ _ b é 
By 


aay 
: i Tanuery uy, £952— 
To: Director, FBI et 
we a 


From: Merton R. i ase Clerk 


Field Office or Division; - ‘San Antonio, Texas 


SUGGESTION: Every Selective Service Registrant has a Service Serial 
number and every deserter has an Army, Navy or Marine Serial number. 
When indice cards are made for classifications 25 and 42, make an 
additional card for each subject Listing the file number ,_ the subject's 
name, and on the’ first line at the extreme right list the Service 
Serial number or Army Serial number as the case may be. 

These new cards could be filed numerically, according to 
the last three digits of each number in a manner identical to that 
used at the present time in the filing or License numbers and motor. 
numbers. 


Its advantages are: It is much quicker to check a number than to 
check. & name, especially when there are so many indice cards having 
the same subject's name. In the border offices of the Southwest 
many Mexicans are Selective Service Violators as well as deserters. 
In the San Antonio office alone there are. 22 different indice cards 
under the name "Juan Perez". A short time ‘ago twenty minutes were 
consumed by the writer in checking the indices and various files in 
regard to one Mexican Selective Service Violator. The file in ques= 
tion could have been found in approximately four minutes with this 
new type of indice card, thereby saving pexueen minutes of working 
time, Fi & 


It should save at least $2000.00 annually per fiela office. 


The use by the united States of my suggestion shall not form the 
basis of a further claim of any nature by me; my heirs, or assigns 
upon the United States. 


: (Signature OT SUGBEBTOL) 


Comments and recommendation of Supervisor, SAC, or Assistant Director: 

I do not believe this suggestion would be unusually advantageous, We are prescatly 
placing Army serial nusbers or Selective Service los. on index cards when this inferna~ 
ior’ tc available, A proper search of the ; bo go" 


indices therefore should properly iden- Signature on, 


bify the indivicual. IT do-not recommend Sg ae 


that this suggestion be placed into SURAARRREE’ (°C) San nee Great = Char. = : 


effect. : . a 


LL FEB eawset/ : 


Tolson. 
Ladd, 
Nichols, 
Belmont, 
Clegg e 

_iavin__* -) 
Harbo. 
Rosen, 


danuary a4, L052 


(\ 
J. “e7GOn By Anderson 
Yederal bureau of Savestiqatiun 
279 Federal Butidine 
San Antonia Jy Texas 


Lear “, Antersone: 


The Bureav. kes received your suqaeséion 
of January 1I¢, 1952, concerning the preperation 
of indexs cards in Seleetive Serutce and Leserter 
cases. Fhe thouchtés unite you expressed have been 
core fully studied at the Seat of Covernment and 
it is helieved the disadvantages attendant te 
the proevesel outuetan the benefits which would 
be rained. Unfortunately, tre Bureau will be 
uncble to sué your idea into effeet, but wishes 
to express tts aporectation for your intticttve 
tr subnivting your viens as you cid. 


Sincere, y yours, 


+. Baeae Hooves 
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3 - FD-185 
‘aa a BUREAU OF INVESTIGATIC$® 
Pil) STATES DEPARTMENT OF JUSHICE 
REPORT OF PERFORMANCE RATING 
Name of Employee: MERTON R. ANDERSON DK VAY D0 ahr 
ve 
Where Assigned: SAN ANTONIO 
(Division) (Section, Unit) 
Payroll Title: CLERK 
Rating Period: from October 1, 1951 os December 12, 1951 
N Employee’s . 
ADJECTIVE RATING:___________LU_“¥“XWaASsATESFACTORY Initials 


Outstanding, Satisfactory, Unsatisfactory Sy fe i. 


c fi 
es A ne Special Agent in Chargé 12-12-51 ; 


Rated by: é 
Signature Title Date 
Reviewed by: 
o> .-Signature 9 Title cb pDate 
Th gE og nr eas See DE tN Me aS 
Rating approved by: Sos l “eral Bureau of tiv, stization 
Signature Title - Date 
a . 


TYPE OF REPORT tia pee tree % 
IMC Dr © ah ae ae oe : SY 
( ) Offcial (x) Administrative . 
( ) Annual ( ) 60-day 
( ) Transfer. 
bt te tx 
( ) Separation from servic f 


EX) Special 3° yy AN 


-_ 
4, 


ad 


6 JAN 22 1952 


Note: 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (8) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a ° 


satisfactory level. 


PERFORMANCE RATING GU 
FW&R NON-INVESTIGATIVE PERSONNEL 


(For use as attachrhent to Performance Rating Form No. FD-185) 


Name of Employee MERTON R. ANDERSON Title CLERK 


Rating Period: from 10—1.— Sto 12-12-51 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
4. Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 


An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 


light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


——_(1)-Pétsonal appearance. » (14) Organizational interest, such as making of suggestions for 
(2) Personality, including effectiveness of personal contacts, improvement. 
-_ (3) Attitude (including dependability, cooperativeness, loyalty, ———. (15) Ability to work under pressure. - 
enthusiasm, amenability and willingness to equitably —*=“(i6) Supervisory ability: 
share work load). —"(a)-Leadership 
——~ (4),Physical fitness (including health, energy, stamina). : —=(b bility to handle personnel 
—_—= (5), Resourcefulness and ingenuity. ~Fa Prong .. 
$0) Borcefulness and aggressiveness as required. . ae eens, tk 
———_£="(7) Judgment, including common sense, ability to arrive at proper ~~! en bordinat 
conclusions; ability to define objectives, -— \ Devising srocedures 
_“6) Initiative and the taking of appropriate action on own rath Emotional stability 
responsibility. . . oe —<(7)-Prémoting high morale 
rT (9) Accuracy and attention to pertinent detail. . —*(j) Getting results 
Fo rindustry, including energetic consistent application to duties. _ (17) Planning ability and its application to the work. 


(11) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is — 
attributable to causes beyond employee’s control. — 

(12):Knowledge of duties, instructions, rules and regulations, in- — 
cluding readiness of comprehension and ‘know how’ of 
application. 

——“_(18) Technical or mechanical skills. 


——_— (18) Miscellaneous. Specify and rate: 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Security shift 


. 


B. Has employee had any abnormal sick leave record during rating period? NO_ (If so, explain in narrative comments.) 


ADJECTIVE RATING :___ SATISFACTORY 
Outstanding, Satisfactory, Unsatisfactory 


San Antonio, Texas- 
December 12, 1951 


Re: MERTON R. ANDERSON, Clerk 
Special Performance Rating 


Mr. Anderson continues to present a very good personal appearance, 
has a pleasing, friendly personality, gets along very well with 
fellow employees and is very serious in his approach to his work. 


He has during the period of this report been assigned to the security 
shift exclusively. He has very diligently pursued his responsibilities, 
has developed a very good knowledge of his duties, is extremely indus- 
trious and has’ produced a good volume of work. His work has been of 
avery high caliber, his errors have been very few and of a minor 
nature. He accepts the responsibilities of the security shift and 
discharges them with a minimum of supervision. For a clerical employee 
in Grade GS-3 I feel he is emtitled to a rating of Satisfactory. 


Read and initialed: 


@ 


FHM:cs 


Ne oy Sate San Antonio ee he one 
» : i ee ee ee : 
a ; . ie ee eg: 
a Direotor, FAI CoiPrpaversr Z 
aN 4 - oO, oe _ oat, Mey : 
\e - Merton 2. inderson a8 ; 
~  Glerk 
ee * Reurmeno 1ael2-Si, redonnending the ‘promotion of the oooh 


above employee from Grade GS 3 to Grade GS 4, inasmuch as he is 


assigned exdluatvely to the Seourtty shift, and ta dotng sintlor 
' quanttty and quality of work as: the: other ‘employees. on this’ ahift 


whe are cll in Grade aS 8, 


> 


As you knew there are three enployees tn your office whe 
are ‘Gesigned to the Security shift which number te belteved adequate 
Therefore, lyr. Anderson should. not be 
assigned to the Security of the afetce except perhaps: on ate peenes 


for the stze ‘of your offleee 


shift for the other clerkas °-. 


e 


“In order to pernit the Sureau to conadier the captioned: 


exnployee's eligibility for promotion to Grade GOS 4, it ia desired that 


you submit a specific report concerning the. nature. of the duties 
being performed by ir. Anderson’ and the aporoxtnate division of his 


time between.these duties. 


‘Mr. Tolson 
Mr Ladd’ 
Mr Nichols 

Mr Pelmont..-— 


Mr UGiene 2 
Mr Grivinw. -- , 
Mr Tarbo .,—. 
Mr Rosen 7 
Mr Tracy .— | 


Mr Langhime 
Ma. Mohr - | 
Tele. Room 1-7 
Mr. Nease-———— | 2 
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Office Memorandum * UNITED STATES GOVERNMENT 


TO : Director, FBI DATE: 12-12-51. 


ih Bt sac, San Antonio 


PIN 
(/svusyect: MERION R. ANDERSON : 
CLERK ; - 


Reference is made to the attached special efficiency report. 

This report is being submitted to show the quantity and quality 

of work being performed by Mr. Anders. At the present time 

he is assigned exclusively to the security shift. The other 
employees on this shift are all in Grade GS-5 and are doing similar 
quantity and quality of work as Mr. Anderson and I therefore feel 
he les be considered for re~allocation cm Grade GS-3 to Grade 
GSs- 


22JAN 18132. 


we 


Oo le Ps » FD-185 
rQDAL bureau or wvesricaio@ 
UNITED STATES DEPARTMENT OF JUSTICE 
REPORT OF PERFORMANCE RATING 
oe 
Name of Employee: MERTON R.° ANDERSON 
Where Assigned: SAN ANTONIO 
(Division) (Section, Unit) 
Payroll Title: - CLERK 
Rating Period: — from __March 26, 195. to Septenber 30, 1951 
Employee’s 
ADJECTIVE RATING: ____ SATISFACTORY —C“i;isisCiTitials 


Outstanding, Satisfactory, Unsatisfactory Me Vs 


Lf. eg 
_Rated by: ft C Wiis : me Special Agent in Charge 9-30-51 


Signature Title i ee 


Reviewed by: Bg es 
Signature Le F Title Date 
*% 


kp Tiitle io Dea 2. 
ke (5) ay are 
CQ 27) - 3 
: — . 
TYPE OF REPORT # f 


Gb 


{ 
| 

(X) Official Administrative - 
| 


Rating approved-by@47-7 


( ¥ Annual ( } 60-day . oy 
“CY ‘Transfer ~~ 4 ered | 
( ) Separation from service ay Yi te 
( ) Special / 


a 
ae 


Note: 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 


satisfactory level. 


YO %0-158 
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Q@ironmANce RATING cul 
FOR NON-INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Naike of Employed MERTON R. ANDERSON ae CLERK 


Rating Period: from 3-26-51 9 -9=30~51 


RATING GUIDE AND CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
+ Rate items as follows: 


Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 
—__ Unsatisfactory. 
O__ No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 


An beet gong rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 


Heh Hs me elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


ee) Personal appearance. : eid) Organizational interest, such as making of suggestions for 
2) Personality, including effectiveness of personal contacts. —_— improvement. 
= (8) Attitude (including dependability, cooperativeness, loyalty, —= (15) Ability to work under pressure. 
enthusiasm, amenability and willingness to equitably —©_ (16) Supervisory ability: 


share work load). 

—--—— (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 
4" (6) Forcefulness and aggressiveness as required, 

_ +t (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

——£"(8) Initiative and the taking of appropriate action on own 
responsibility. 

a (9) Accuracy and attention to pertinent detail. 

_ 10), Industry, including energetic consistent application to duties. 

—_(11) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

——_——(12)-Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘know how’ of 
application. 

— £713) Technical or mechanical skills. 


£2 (a) Leadership 

2. We Ability to handle personnel 
c) Planning 

© (d) Making decisions 

-2.(e) Assignment of work 

_& (f) Training subordinates 

2 (¢) Devising procedures 
~@.(h) Emotional stability 

-€(i) Promoting high morale 
2. (j) Getting results 


_£“Ti7) Planning ability and its application to the work. 
(18) Miscellaneous. Specify and rate: 


[I] 


A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating): 


Clerical, security patrol shift 


B. Has employee had any abnormal sick leave record during rating period? 


ADJECTIVE RATING: 


(If so, explain in narrative comments.) 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


reaat. 


FEDERAL BUREAU OF INVESTIGATION GC-150 - 
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To: COMMUNICATIONS SECTION. 


AUGUST 14, 1951 
Transmit the following message to: 
SAC SAN ANTONIO ORGENT TEI] VYPE 


SERGEANT WILLIAM BRYANT SUMNER, USMCR FIVE SEVEN FOUR ONE FIGHT 
FOUR. USHC HEADQUARTERS ADVISED SOG AUGUST FOURTEEN, FIFTY OR, 
DEATH MESSAGE AUTHENTIC. 


HOOVER 
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FBIRADIOGRAM 


DECODED COPY 


a, 


FROM SAN ANTONIO 8-14-51 NR 140145 12:42 AM 
DIRECTOR —_—* URGENT 


RE= SERGEANT WILLIAM BRYANT SUMNER, USMCR 574184. ABOVE 
MARINE 1S BROTHER-IN-LAW OF MERTON R. ANDERSON, CLERK THIS 
OFFICE. MOTHER OF SUMNER, MRS. JOSIE KRENMUELLER, HONDO, 
TEXAS, NOTIFIED AUGUST 10 LAST THAT SERGEANT SUMNER KILLED 

IN ACTION IN KOREA AUGUST 10 LAST. TELEGRAM SIGNED BY C.B. 
CATES, GENERAL U.S, MARINE CORPS. IN VIEW OF THE FACT FAMI- 
LY NOTIFIED ON SAME DATE SUMNER REPORTED KILLED, THEY WONDER 
IF MESSAGE 1S AUTHENTIC, AS FAVOR TO MR, ANDERSON, IT 1S RE- 
QUESTED BUREAU CONTAET U.S.M.C. AND VERIFY DEATH OF SERGEANT 
SUMNER. PLEASE SUTEL. 


RECEIVED: 8-14-51 12:50 AM CYS 
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If the intelligence contained in the above message is to be disseminated 
outside the Bureau, it is suggested that it be suitably uke aac in 
order to protect the Bureau's cryptographic systems. 


